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Abstract

External PhDs are those who are not employed by the university and may be self-funded or funded
through scholarships — usually by foreign governments, funding agencies, or employers. In the
Netherlands, empirical knowledge about the employment status, academic experiences, career
path development and career choices of external doctoral candidates are hardly researched even
though they make up almost 50% of the doctoral population, with Chinese being the largest group
of external foreign PhDs from outside of Europe. Given their substantial contribution to the Dutch
knowledge economy, understanding their doctoral experiences will be useful for the recruitment
of, and full utilization of intellectual overseas Chinese. This qualitative study focuses on the
doctoral experiences of external Chinese doctoral candidates funded by the Chinese Scholarship
Council (CSC) in various disciplines through 10 narrative interviews. Results show that nine
participants experienced positive doctoral supervision and increased intellectual confidence over
time. However, the external PhD status inevitably excludes CSC-funded doctoral candidates from
developing the institutional and networking strands in the Dutch habitus. The only link between
the PhD candidates and the universities is their doctoral supervisors. The lack of institutional
engagement is detrimental to the individual’s formation of academic identity and led to an isolated
doctoral education experience.
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1. Introduction

Doctoral education (PhD) has moved to centre stage in policy-making and national
innovation strategies around the world (Nerad, 2010). Graduate-level research contributes
significantly to the production, expansion, and dissemination of national and international
knowledge base, which play a critical role in the innovation and economic growth of a nation
(OECD, 2016; Kehm & Teichler, 2016). Postdoctoral preparation, doctoral education, and
Master programmes are considered as the pathways of educating scientific and technical
innovators as countries with higher percentage of doctoral holders in the population signify
higher rate of research and development intensity and activity (Nerad, 2010; OECD, 2016).

The Chinese government is actively pushing for a stronger knowledge economy to
establish China as the future leader of research and innovation (Ministry of Education of the
People’s Republic of China, 2018). Chinese scholars are actively mobilized to spend their
education or training abroad with financial support from the China Scholarship Council (CSC).
CSC is the national funding agency embedded within the Chinese Ministry of Education, which
provides scholarships for Chinese citizens to study abroad, and for foreigners to study in China.
In 2018, CSC offered 32,300 funding places for Chinese citizens in various study types and
program categories to study abroad (see Table 1). Doctoral and joint doctoral programmes make
up one-third of the state-sponsored funding instrument for study abroad with 9,500 funding
places. Doctoral education and training is no longer exclusively regarded as the disinterested
pursuit of knowledge, but as generation of new knowledge that has become both an important
strategic resource and instrumental factor in a country’s economic and social progress (Kehm,
2006).

Table 1: Overview of CSC funding types, duration, program category, and funding places

Study type Funding Program Category Funding
duration Places
Senior Research | 3-6 (1) State-sponsored high level senior (1) 3500
Scholar months research scholar, visiting scholar, (2) 500
__ postdoctoral research fellow program (3) 3200
Visiting Scholar | 3-12 (2) Doctoral ~ supervisors  short-term (4) 3100
months exchange program (5) 500
Postdoctoral 6-24 (3) Higher education institutions and

state cooperation program (Young
teachers research training abroad)

(4) Special projects for talent cultivation
in the Western Region and local
cooperation projects

(5) Special projects for talent cultivation
in the Western Region and industry
cooperation projects

research fellow | months

11



Doctoral 36-48 National  construction  of  high-level | 9500

candidates months universities and colleges — CSC research

(PhD) program

Doctoral  joint | 6-24

programs months

Master degree 12-24 CSC Master program 800
months

Master joint | 3-12

programs months

Bachelor degree | 36-60 Outstanding undergraduate program 4500
months

Bachelor 3-12

exchange months

program

Applicable to all study types | High-level foreign language personnel | 2300
training projects and government exchange
scholarship project plans

Special training program for Art talent 300
Foreign cooperation project! 4100
Total 32,300

Table made by author, translation from source: CSC (2018, January 10)

1.1. CSC funding areas, content, and conditions

The Chinese government identified key areas of economic and social development that are
urgently needed to facilitate China’s research strategy. They are described in two policy
documents, ‘National Medium and Long-Term Talent Development Planning Outline (2010-
2020)’ (CSC, 2017a, December 7) and ‘Outline of the National Medium and Long-Term
Scientific and Technological Development Plan (2006-2020)’ (CSC, 2017b, December 7).
Identified key areas for economic development are: manufacturing, information technology and
communication, biotechnology, new materials, aerospace, marine, finance and accounting,
international business, ecological environment protection, energy resources, modern
transportation, agricultural sciences and technology. Identified key areas for social
development are: education, political science and law, propaganda, ideology and culture,

! Projects that have signed agreements with foreign institutions and jointly reviewed and co-funded by Chinese
and foreign parties, such as internships at International Organization (OECD, UN), China-US Fulbright project,
Sino-British Joint Research Innovation Fund for PhD students, China-France Cai Yuanpei Exchange and
cooperation projects, Sino-German cooperative scientific research projects, and scholarships cooperation with
the Royal Swedish Institute of Technology.
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medicine and health, and disaster prevention and reduction. Chinese scholars are encouraged to
apply for funding in the above specified areas. The ‘CSC-funded Scholars for Studying Abroad
2018 Rules and Regulations’ (CSC, 2018, January 10) stipulate the following funding content
and conditions. The CSC scholarship includes a quarterly allowance (amount differs per
country) which cover meals, accommodation, visa fees, registration fees, transportation fees,
telecommunication fees, book and materials fees, medical insurance, and one-time placement
fees. Travel expenses and return ticket to study destination and home are included once a year
during the funding period. Tuition fee is not included but assistance may be provided for some
scholars.

All CSC-funded scholars are required to indicate that “this research/achievement/thesis
has been funded by the China Scholarship Council” in their written, published, or publicized
scientific work (CSC, 2018, January 10). According to the ‘Funding Agreement for Studying
Abroad’, every scholar funded by the CSC must return and serve the country for two years upon
the completion of their study (CSC, n.d.). If the scholarship recipient breaches the agreement,
the scholar and/or guarantors shall bear the guarantee amount specified according to the funding
duration and country type as shown in Table 2. Table 3 provides a complete list of country type
| and a brief overview of country type II.

Table 2: Average guarantee amount for CSC-funded scholars based on country type?

Unit: RMB — Renminbi (Chinese dollars)

Funding duration | Country type | | Country type Il
4 years 550,000 RMB | 400,000 RMB

3 years 410,000 RMB | 300,000 RMB

2 years 280,000 RMB | 200,000 RMB

1.5 years 220,000 RMB | 150,000 RMB

1 year 150,000 RMB | 100,000 RMB

6 months 80,000 RMB | 50,000 RMB

3 months 50,000 RMB | 40,000 RMB

Translated from source: China Scholarship Council (n.d.)

2 Due to differing guarantee amount per country, the table above can only be used as an average guideline. For
the actual guarantee amount, applicants should refer to the “National Public Expenditure for Study Abroad”
established by the Finance Department of the Ministry of Education.
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Table 3: Complete list of CSC country type | and brief overview of country type Il.

Country type |
United States Canada Australia New United France
Zealand Kingdom
Germany Italy Sweden Belgium Austria Switzerland
Netherlands Denmark Iceland Norway Finland Spain
Portugal Ireland Greece Japan Singapore South Korea
Luxembourg
Country type Il
Russia Ukraine Bulgaria Romania Hungary Poland
Czech Republic | Croatia Slovenia Brazil Mexico Malaysia
Thailand Phillipine Columbia Cuba Brunei Indonesia
Armenia Sri Lanka Cambodia Slovakia Vietnam Pakistan
Iran Laos Mongolia South Kenya Nepal
Africa

And 58 other countries

Translated from source: China Scholarship Council (n.d.)

According to Shen, Wang & Jin (2016), the Netherlands lose out to top-ranked
universities in the English-speaking world listed in the CSC specified Country Type I (Table 3)
in the competition for student talent from China. Nevertheless, the Netherlands is in the third
place among EU countries with the highest share of foreign PhD students, after the United
Kingdom and France (OECD, 2016). While the British and French PhD system consider PhDs
as students who must pay tuition fees, the Dutch doctoral education system does not charge
PhDs tuition fees. This originates from a system in which PhDs paid by the university are
employed as junior staff members of the university with duties, rights, and salary. Yet, the
employee status of PhDs in the Netherlands is not applicable to all PhDs (and in fact not to
CSC-funded PhDs either), as the following section explicates.

1.2.  PhDs in the Dutch context the Netherlands

In general, two PhD appointment types can be distinguished in the Netherlands: (1) internal
PhD candidates known as ‘assistant-in-training’ (‘assistent in opleiding’, in Dutch) who are
employed by the university, and (2) external PhD candidates who are not employed by the
university (Waaijer, 2016). There are three groups of external PhDs in the Netherlands: self-
funded PhDs, scholarship PhDs who are funded through government, funding agencies or
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employers (such as the CSC-funded PhDs), and those who do a PhD next to a job. It is important
to consider these three groups separately within the external appointment type, as they are
situated in different social and economic circumstances which may affect their doctoral
experiences. As opposed to internals, externals are not employees of the university, so they do
not receive salaries, benefits, and legal protection through collective labour agreements
regulated by the Dutch higher education policy framework.

Figure 1: PhD system in the Netherlands

Dutch PhD
system

Internals Externals

I | I

Scholarship via

Employed by the Doing a
university (on SOTEIENS Self-funded PhD next
ayroll) EmjEl@yer o to a job
pay! funding agencies ]

Figure made by author

For Dutch universities, externals are an attractive source of knowledge labour as the
university pays little or none in terms of wages, and they get a premium of 95,434 euros for
every successful PhD completion from the Ministry of Education (Government of the
Netherlands, 2014). In other words, every doctorate conferral will yield universities a net flow
of income given that the PhD ceremony takes place in the country. Since externals are not
employees, their status varies depending on the university’s administration policy. An external
PhD may be regarded as student, visiting scholar or guest researcher at a Dutch university. In
any case, an official and consistent institutional recognition of the status of external PhDs at
universities is absent in the Netherlands.

The lack of institutional recognition of externals may suggest an unequal distribution of
presence and participation between the internal and external PhDs at Dutch universities.
Difficulties during the PhD may lead to attrition (i.e. termination of the PhD trajectory). PhD
termination can be detrimental to both the individual and the institution, as it can lead to
individual stress, a loss of valuable time and resources invested in the training and supervision
of the candidate (Sonneveld et al., 2013). While delays in PhD trajectories are not inevitable,
this study set out to investigate further the reasons for successful completion and steps that
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could be taken individually and institutionally to minimize this delay. According to Sonneveld
et al. (2013), financial stability often led to successful completion of the doctoral trajectory
within the pre-set time. Externals PhDs funded by the China Scholarship Council (CSC) at
Dutch universities are thus selected for this study. CSC-funded PhD candidates has a stable
funding source for a period of four years (CSC, n.d.). Since the financial factor is accounted for,
other factors for a successful and/or satisfying PhD trajectory can be identified on the individual
and institutional level.

1.3. Research Gap

A major implication of the distinction between internal and external PhDs in the Netherlands is
that we know very little of the latter. The precise figure of internal PhDs can be determined
since internals are registered university employees. However, it is unknown how many external
PhDs are working at Dutch universities due to inconsistent institutional recognition and the lack
of central PhD registration. The difficulty in identifying the presence and position of external
PhDs make them a difficult population to reach for doctoral education and academic career
research, which prevent further investigation of this group. It is estimated that external PhDs
make up 50% of the doctorate population in the Netherlands, with Chinese being the largest
group of external foreign PhDs from outside of Europe (VSNU, 2013). According to Statistic
Netherlands (2012), the most common countries of citizenship of non-citizens with a doctorate
in the Netherlands are German and Chinese.

Recent studies (van de Schoot et al., 2010; Maas, Korvorst, van der Mooren, & Meijers,
2014; van der Steeg, van der Wiel, & Wouterse, 2014; Waaijer, Heyer, & Kuli, 2016; van der
Weijden, de Gelder, Teelken, & Thunnissen, 2017a) on careers of doctoral candidates and
graduates in the Netherlands had an over sampling of internal and Dutch PhDs, and their income
and careers in the Dutch labour market. There is scarce quantitative knowledge on external
PhDs, and whenever data is available, there is an underrepresentation of external PhDs and
sampling bias towards those graduates who stay in the Netherlands (Sonneveld et al., 2010; van
der Steeg et al., 2014; Maas et al., 2014). Qualitative studies of external PhD candidates and
graduates in the Netherlands cannot be found as of writing. This suggests a substantial
knowledge gap and under sampling on the doctoral experiences of external doctoral candidates
in the Netherlands.

When compared to internals, externals are found to be at a disadvantaged position with
respect to financial situation, offered facilities, and experienced work stress (Waaijer et al.,
2016). It is likely that external CSC-funded PhDs experience different dynamics in their
academic, social, cultural, financial and career experiences than internal PhDs in the
Netherlands. Contemporary career studies of doctoral candidates and graduates in the
Netherlands were designed with labour market concerns within the context of knowledge
economy (Sonneveld et al., 2010; van der Steeg et al., 2014), but not on understanding the
diverse developments of individuals within the intersection of their private lives, institutional,
and societal forces (van der Weijden et al., 2017a; McAlpine, 2012; Nerad, 2010). As such, this
Master thesis hopes to validate the findings of Waaijer et al. (2016) and contribute to the
internationalisation and doctoral education discourse at Dutch universities by conducting the
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first qualitative explorative study on the realities and experiences of Chinese external doctoral
candidates funded by the CSC.

1.4. Research Problem and Purpose

While much attention has been paid to increase international collaboration and exchange in
doctoral education, relative research is done on the process itself (Nerad, 2010). There is scarce
research on how the PhD candidate is being repositioned by the Chinese government funding
body, and the receiving Dutch university. According to Nerad, Rudd, Morrison & Homer
(2009), doctoral candidates come from mostly poorer nations to study in richer nations with
well-established research and university systems. Yet, host institutions do little or nothing to
bring international and domestic students together in ways that enhance students’ learning of
cross-cultural skills (Nerad et al., 2009). As nations and higher education institutions set
strategies to attract international students, they must also consider the educational and cultural
experiences of these students in the destination country (Robinson-Pant, 2009).

The purpose of the current research is to explore how CSC-funded candidates
experience doctoral education at Dutch universities and examine its impact on their sense of
agency and academic identity formation, using McAlpine, Amundsen & Turner’s (2013) notion
of identity trajectory and Bourdieu’s (1990) notion of habitus. Identity-trajectory (McAlpine et
al., 2013) addresses how the intentions of individuals guide their career histories (past — present
— future) and their broader lives depending on circumstantial factors. Since this study focuses
specifically on the Chinese PhDs, it is important to consider how cultural aspects situate the
individual within earlier experiences, which shape their intentions and future imagined careers.
Thus, habitus (Bourdieu, 1990) is introduced to the identity-trajectory framework to help
explain how Chinese PhDs adapt psychologically and socio-culturally when navigating
between the Chinese and Dutch habitus throughout their doctoral trajectory — whether
successfully or not. The combination of these two theories will provide a comprehensive
analysis to understand how Chinese PhDs engage in the Dutch academic practice and link these
present actions to past experiences and future intentions when navigating their doctoral
trajectories.

1.5. Research Questions
The main research question of this study is: How do the Chinese and Dutch habitus shape
the doctoral experiences of CSC-funded PhDs over time?

This question is further broken down into the following sub-questions:

1. How does the Chinese habitus shape the doctoral experiences of CSC-funded
PhD candidates over time?

2. How does the Dutch habitus shape the doctoral experiences of CSC-funded PhD
candidates over time?

3. To what extent does CSC-funded PhD candidates exercise agency over time in
their doctoral trajectories?
4. How is academic identity formed during the doctoral trajectories of CSC-funded

PhD candidates at Dutch universities?

17



1.6.  Significance of the Study

The absence of quantitative and qualitative study on the doctoral process and the lack of
empirical data of external doctoral candidates in the Netherlands is the most important reasons
for conducting this research. Given the changing and competitive context of the research
environment, it is highly worthwhile for both the individual and and host institution to
understand how CSC-funded candidates value and perceive their doctoral experiences. This
study will be the first to question whether the ambiguous institutional status of the present
Chinese doctoral students in the Dutch higher education system has an impact on their academic
identity development and doctoral process. This understanding is critical because it is expected
to be highly related to the PhD candidates’ sense of self-worth, academic success, and research
throughout their doctoral trajectory. Further, the thesis should add to the existing body of higher
education studies in the field of doctoral education, academic identity, and research career. The
study considers the scholar’s nationality, disciplinary profile, PhD phase, and contributes to the
meagre body of literature on PhD appointment types and its implication on doctoral experiences
in the Dutch higher education system (Waaijer, 2016; Waaijer et al., 2016; van der Weijden et
al., 2017b).

The theoretical significance of this study lies in its development of a novel analytical
framework for the analysis of Chinese state-funded scholars in Dutch universities. Its advantage
is that it utilizes sociology to examine both the societal and institutional perspectives in shaping
the doctoral experiences of individuals and the formation of academic identity, which has
hitherto been almost entirely overlooked in large-scale quantitative studies of doctoral
candidates and graduates in the Netherlands. Both the identity-trajectory framework (McAlpine,
2012) and the habitus (Bourdieu, 1990) are based on agency theory. They facilitate explanation
of attitudes towards various pressures encountered by Chinese doctoral candidates in Dutch
academia, and of their choices of practices which determines their actions as rooted in the
underlying structures of the society.

While both theories have been applied for various studies in doctoral education
(McAlpine, 2012; McAlpine & Amundsen, 2009; 2011; 2015; McAlpine et al., 2014; Thomas,
2002; Sheridan, 2010; Walther, 2014), they have not been adapted and combined for further
research. The thesis will be the first to combine and apply both theories to illuminate the role
of Chinese doctoral candidates as social agents in the construction of social reality and
experiences throughout their doctoral trajectory. The combined theoretical framework has a
clear motive to move away from assumed cultural differences to explain the ‘problems’ of
Chinese students (Dervin, 2009) and seek to relate to them first and foremost as individuals,
and not treating them as a homogenous group (Grimshaw, 2007).

Finally, the thesis aspires to bring practical value to Chinese scholars regarding
intellectual, institutional, and networking strategies which could be undertaken to better
understand and transition into Dutch academia. Improvement suggestions for welcoming and
international services at Dutch universities will also be offered to facilitate the socialization of
both domestic and international PhDs, in addition to the critical examination of doctoral
appointment types on the realities and experiences of CSC-funded PhDs.
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1.7.  Structure of the Study

The thesis is organized in six chapters. The present chapter introduces the study, describes the
research gap, research problem, and the research questions. The CSC funding content and
motivations, as well as PhD system in the Dutch context locate the research significance and
purpose of this study. The second chapter is a literature review of recent approaches and
research highlights on studies which consider doctoral appointment types and international
(non-Dutch) doctoral candidates and graduates in early career research experience in the
Netherlands. The third chapter presents the theoretical framework for the study that is
developed from identity-trajectory theory (McAlpine et al., 2013) and habitus (Bourdieu, 1990).
In chapter four, the description of research method, data collection procedure, characteristics of
the participants, and data analysis will lead to the discussion of validity, reliability, and
limitations of this research. Chapter five presents the analysis of interview data aiming at
answering the research questions posed in chapter one of this study. The organisation of
findings follows the theoretical framework stipulated in chapter three. The final chapter
summarizes research findings and referring them back to academic literature, discusses their
implications for individuals and institutions, and concludes with suggestions for further
research.
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2. Literature Review

This chapter contains an overview of recent approaches and research highlights on
studies which consider doctoral appointment types and international (non-Dutch) doctoral
candidates and graduates in early career research experience in the Netherlands. The findings
of the following studies will be referred to and validated in chapter five, to supplement the
limited body of literature on PhD appointment types and its implication on doctoral experiences
in the Dutch higher education system.

Sonneveld, Yerkes & van de Schoot (2010) conducted a quantitative exploratory study
in 2008 among four Dutch universities: Utrecht University, Delft University of Technology,
Wageningen University, and Erasmus University Rotterdam, to provide an overview of the
initial employment outcomes of recent PhD recipients in the Netherlands (n = 565). According
to their data, 65.9% of international respondents are internals, and only 34.1% of international
respondents are external PhD candidates, who are either self-funded, employed, or a scholarship
recipient. Firstly, the academic reputation of the institute or supervisor was found to be the
primary incentive for international PhD candidates to come to the Netherlands. Secondly,
external PhD candidates are more likely to be employed under a permanent contract than
internals in academia. This survey study (Sonneveld et al., 2010) has provided a comprehensive
knowledge and understanding about the transition from doctoral education to employment in
the Netherlands. However, there is an underrepresentation of external PhDs and sampling bias
towards those graduates who stay in the Netherlands.

The number of PhD conferrals in the Netherlands has increased for more than 70% since
2000 (van der Steeg et al., 2014). The sharp rise of PhDs has led van der Steeg et al. (2014) to
investigate the financial value of obtaining a PhD to the individual. Their study compared the
individual returns of PhD education to Master education over the first twenty years of their
career. While this study does take into consideration the PhD appointment types as a factor in
the income level, career preferences and perception of career prospects of doctoral holders, they
were only able to address PhDs living in the Netherlands at the time of the study, with 95% of
respondents who having been born in the Netherlands. In relation to doctoral appointment types,
their analysis showed that external PhDs — those who self-funded, on scholarships, or employed
elsewhere during their PhDs, continue to do much better in terms of annual income than internal
PhDs. The authors speculate that external PhDs may demonstrate higher capability than
internals due to their scholarship status and employment outside of academia. This may suggest
a selection effect whereby employees with a high ability could be more likely to pursue a PhD
in combination with their career (van der Steeg et al., 2014). However, this explanation could
not be applied to the CSC-funded PhDs as they are required by the state to conduct their PhD
full time, with no employment on the side.

In another survey study administered to PhD candidates at Leiden University (Waaijer,
Heyer & Kuli, 2016), participants were asked about their career preferences and perception of
career prospects in Dutch academia. This research has a representative sample of non-Dutch
PhDs, with 47% of respondents (N=218). The authors found that external PhD candidates are
at a disadvantaged position with respect to financial situation, offered facilities, and experienced
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work stress. Since most external PhDs in the sample are non-Dutch PhDs who are funded
through scholarships, who are likely to conduct their PhD full-time such as the CSC-funded
PhDs, it is surprising that many have limited access to important aspects of research
infrastructure (Waaijer et al., 2016). Yet, international PhD candidates are reported to have a
higher overall satisfaction with their experiences as a PhD student even though they receive
less financial and infrastructural support. As such, nationality may play an important role in the
career perception of doctoral holders. Likewise, Wasburn-Moses (2008) found that external
PhDs with a grant are more satisfied with their doctoral experience and are more positive with
regards to career prospects in academia. International PhD candidates may feel that their
situation is better as compared to the situation of PhD students in their home country, leading
to higher satisfaction levels (Waaijer, 2016).

External PhD candidates are found to have significantly fewer meetings with their
supervisor as compared to the internals (de Goede et al., 2014). This may explain lower
satisfaction in research climate and infrastructure of externals when compared to internals in
the study of Waaijer et al. (2016), as PhD students who meet their supervisor frequently
complete their PhD sooner, and are more satisfied with the overall experience (Heath, 2002;
Harman, 2003). Both Chinese external PhD candidates and their Dutch supervisors are non-
native English speakers. Whether the lack of frequent meetings, the language barrier and
cultural differences could negatively impact external Chinese doctoral candidates’ experience
will be explored in this study.

Levecque et al. (2017) examined the effects of PhD appointment type on mental health
problems of PhD students in Flemish universities. The sample of PhD students (N=3,659) was
drawn from the total population of 12,191 junior researchers in Flemish universities. Source of
research funding was used to determine the type of appointment. Results showed that as
compared to assistant lecturers who are hired by the university, PhDs who are employed
through scholarships, project funding and those not knowing their funding resources showed
significantly more psychological distress and higher risks of having or developing a common
psychiatric disorder. Van der Weijden et al. (2017b) conducted a follow-up study at Leiden
University and found that 38% of the PhD candidates surveyed had an increased risk of mental
health problems. International, non-Dutch PhD candidates were identified as those who are
particularly at risk. They must adapt to a new social environment and cope with stressful
challenges such as language barrier, immigration problems, culture shock, social differences,
and homesickness. However, the study showed that having an employment contract — whether
a PhD candidate is employed by the university or not — has no influence on mental well-being.
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3. Theoretical Framework

The goal of the present study is to understand the factors and dynamics impacting on
the important decisions which shape the doctoral trajectory of an individual. To achieve this, a
combined framework of identity-trajectory theory (McAlpine et al., 2013) and the notion of
habitus (Bourdieu, 1990) is employed. Below, justification and explanation for choosing these
two theories for analysis will be discussed. However, this chapter will first begin with the
explanation for why Social Cognitive Career Theory (SCCT), a theory often used in quantitative
studies of research careers is not selected for this study.

SCCT (Lent, Brown & Hackett, 2002) is frequently cited in quantitative studies of
research careers (Ochs & Roessler, 2004; Hazari, Potvin, Tai, & Almarode, 2010; Mueller,
Flickinger, & Dorner, 2015; Curtin, Malley, & Stewart, 2016) to explain three aspects of career
development: (1) how academic and career interests develop, (2) how educational and career
choices are made, and (3) how academic and career success is obtained. The theory uses three
interrelated variables — self-efficacy, outcome expectations and goals — in explaining PhD
graduates’ work and educational satisfaction, performance, and career choice. Self-efficacy
refers to an individual’s beliefs about his or her capabilities to perform a task or a course of
action. Outcome expectations refer to beliefs about the consequences or outcomes of
performing a task or a course of action. Personal goals refer to an individual’s intention to
engage in a particular activity or to attain a certain level of performance. SCCT posits that
people tend to set goals that are consistent with their views of their personal capabilities and of
the outcomes they expect to attain from pursuing a particular course of action. Therefore,
success or failure in attaining personal goals becomes important information that helps to
confirm or diminish self-efficacy beliefs and outcome expectations.

This theory neglects the personal and environmental factors which affect the exercise
of agency and the eventual course of action. Career decisions are made over time considering
all inputs, which lead to the evolution or transition of research careers. SCCT posits doctoral
holders as rational actors formulating goals and seeking to maximize opportunities through self-
efficacy and outcome expectations, whilst neglecting the collective, emotional, and
sociocultural-constrained phenomena in research careers. SCCT thus fails to consider doctoral
candidates as active actors who shape their own reality, not just passively shaped by the context
in which they are acting (Woolley, Cafiibano & Tesch, 2016). Hence, the perspective of agency
—humans as active agents, must be included and is central to contemporary studies of academic
identity and the development of research career.

Agency theory asserts that individuals are intentional in their formulation of goals and
pursuit of action. A person who is ‘agentive’ therefore is proactive in the process of creating
the reality in which one desires (McAlpine, 2012). Doctoral candidates may act as positive
agents in improving their own doctoral experiences (McAlpine & Amundsen, 2009). The
conceptual understanding of an individual’s career trajectory thus requires the exploration of
identity. Agency theory considers constraints and structural issues which may negatively
impact one’s sense of agency. Incongruent academic values which led to the rejection of an
academic field they thought they want to be part of, tension reconciling academic demands and
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family needs and desires, and structural conflicts for instance being treated as a student at an
institution and as an academic at a conference, are all unseen circumstances beyond the control
of individuals, which may constrain their desired course of action (Tonso, 2006). To interpret
the distinct and diverse experiences amongst Chinese external doctoral candidates, the identity
trajectory framework developed by McAlpine et al. (2014) will be used to analyse how Chinese
external PhDs engage in the Dutch academic practice and link these present actions to past
experiences and future intentions when navigating their doctoral trajectories.

3.1. Introducing identity-trajectory

The conceptual framework of identity-trajectory has been employed in multiple studies
(McAlpine, 2012; McAlpine & Amundsen, 2009; 2011; 2015; McAlpine et al., 2014). Identity-
trajectory has been successful in addressing both domestic and international doctoral
experiences in the Canadian doctoral education context as it emphasizes that an individual’s
present intentions, goals, and actions are influenced by the past, which in turn inform and
influence the future (McAlpine, 2012). The learning processes of doctoral holders thus emerge
from a multitude of contexts, both past and present through informal learning experiences, not
just only through work but also one’s reflection on work. In this view, learning and identity are
intimately linked. Doctoral and academic experience are situated within the broader personal
lives of PhD candidates (McAlpine & Amundsen, 2011). The identity-trajectory begins with
the individual’s doctoral journey and follows the individual’s career development through time
which is rooted within personal-past-future circumstances (McAlpine et al., 2014). Figure 1
shows that doctoral-academic work experience is conceived through intellectual, networking,
and institutional strands that are interwoven but develop somewhat independently across time.

Figure 2: The interweaving of trajectory strands
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Source: McAlpine & Amundsen (2011, p.178)

The intellectual strand represents the written and oral contributions to the field leading
to recognition, the networking strand represents present and past relationships which serve as
resources as well as responsibilities, and the institutional strand represents organisational
responsibilities and resources. Individuals exercise agency by putting conscious mental effort
to be intentional, to plan, to construct a way forward when faced with expected or unexpected
constraints (Engestrom, & Miettinen, 1999; Roth, 2004). As such, two constructs link the
personal and the academic life according to McAlpine (2012, p.39): (1) opportunity structures
—what is understood or known the best available career opportunities at any point in time, and
(2) horizons for action — the options for action seen as personally viable at any time. The daily
life of doctoral candidates as active agents is thus determined by an infinite amount of
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interactions (e.g. discussions, negotiations, or conflicts). While identity-trajectory illuminates
individual doctoral experiences through the temporal dimension, the inclusion of the spatial
dimension, specifically the Chinese and Dutch habitus, would contribute to understanding the
circumstances and the place where these interactions are produced. According to Bourdieu
(1990), agency is relative as fields are embedded in a social space that implies unique rules and
conditions. Through socialisation with members within the field, the agents internalised these
implicit field-specific rules to demonstrate appropriate practices and strategies which allow
them to anticipate future tendencies and opportunities (Walther, 2014).

3.2. Introducing habitus

Bourdieu’s (1990) habitus is strongly connected to the field (Bourdieu, 1977). Habitus stems
from our position on the social field leads to the doxa, (i.e. taken for granted knowledge in a
field that sets social boundaries and limits the agent’s social behaviour). In this respect, the
habitus limits practices and strategies and ensures conformity of the agent according to his or
her relative position on the field. The habitus thus drive agents to act in accordance with the
field specific rules as all agents tacitly recognize “the value of the stakes of the game and the
practical mastery of its rules” (Bourdieu & Wacquant, 1992, p. 117). This also ensures that
agents are competitors for positions within the field as they pursue the same objective in the
game. Bourdieu (1984, p. 101) expresses the interplay between field, capital, and habitus in
Theory of Practice (1977) by the following equation:

[(habitus) (capital) + field] = practice.

Theory of Practice (1977) does not constitute a unified theory within itself, but rather
represents a flexible theoretical approach whose main elements must never be considered
detached from one another (Walther, 2014). As such, it is important to take academia as the
field in the analysis of doctoral experiences to understand the implicit rules of the game that
have been internalized by the agent, CSC-funded PhD candidates within the Chinese and Dutch
habitus. Habitus represents attributes associated with sets of personal psychosocial
competencies in negotiating their ways in the social space — especially in the absence of
tangible cultural guidance and social norms. Bourdieu (1990) describes the opposition between
the dominant habitus and the dominated habitus in terms of orthodoxy (possessing the capital
relevant to set the rules of the field) and heresy (not possessing the relevant capital). The fields
set the stage for struggle and direct the actors towards specific forms of struggle through the
deep structure (doxa) that is the agreement between all participants in the field. In this regard,
CSC-funded PhDs are constantly struggling the dominant habitus, or orthodoxy which is the
Netherlands, and their dominated habitus, or heresy which is China. According to Bourdieu
(1977, p. 72), habitus is “the strategy generating principle enabling agents to cope with
unforeseen and ever-changing situations”. Therefore, the habitus guide the agent’s strategy (the
unconscious practice) that aims at achieving one’s objective by investing the appropriate types
and amounts of capitals on a social field. Each field values particular resources (social, cultural,
symbolic and economic) that Bourdieu (1984) termed capital.

The notion of habitus thus allows the researcher to sketch the conditions and objective
mechanisms which sets up and conceal the relations of dominance in the habitus in her analysis.
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The Dutch academia is considered as the dominant habitus in the context of this thesis as CSC-
funded PhDs have to learn and practice the Dutch way of being in order to be considered as a
legitimate member of the university. The Dutch university is able to determine what values,
language and knowledge are acceptable, and therefore ascribe success and award qualifications
on this basis. However, CSC-funded PhDs also carry with them the obligations and practices
which are required by the Chinese habitus. As such, habitus should be understood as more than
the culture of the educational institution; it refers to relational issues and priorities, which are
deeply embedded, and sub-consciously informing practice (Walther, 2014). This process
ensures that the values of the dominant class are perpetuated and individuals who are inculcated
in the dominant culture are the most likely to succeed, while others are penalized (Thomas,
2002). Habitus is thus a system of dispositions which “produces practices in accordance with
the schemes engendered by history” (Bourdieu, 1984, p. 82). At the core of habitus, the agent
always has the tendency to act the same way in similar situations (Walther, 2014).

Bourdieu (1972) stresses the dialectic relationship between structure and agency that is
manifested in the habitus. On the one hand, the habitus is the result of social structures, more
precisely of the social class (doxa) and the rules of the game on the academic field that have
been internalized. On the other hand, the habitus also structures practices and reproduces social
fields (Bourdieu & Passeron, 2000) since individual strategies and practices are products of
positions and rules. This concoction inevitably assures the economic and social conditions for
reproduction. As the product of our environment, the habitus seems to be a never-ending
restructuring internal structure that is constantly reinforced and modified by life experiences
(Walther, 2014). Bourdieu’s (1990) habitus is hence durable but evolving and is continually
adjusted to the current context and reinforced by further experience (Mayrhofer et al., 2007). A
famous example is the generation conflict where the habitus of agents has been developed at
different points in time leading to different understandings of which practice is ‘reasonable’ for
one generation versus ‘ridiculous’ or ‘unthinkable’ for the other generation.

According to Accardo (2006), when one is acting in conformity with the structure, the
structure is confirmed and reproduced. But what happens when one does not have the
knowledge nor resources to act in conformity with the structure? CSC-funded PhD candidates
who feel that they do not fit in, that their social and cultural practices are inappropriate and that
their tacit knowledge is undervalued, may be more inclined to withdraw early. This can be
contrasted to Dutch PhDs from the dominant social class who, in Bourdieu’s words “encounters
a social world of which it is a product, it is like a ‘fish in water’: it does not feel the weight of
the water and it takes the world about itself for granted” (Bourdieu and Wacquant 1992, p.127).
Conversely, CSC-funded PhD candidates from a non-traditional background may therefore feel
like “a fish out of water’, and thus inclined to return to their familiar habitus. Thomas (2002)
argues that when the dominant habitus is inclusive and accepting of difference and does not
prioritize one set of characteristics, but rather celebrates and prizes diversity and difference,
candidates from diverse backgrounds will find greater acceptance of and respect for their own
practices and knowledge, which will in turn promote positive interactions and experiences.

McAlpine et al. (2014) have articulated a robust conceptualisation of identity, termed
identity-trajectory, in which the influence of individual agency and personal lives is central to
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decisions related to investment in academic work and careers. Since personal lives are
inherently social and cultural in nature, habitus will make a distinct scholarly and
methodological contribution in explaining how Chinese doctoral candidates learn through
experience and navigate their journeys as external PhD candidates at a Dutch university. It is
essential to consider how personal responsibilities and cultural expectations may constrain an
individual’s time, intention, and decision-making in doctoral work (McAlpine, 2012). By
attending to agency and habitus (Bourdieu, 1990) the doctoral experiences of external CSC-
funded PhDs offer a developmental perspective — how individual experience the feeling of
being able to negotiate or draw on resources across time and space, when dealing with the
construction of the intellectual, networking, and institutional strands of identity-trajectories
(McAlpine & Amundsen, 2011). The hybrid theoretical framework of habitus and identity-
trajectory (see Figure 2) allows the more subtle, invisible, and insidious inequalities at play in
higher education (which are always connected to wider social relations and contexts) to come
to view, and to be linked to the level of subjectivity, emotion and the embodied context of action
and practice of the PhD candidates.

Figure 3: Identity trajectory and habitus theoretical framework
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4. Research Method

A qualitative research design is called for to study the experiences of the Chinese
external doctoral holder in their career perception and doctoral trajectories in the Netherlands.
The focus of qualitative research is on participants’ perceptions and experiences, and how they
make sense of their lives (Creswell, 2013). The researcher embarks on an investigative process
to gradually make sense of a social phenomenon by contrasting, comparing, replicating,
cataloguing, and classifying the object of study (Miles & Huberman, 1984). Thus, multiple
realities are understood instead of one as the researcher enters the participant’s world through
on-going interaction. The researcher is the primary instrument in data collection and must rely
on tacit knowledge (intuition and felt knowledge) to seek the participant’s perspectives and
meanings (Lincoln & Guba, 1985).

4.1. Procedure

Data was collected from June to August 2017 during the researcher’s internship at Leiden
Centre of Science and Technology (CWTS). 60 to 90-minute recorded interviews with two
participants were scheduled per week. Interviews were conducted in Mandarin Chinese as
interviewees were more comfortable in sharing their life stories in their mother tongue, thus
providing for thick and rich description. To facilitate the data collection phase, observations of
each participant was kept in a bilingual field diary (see Appendix Il), to chronicle the
researcher’s own thoughts, emotions, experiences, and perceptions throughout the research
process (Creswell, 2013). This step aided in the development of qualitative data analysis, as it
progresses concurrently with other parts of the study, namely the data collection and the write-
up of findings (Creswell, 2013).

Since there are many different forms of qualitative analysis of interviews (Creswell,
2013), narrative analysis is chosen to present interconnected themes and constructs outlined in
the identity-trajectory theoretical framework (McAlpine et al., 2014). Narrative interview
focuses on the oral communication which reframes the historical past of the individual
(Hyvarinen, 2008). In other words, using narratives to understand academic identity
construction and agency focus on the individual rather than the group. This historical
construction of reality considers the past, present and future potential of the individual
(Muylaert, Sarubbi, Gallo, Neto, & Reis, 2014). Since a particular voice of the narrative can
only be understood when situated in relation to a larger context, external doctoral appointment
type and Chinese nationality allow us to consider both the socio-historical and cultural context
when studying the careers of doctoral holders. However, narrative is biased towards the what
is experienced by the storyteller. They do not reproduce the reality of the world outside
themselves, but they propose representations or interpretations of the world, render it difficult
to judge as true or false (Jovchelovitch & Bauer, 2000). As such, who establishes the truth, and
how do we know whether a story is loyal or distortive of events?

The answer lies in the full task of the researcher to consider the stories of participant on
the one hand, and the materiality of the reality. The materiality of reality refers to whether the
interpretation of the story can be found somewhere else, and in some way, respected by others
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(Jovchelovitch & Bauer, 2000). The social researcher — as a listener and an observer — thus
always consider a story to be two-sided (DiCicco-Bloom & Crabtree, 2006). According to
Hyvérinen (2008), narrative research can be summarised in three separate but successive
moments. The first moment was characterised by using narratives as factual resources. The
study of narratives as texts with a framework represents the second moment. And the third
moment considers narratives and storytelling as a ‘polymorphous’ phenomena in context. Thus,
information is organized from different sources as researcher collate secondary material and
review literature about the careers of doctoral holders in the Netherlands. These additional
materials will equip the researcher to understand and make sense of the stories she gathers
(Muylaert et al., 2014).

The narrative interview process follows the five steps as outlined by Jovchelovitch &
Bauer (2000):

Preparation

Initiation: start recording, and present the initial topic

Main narration: no questioning, only non-verbal encouragement
Questioning phase: additional discussion and elaboration on final topics
Concluding talk: stop recording and continue the conversation as it comes

gk owneE

4.2. Instrument: Narrative Interview Guide

The interviewer begun the interview by introducing herself and her research and proceeded with
the following interview script as adapted from Lieblich, Tuval-Mashiach, & Zilber (1998, p.
25-26).

“Every person's life can be written as a book. | would like you to think about your life
and all its experiences in this metaphor. First, think about the chapters of this book. I have here
a page to help you with this task. Write down on the first column—from zero, from the day you
were born to the age where you want the first stage to end. Then go on to the next chapters and
write down the age that each one begins and ends for you. Go on till you reach your present
age. You can use any number of chapters that you find suitable to organise your life stages.
Please think of a title or short description for each life stage and write it down on the second
column.”

Table 4: Life stages outline

Stages and Ages Title / Description
Stage 1:
Stage 2:
Stage 3:
Stage 4:
Stage 5:
Table made by author
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When the interviewee had completed the stage outline, the interviewer placed it where
it would be visible to both and said, “Please describe each one of these life stages. Then, I will
be asking you several questions about each one of the stages you proposed.” The interviewer
then led the narrator to focus on four questions/directions for each stage:

1. “Tell me about a significant episode or a memory that you remember from this
stage.”

2. “What kind of a person were you during this stage?”

3. “Who were significant people for you during this stage, and why?”

4, “What is your reason for choosing to terminate this stage when you did?”

The narrative of the interviewee flowed through various perspectives and without
specific directions of the interviewer. When the entire stage outline is worked through, three
final topics were introduced to achieve more clarity in the stories or to encourage the narrator
to continue: (1) additional elaboration regarding memories of studying and working in the
Netherlands as a PhD student; (2) exploration of future life expectations of the participant; (3)
cultural experiences, questions regarding memories of encounters and relationships with Dutch
persons during their time in the Netherlands. Mechanical or formal attitude were avoided during
the interviewing process, the interviewer was open and flexible toward the teller's line of
narrative so that an authentic life story would be obtained. Due to normal individual differences
among the interviewees, one can expect different interactions that emerge in each conversation,
which might be a monological, undisturbed narrative, or, dialogical, consisting of some
question-answer transition. Whether the interviewer should be very precise in pursuing the four
questions for each chapter or let herself be carried away by the teller's stories are highly
dependent on the context. As such, variations are to be expected whenever strict formality is
limited for the sake of authenticity.

4.3. Participants

External Chinese doctoral holders at six Dutch universities: Delft University of Technology,
Eindhoven University of Technology, Erasmus University Rotterdam, Utrecht University,
Leiden University and Tilburg University were contacted to participate in this study.
Externally-funded Chinese doctoral students were difficult to reach because they were not
employees at the universities. Reaching them depends entirely on the PhD student data provided
by the graduate school or university (Sonneveld et al., 2010). Fortunately, this qualitative study
only requires a small number of participants. An email consisting of both Mandarin and English
messages (see Appendix 1) was sent out to the graduate school of the abovementioned six
universities to communicate about the research and invite external Chinese doctoral candidates
to be a part of the study. However, this method might not be very useful to reach out to PhD
graduates since they are no longer enrolled in their graduate school. Hence, purposive snowball
sampling defines the sampling strategy of this research as acquaintances of existing participants
were recruited for the study (Lindlof & Taylor, 2011).

Since the study might run a risk of insufficient recruits, all Chinese doctoral candidates
who responded to the email request and accepted the invitation, including those who are CSC-
funded, self-funded and internal PhD candidates were interviewed. In total, 10 out of 15
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participants were CSC-funded PhD candidates and thus specifically selected to be included for
this research. All participants come from various disciplines, gender, and age to ensure diversity
of histories. While there is no specific answer to the number of participants in a qualitative
study, Charmaz’s (2006) saturation approach was adopted, whereby the researcher stops
collecting data when the categories (or themes) no longer speaks new insights or revels new
properties.

4.4. Data Analysis

The categorical-content perspective in narrative research developed by Lieblich, Tuval-
Mashiach & Zilber (1998) is employed for this study. Categorical-content is a method which
processed the narrative materials of the life stories analytically, by breaking the text into
relatively small units of content and classifying them to either descriptive or statistical purposes.
This is similar to content analysis, which is the classical method for doing research with
narrative materials in psychology, sociology and education (Riessman, 1993). All interview
data were fully transcribed in Mandarin. The complete transcription of Mandarin and English
of a participant is provided in Appendix Il and Appendix IV.

The steps taken for analysis is as follows:

(1) Fully transcribe interview data. Initially, the researcher intends to fully translate all
Mandarin transcription to English, however, upon fully translating one interview,
English translation of all other nine interviews were put to a halt as this time-consuming
process may jeopardize the completion of this thesis.

(2) Classify interview data into content categories. The categories are three interrelated
strands: intellectual, institutional, and networking strands predefined by McAlpine et al.
(2013). The data is sorted vertically through identity-trajectory strands, and horizontally
through time (past-present-future) and space (Chinese and Dutch habitus). The analysis
of the data is presented in Appendix V. This process is a circular procedure which
involves careful reading and sorting the data into categories using theoretical knowledge
and common sense.

(3) Translate the processed interview data. In this stage, all quotes relevant to answering
the research questions were translated from Mandarin to English for inclusion in the
results chapter.

(4) Drawing conclusions from the results. The quotes selected for each content category
were used descriptively to formulate the doctoral experiences of CSC-funded PhD
candidates. To ensure anonymity and sensitivity of data, individual participant in this
study were given an alias, RP, which stands for research participant and a sequence
number to ensure anonymity.

Table 5 presents the characteristics of research participants of this study, which
discloses the participants’ age, gender, PhD phase, faculty, and university. Drawing on the
research experience of Levecque et al. (2017), the PhD duration (e.g. number of months) is
not specified given the signification variation of time-to-degree between disciplines. Instead,
the PhD process of a candidate is classified into three phases: initiating, executing, or finishing.
As participants were in different phases of their PhD, those who experienced difficulties or
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delay in their PhD trajectory has overcome them at the time of the interview, while others
have yet to experience them.

Table 5: Characteristics of research participants

Alias Age Gender PhD Faculty University
phase
RP1 29 Female Finishing Faculty of Humanities Leiden University
RP2 33 Male Finishing  Faculty of Law Utrecht University
RP3 29 Female Executing Faculty of Social Sciences Erasmus University
Rotterdam
RP4 29 Male Executing Department of Industrial Eindhoven
Design University of
Technology
RP5 28 Male Executing Department of Industrial Eindhoven
Design University of
Technology
RP6 26 Female Initiating  Faculty Mechanical, Delft University of
Maritime, and Mechanical Technology
Engineering
RP7 28 Female Initiating Department of Applied Eindhoven
Physics University of
Technology
RP8 24 Female Initiating  Faculty of Social Sciences Erasmus University
Rotterdam
RP9 31 Female Executing School of Humanities and Tilburg University
Digital Sciences
RP10 26 Male Initiating  Centre of Science and Leiden University

Technology Studies

4.5. Evaluation of reliability and validity

Table made by author

After analysing the transcripts and field diary notes from the interviews to identify themes in
the identity-trajectory and habitus pertinent to each story, the full Mandarin transcription and
English translation of an interview, as well as the preliminary categorising of quotes were sent
to both the primary and secondary Master thesis supervisors for validity checks. A Chinese PhD
candidate who are not included in this study, is invited by the researcher for respondent
validation (Noble & Smith, 2015), to verify the authenticity of the interview data by reading
the preliminary analysis (Appendix V), to examine whether the themes and quotes were
mirrored in his doctoral experiences. Next, this study drew on the literature review in chapter 2
to consider the implications for the doctorate experiences beyond the context of this research.
As such, triangulation of data or the use of multiple sources such as interview data, existing
body of literature, and field notes ensured the internal validity of this study. Further, the
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researcher has ensured that her interpretations is in line with that of the participant’s narrative
in the questioning phase to ensure the truth value of the data. In the analysis phase, similarities
and differences across accounts were identified to ensure different perspectives are represented
(Lincoln & Guba, 1985).

The research has positioned herself as a Master student who is curious about the realities
and experiences of Chinese doctoral candidates, as this population shares a similar cultural
heritage and mother tongue as herself. Born and raised in Malaysia, the researcher is foreign to
the Chinese habitus. This fact relieves personal biases which may have influenced the findings.
Rich and thick verbatim descriptions of participant’s life story is provided to ensure the
truthfulness of the data. However, the selection of quotes maybe biased towards the negative
aspects of the doctoral trajectory to provide insights regarding the participants’ sense of agency
and academic identity formation. Further, the English translation of quotes may contain
grammatical errors as Mandarin uses neither tenses nor singular and plural nouns. The
translation of quotes may miscue the feel for the person, and not conveying the experience of
having known him or met her. Despite the imperfection of this study, the researcher hopes to
deepen the reader’s empathy for the research participants, and effectively portray the historical
and social world the CSC-funded PhD candidates are living in.

All participants filled in and signed the consent form (Appendix V1) after the interview
was conducted. The General Data Protection Regulation (GDPR) (EU) 2016/679 applies to this
research as it is prohibited to share the data if individuals can be identified, whether the
identification is direct (by name, address, date of birth, etcetera) or indirect (from data items or
the combination of data items). Given the small sample of population, and information on the
participants is in the public domain, identification from data items is almost always possible.
Therefore, the law prohibits the release of the interview recordings. However, all Mandarin
transcription in this study remains assessible to interested parties and may be obtained upon
request.

4.6. Limitations of the study

The choice for categorical-content perspective, or content analysis in narrative research means
extracting parts of the life story out of the whole and disregarding some contextual factors
(Lieblich et al., 1998). If time permits, the researcher would have opted for the holistic-content
perspective, whereby the life stories of participants can be analysed in full and presented as
profile cameos. The current analysis is problematic because the researcher’s interpretations are
presented along with the selected quotes. The length, detail, intensity, and emotional tonality
of utterances, and how it relates to previous life experiences of each participant’s story, is
hidden from the non-Mandarin speaker. This exposes the shortcoming of a bilingual study.
Finally, the characteristics of research participants (see table 5) must be taken into consideration
to conceive the richness and depth of the narrative material. Given the qualitative nature of this
study, the findings are not expected to be generalisable and applicable to other Chinese PhD
candidates in the Netherlands.
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5. Results

This thesis is an exploration of the doctoral experience of CSC-funded PhD candidates and of
their immersion within the academic and socio-cultural contexts in the Netherlands. The goal
of the empirical work was one of gaining an in-depth understanding of these PhD candidates’
experience from a holistic perspective — structural and agentive, spatial and temporal. To
answer the first two sub-research questions, interview data regarding the system of dispositions
— “a past which survives the present and tends to perpetuate itself into the future by making
itself present in practices structured according to its principles” (Bourdieu, 1977, p. 82) — in the
Chinese and Dutch habitus identified by participants will be presented accordingly. To answer
the third sub-research question, each participant’s challenges and responses to the structure and
logic of power relations in the Dutch habitus will be discussed to capture how agentive they are
in their doctoral journey. Finally, the fourth sub-research question on formation of academic
identity of Chinese PhD candidates will be explored through quotes regarding experiences of
seeking, belonging to, or feeling excluded from the Dutch habitus, and the range of emotions
that such experiences can produce (McAlpine & Amundsen, 2001).

5.1. Chinese habitus

Nine CSC-funded PhD candidates were born, raised, and educated in China from primary
school to university, up to Master level of education. All participants have their local dialect as
mother tongue and Mandarin as their second language. Institutional and disciplinary culture
that are gained and ingrained over time, formulate the candidate’s own practices and
expectations around teaching and learning. This section will focus on answering the first sub-
research question: How does the Chinese habitus shape the doctoral experiences of CSC-
funded PhD candidates over time? The internalised mental structures of Chinese academia
rooted in the past, and how it influences the individual’s present doctoral experience at a Dutch
university and their intentions to navigate the future in relation to the three interrelated strands:
intellectual, institutional, and networking will be discussed.

5.1.1. Intellectual Strand

5.1.1.1. Low self-confidence and inferiority

Most participants reported to have low self-confidence and express dissatisfaction when it
comes to the intellectual strand which represents one’s oral and written contributions to the
field during their bachelor’s and Master degree (RP1, RP4, RP5, RP7, RP8, RP9, RP10), as
RP1 admits: “Well, coming to Holland. Yes, how do I put this... Well, we must go back to the
issue of academic self-confidence, because during my Masters, | had a lot of self-doubt: why
can't I excel academically? So, I told myself, if I didn’t do well in my Masters (laughs), then |
can do better during my PhD, and at the same time | really want a change of academic
environment.”

Parents and teachers were identified as the cause of individual’s low self-confidence,
with 9 out of 10 participants describing strict upbringing at home and educational institutions.
RP10 calls himself a ‘victim of the educational system’: “I would describe myself as a very
obedient person, in other words, a good boy. | always followed the instructions of my parents
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and teachers. If you are not a good boy then you wouldn’t be appointed as class monitor, right?
So, | am a very obedient person, on the one hand you might think that’s a very good
characteristic. On the other hand, it can be a very bad characteristic. Why? Because it
supresses my personality, and that’s why I think I might be the educational system’s... hmm
allow me to use a rather extreme description, victim, right, because my individuality was
severely repressed.”

A sense of inferiority can be discerned amongst Chinese students in general, according
to the Law PhD candidate, RP2: “We were educated in such a way “the West was better than
us” at university. Before the market reform and the opening of China, our country was at a very
underdeveloped stage. After our country was opened to the world, we begun to have contact
with the West, and we discovered that the West has progressed very far and is indeed better
than us in many ways. We start to feel inferior and we begin to develop a sense of self-abasement.
And this inferiority stays with us until today. Even though we have made so much economic and
social progress, we still feel inferior, and in academia we only remember that we are the
inferior minority, and we only noticed the things that we did worse than the others, but we
neglect all our efforts and achievements, and the major progress we 've made over the past 30
years. So, this cultural inferiority, is also reflected in academia. So, we would presume the
European legal systems are better than us before we write our thesis or paper.”

Nonetheless, it is from the support and encouragement of parents and, especially Master
thesis supervisors, that Chinese students gained the courage to pursue their doctorate abroad
and apply for the CSC scholarship. As the only son, pursuing a doctorate degree for RP2 was
no surprise as this was expected of him by his parents: “When I was younger, my world was all
about getting good grades, going to good schools, but when | reached these stages, there were
some changes in my world view. That is, | need to get a good job, or at least a stable job, so |
don’t have to worry about unemployment, hmm, it was such a stage. This is natural because my
parents have very high expectations of me in terms of education, they hope I could study Master
and then pursue a PhD.”

5.1.1.2.  Gender inequality

RP7 expressed differences in support between male and female family members in her decision
to pursue a doctorate degree: “My dad and brother were very supportive of my decision to
pursue my PhD abroad, but my mom and sister-in-law were very worried that getting a PhD
will decrease my chances of getting married and having a baby in the future, I can tell when
they voiced their concerns that they are not supportive of me doing a PhD and going abroad.
Yet, | made my own decisions, and they listened to my opinion. ” For RP3, her grandparents
thought it was inappropriate for her to receive such high level of education, as it is not in line
with their traditional values: “My grandparent’s generation were still very old-fashioned, they
believe in the patriarchy and that males are worthier than females, so | always wanted to prove
them wrong. My parents did not share the same sentiments, and to excel academically is to
fulfil my parents’ expectations of me, and to show my grandparents that females are not only
worthy of education but could excel as well.”
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RP6 went against her mother’s advice and applied for maritime engineering for her
undergraduate study: “My parents are both engineers. But my mom told me not to be an
engineer, she said that this is a niche industry with severe gender discrimination. | told her if
she can do it, why can’t I? So, I went ahead and chose maritime and mechanical engineering
instead of the arts or sciences.” Dejectedly, she experienced gender discrimination first hand
after graduation: “I/ worked as a salesperson for 6 months after graduating from my bachelor’s
degree and attended many career fairs. But it felt like a defeat as many companies would just
hang out signs that says ‘no female hires’. So, it was extremely difficult for a female to get a
job in this industry, because they think that we do not have the physical strength to work on the

ferry.”

5.1.1.3.  Master thesis supervisor

It was because of this negative experience with the labour market that led RP6 to come to the
Netherlands for her Master degree as a self-paying student and subsequently pursue her
doctorate degree: “All my classmates chose to take the GRE exam to further their studies in the
United States. But I'm too lazy for that, so I just look at the countries which accept students
without GRE. At that time, my university had a collaborative research project with TU Delft,
so | just applied here. After graduating from my Master, my Master thesis supervisor asked if |
would be interested in doing a PhD, and I thought well, I don’t have 10 look for a job again, so
| agreed, and he mentioned | should apply for the CSC scholarship. ”

RP1 acknowledges her Master thesis supervisor as the one who pushed her intellectual
strand, and that being a PhD candidate abroad with the CSC scholarship would be the most
direct way to meet up to his expectations: “I think my teacher and parents are important in my
decision to pursue a doctorate degree. Right. Mainly my Master thesis supervisor, | think maybe
this sounds negative, (giggles), well this is because, hm, he has a lot of expectations, the type
that has a lot of expectations (for his students). And he makes me feel like | must demonstrate
my academic abilities, / must have something to show for, yes in such a way.”

RP3, who became the first Master graduate to represent her university to pursue her
doctorate abroad as a CSC-scholar, describes her relationship with her Master thesis supervisor
and her academic community: “Well, my Master thesis supervisor has supervised many
students. And to him, all his present and past students are “‘family members of Lee” [the Master
thesis supervisor’s surname]. It’s like a big family, and all his Master students consider each
other as brothers and sisters. My Master thesis supervisor encouraged all of us to do academic
research and stay in academia. So, when you graduate from your Masters, he will encourage
you to pursue a PhD locally or abroad. | am the first student that he supervised who received
the CSC scholarship, and the first to go pursue her doctorate abroad from our department”.
The academic community as well as her parents, view CSC scholarship as a wonderful
opportunity to grow intellectually and broaden one’s horizon as RP3 highlights the positive
emotion emerging from her successful application: “We felt that it was such an honour to be
given such opportunity to study abroad, at least at our university and the schools surrounding
our area, this is unheard of. This opportunity is available so that you can continue to work hard
and achieve more, so we are very grateful and appreciative. And I, myself felt that I will have
a brighter future and more opportunities ahead of me because of this scholarship.”
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The Master thesis supervisor of RP10 was central to his final decision to pursue his
doctorate abroad and not in one of the best universities in China: “I told my Master thesis
supervisor that | have registered for the doctorate intake examination at Peking University,
because I really wanted to go, it’s like a dream for every student in China. But when I shared
this with him, he told me that | would have a problem. If | want to do a PhD, it means that | will
be inclined to work in academia, but there are changes to the recent national higher education
employment policy. If you want to work at the university as a teaching staff, you must have
educational experiences abroad. So, he explained that even if | would graduate from Peking
University as a PhD, | would not be able to work at the most prestigious higher educational
institutions in the country. He advised that | do my PhD abroad to be more competitive and
accessible to the labour market... So, if it weren’t for my Master thesis supervisor, I wouldn’t
be pursuing a PhD. Ifit weren’t for him, we wouldn’t be speaking here today, I would be doing
my PhD in China.”

5.1.2 Institutional Strand

Institutional strand represents the responsibilities and resources that come with formal
affiliation with a higher education institution. Access to seminars, workshops, supervisors,
managers, mentors, and alumni were central to participants’ deliberation to pursue their
doctorate degree abroad. In some cases (RP2, RP5, RP7, RP4), the institutional strand affected
participants’ decision to choose the Netherland specifically.

In China, students who intend to pursue their doctorate degree would form their own
study group, to prepare for the local doctorate intake examination, and to apply for CSC
scholarships together. Students refer to each other as senior or junior, depending on one’s
academic year at the Master programme. “Well, I was in a PhD study group in my university,
and | wanted to pursue my PhD abroad since | was curious what the world is like. And my
senior got accepted to a university in the Netherlands, and at that time CSC was providing
many funding places for study abroad, about 6000 places each year. When she succeeded in
her application, I thought I should try as well, since my English is not bad. Then I sent my
application to UK, Australia, and the Netherlands, since she got accepted in Utrecht, | applied
there as well, and to Erasmus University Rotterdam. The professor at Erasmus replied and
gave me the offer first, so | came to Rotterdam. But then, it was a very difficult period for a year
and a half, perhaps due to cultural differences. | think I have my reasons, and he has his.
Another Indonesian PhD candidate and | were dismissed, and then | found a new boss in
Utrecht.”

After graduated from his Master, RP5 was busy with job application and the CSC
scholarship: “There were few CSC applications from the design field, and I always wanted to
go abroad. | got a job offer as a product manager for a GPS watch company in China, and |
signed the contract. Yet, I still wonder if there could be other opportunities out there, so I told
my company | am applying for a doctorate degree abroad. My boss told me if I could prove that
| am indeed going abroad for my doctorate degree, then they are willing to let me go without
any financial penalty for breaching the contract”. Coincidentally, his friend who is PhD
candidate at Eindhoven and informed him about a PhD opportunity: “My friend was having
lunch with my current supervisor one day, and he asked whether my supervisor need a
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recommendation for a PhD candidate because he heard of the vacancy in his research group.
My friend sent my CV and portfolio to my current thesis supervisor, and he thought we could
work together. My current thesis supervisor emailed me his research project description, and |
replied enthusiastically that | would love to be his PhD candidate. He then facilitated the CSC
application process with me, so I only applied to Eindhoven University of Technology.”

All participants mentioned the professors in the Netherlands as the first to reply to their
PhD application, and the first to offer them a position. 7 out of 10 participants identified the
United Kingdom as their first choice for country of destination. However, many came to the
Netherlands instead as they do not have to pay tuition fees for a doctorate education. For RP7,
she had to settle for an unfamiliar topic in the Netherlands when the CSC scholarship deadline
approached: “I applied to many universities in the UK, I did receive a few offers but none of it
provide tuition fee exemption, so | did not go to England after all because it’s too expensive.
An alum from our chemical engineering department who is working at Eindhoven University
of Technology asked me if I would be interested in joining his professor’s research group in
plasma and materials processing, but I told him I am from the field of engineering, so | have
no affinity and zero understanding on the topic. But since | have no tuition fee exemptions from
England, and the CSC scholarship application deadline is approaching, I did not have time to
apply to Germany and other countries, so | agreed to join the research group and proceed to
submit the application for the Netherlands to the CSC portal.”

Master exchange programmes between Jiangnan University and Eindhoven University
of Technology brought RP4 to the Netherlands for 6 months: “There was an exchange
programme between my university and Eindhoven, and | was so shocked during my time here
in the Netherlands. I've got to realise how small my world was, and I discovered freedom. I
was very conservative in China, | was afraid to act. Once you lived in a completely different
culture, you realised you can act independently and do as you wish without excessive external
considerations. Right, I find it difficult to put my experiences into words.” Once RP4 returned
to China, he decided to apply for the CSC scholarship to do his PhD in the Netherlands: “/
decided to pursue a doctorate degree and found out that I did not like the Chinese PhD system.
| was disinterested because it was unchallenging, and I fully understood what was being taught.
So, | decided to drop out and pursue my PhD in the Netherlands instead because | think this
environment has a great influence on me, far more than I could ever imagined. And I don’t
think I can understand a society fully in 6 months, and | don 't think I have gained sufficient
experiences to compare the Chinese and Dutch culture, so | decided to come back again
because this experience abroad has helped me tremendously in my personal development.”

5.1.3 Networking strand

It is challenging to discern between the institutional and networking strands, as most
participants discovered opportunities in the Netherlands through past and present relationships
that has formal affiliations with the Chinese higher education institutions. McAlpine &
Amundsen (2018) identified two types of networking strands: (1) interpersonal networking —
individuals drawing on local, national, and international relationships for emotional and
professional support; and (2) intertextual networking — strategic reading of texts which lead
individuals to construct historical, epistemological relationships on which to build their own
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ideas (McAlpine, 2012). Prior sections revealed that interpersonal networking was constantly
entangled with intellectual and institutional strands throughout the narrative of the participants
in the Chinese habitus. As such, this section will uncover the intertextual networking strand
developed by two participants (RP8 & RP10), which affirms the Netherlands as their first
choice for their doctoral education destination.

RP8 was determined not to use her Master thesis supervisor’s interpersonal network for
her PhD application due to a traumatizing experience: “During my Master, there was a
professor from abroad who came give us a lecture. | wanted to ask him a question related to
my research, so | drafted an email and first send it to my Master thesis supervisor and ask him
if it is well-formulated. He then asked me to remember my place, that I am only a Master
candidate and | would bring disgrace to him for asking such stupid question. | was so upset
and angry that he responded that way. | marked this incident as a major psychological trauma
because (1) | have put in a lot of effort in drafting the email, (2) the question was important for
my Master thesis and (3) the professor was researching a related topic, | am certain he could
help me. My Master thesis supervisor then wrote an email to the professor, asking him to not
respond to any emails sent by his students, because they are imprudent. I didn’t send my email.”

When applying for a PhD position, RP8 contacted professors whom she admired from
reading their publications and decided to ask another professor for help: “I took a course on
philosophy of linguistics and met a kind but critical professor who studied and worked in United
Kingdom for 20 years. He helped with editing my research proposals, and | only sent it to
professors who are related to my field of interests: language, philosophy, and psychology, I did
not even look at their country of origin. Even though my Master thesis supervisor has a few
collaborative research projects abroad for doctorate candidates, | did not want to be associated
with him at all. I applied to the United Kingdom, Netherlands, Germany, and Canada.” RP8
shared that though she received offers from many universities, the professor in the Netherlands
was the only one who requested for a Skype interview with her, to see if they could
communicate smoothly in English: “I told him that I am from linguistics and he’s from
psychology, and | am not very good at statistics and all that. He told me not to worry, my
proposal was well-written, and our research interests were aligned. He trusts that | will pick
up these skills when I am here, | can choose any course I like at Erasmus University. | thought,
wow, since this professor did not despise my incompetence, | will do my best to learn the skills
that I am currently lacking.”

In line with the findings of Sonneveld et al. (2010), the academic reputation of the
institute is the primary incentive for RP10 to come to the Netherlands: “Once you decided to
pursue your doctorate abroad, you will be tasked to make many decisions, one of them is which
country should you choose? I decided to apply for the Netherlands, Japan, Canada, and United
States. Why? Because | choose according to my area of expertise, and that is altmetrics, or
social media metrics in the field of information science. From the reading lists provided during
my Master study, | was already very interested in Leiden University as Centre of Science and
Technology Studies (CWTS) was leading the research in this area. After much deliberation, |
only applied to the Netherlands given the population’s high level of English proficiency and
CWTS’ reputation. I considered Université de Montréal in Canada as well, but I realised it’s a
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French speaking region and I don’t speak French. I don’t speak Japanese either, so these two
options are out. And the US requires GRE examination, I don’t have sufficient time to prepare
for it since the CSC application deadline is approaching. The Netherlands then becomes the
only and final choice, because CWTS is one of the most prestigious research institutes in
bibliometric and scientometric studies, as well as scientific evaluation.”

When reflecting on the Chinese habitus, it is striking how only two individuals engaged
in career exploration while others depended on their Master thesis supervisors and alumni for
doctoral opportunities. Desirable options were influenced by past experiences, personal
relationships, and opportunity structures available to individuals through examination. The
most important examination for a Chinese student is the National Higher Education Entrance
Examination, commonly known as Gaokao. All participants mentioned the period prior and
leading to Gaokao to be the most stressful period in their lives. Once the students graduated
from their bachelor’s degree, they could either enter the labour market or apply for a Master
degree. However, if one maintains a positive and consistent grade point average during their
undergraduate study, such as RP1, RP2, RP3, RP5, RP7, RP8 and RP10, they will be invited to
continue with a Master degree from their home university or be given opportunity to pursue
their Master in another university of choice.

Those who did not have sufficient grade point average or desire to switch discipline to
another field of study for their Master degree, for instance RP4 and RP9, were required to take
the departmental examination administered by their university of choice. Given the abundance
of bachelor’s degree holders in China, all participants felt that they would not survive in the
competitive labour market if they do not possess a Master degree. RP1 shed a light on the
characteristics of students who applied for CSC scholarship in her cohort: “Hmm, during my
year, a lot of people who are very competitive and excellent were invited to pursue doctorate
degree directly from their faculty, so a lot of people choose to remain in the same university.
Direct doctorate means that you do not need to take an exam to be considered as a candidate,
you can immediately pursue a doctorate after your Master at the same university.” However,
considering recent higher education policy employment changes which requires educational or
research experiences abroad, one can observe a concurrent increase of CSC study abroad
funding places, and how these structural changes affect local talents, such as RP10 to forgo
pursuing his doctoral degree at his dream university, Peking University.

5.2.  Dutch habitus

This section will focus on answering the second sub-research question: How does the Dutch
habitus shape the doctoral experiences of CSC-funded PhD candidates over time?
Explanation of attitudes towards various pressures encountered by CSC-funded PhDs at Dutch
higher educational institutions rooted in the underlying structures of the society, and of their
choices of practices which determines their actions will be presented in three interrelated
strands: intellectual, institutional, and networking. The life stories of the participants are unique
but share many parallels, as 8 out of 10 participants in this study have never been abroad prior
coming to the Netherlands for their PhD. All candidates admitted taking about 12 to 18 months
to fully integrate to the Dutch academic system and get adjusted to living here. Many disclosed

39



that other Chinese PhDs who could not adapt within the period end up terminating their PhD or
move to another university in another country to pursue their PhD (RP2, RP7, RP3, RP9).

5.2.1. Intellectual Strand

5.2.1.1.  Politeness as weakness

For RP2, the termination of PhD at Erasmus University Rotterdam was inevitable as his
politeness was considered as weakness by his doctoral supervisor: “Hmm, I am not sure how it
is in Malaysia, but in China, we are much more reserved. We are not as direct or blunt as
foreigners. We are very humble when it comes to our achievements, we won't be like the Dutch
or foreigners who proclaimed their achievements, in our moral value this is regarded as
bragging and arrogant, and | did not get used to this in the beginning. During my first year of
PhD here, | always apologise in advance for any mistake when | send my writing to my
supervisor. Apologising in advance is something we [Chinese] consider as polite. But here, it
is interpreted as a weakness, that you do not have the confidence nor competences to be an
academic. So, the PhD process did not go well, and an Indonesian PhD who was my colleague
and was also behaving apologetically, we both got fired. The Indonesian colleague transferred
to the Faculty of Economics at Erasmus University and | went to Utrecht University and
continued in the Faculty of Law.”

5.2.1.2.  First name

There is a huge hierarchical difference between the Chinese and the Dutch culture, and RP10
explains the difficulty of bridging the gap of power distance: “I simply cannot address my
Dutch supervisor by his first name, even though he asked me several times. ” RP2, who is the
oldest participant in this study, consistently referred to his doctoral supervisor as his ‘boss’
throughout the interview (unlike all other participants who referred to their doctoral supervisor
as ‘supervisor’, in Mandarin). Although RP2’s word choice may signify a preference for
hierarchical order, he is committed in adapting to the Dutch culture through learning the
language: “In the Dutch language there is a difference between you (je — informal) and you (u
—formal). This is the same as what we have in the Chinese language. So, when we speak to our
boss, we will use the formal you, right? We don't care how close you are with your boss, you
will still always address him or her with the formal you. What does this mean? This means that
our culture puts a lot of emphasis on the notion of hierarchy. But in the Netherlands, you can
just use the informal you with everyone. What does this mean? This means that they focus less
on social status and hierarchy. Every society will have some degree of hierarchy, but in the
Netherlands this notion is much weaker as compared to China. So, it is from language, from
the day-to-day speaking that | observed and learnt about their mind set, communication styles.
During my second year of learning the Dutch language, | realised we have less and less
differences, and I would say that I get along very well with my boss now.”

Similarly, RP7 refused to address her supervisor by his first name: “Hmm, I think my
relationship with my current (Dutch) supervisor is extraordinary, it’s not a relationship
between colleagues. He'’s also a bit like my supervisor in China, like a parent, but not fully, so
he’s somewhere in between. He also respects the Chinese culture, and I still address him as a
Professor. I wouldn’t call him by his first name, like the Europeans or Americans.” The PhD
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supervisor of RP7 was not only aware but respectful of cultural differences, thus allowing her
to address him as she would in her primary habitus, in the form of academic title and last name.

5.2.1.3.  Curiosity-driven and market-orientation

According to RP3, the Chinese higher education system is fundamentally different from the
Dutch: “In the Netherlands, the higher education system is entrepreneurial or market oriented.
So academic research has a project manager that is completely independent, and he or she
must form a team or committee to determine the overall direction and management of this
department. I think it’s scientifically-oriented here, researchers have high social status as
compared to China. Researchers are very respected here because they research out of interest
and curiosity, so their sense of self-worth and the support available to them are better than
academics in China.” Drawing on her previous educational experiences in China, RP3 goes on
to describe the Chinese habitus to contrast it with the present Dutch habitus: “In China, higher
education is politically oriented, this is just how the entire country is structured. So, funding
source and research outcome will be influenced by these factors, which led to some sort of a
bias, because you want to capture the respective political agenda, when your research matches
the political trend, you will have better recognition and exposure. So fundamental research is
neglected, and in contrast, Europe and US are much more focused on fundamental research.
They take a relatively neutral stance to provide critical and cutting-edge research.”

5.2.1.4. Encouraging and laissez-faire doctoral supervision

The supervision model in Dutch doctoral education generally follows the tradition of two
supervisors per doctoral candidate. Each supervisor must hold a doctorate and at least one
person must be a full professor (PhD candidates Network of the Netherlands, n.d.). 7 out of 10
participants mentioned positive experience with regards to doctoral supervision at their
respective university. Especially for RP8 who was humiliated by her Master thesis supervisor,
her doctoral supervision experience has proven to be cathartic: “My first supervisor really
leaves it up to me, if | have a question, I can always schedule a meeting with him. Otherwise
we would meet once a month to talk about my research progress. And with my second
supervisor, we will have lunch every two weeks to catch up, and | could discuss just about
anything with him, so | felt that we have a very equal relationship and interaction, and that they
both take me seriously.”

The laissez-faire doctoral supervision in the Dutch habitus has a direct impact on RP5’s
academic work: “The Western society puts a lot of emphasis on a person’s freedom, S0 the
entire society is built according to this principle of freedom — everyone can contribute to the
society in their own way, and everyone may rightfully convey their own opinion. But in China,
| am so accustomed to the hand-holding style supervision, where my Master thesis supervisor
would just help me to clarify my entire research process, identify problems, how to avoid them,
how to plan my research and which research direction I should focus on etc. But my first and
second doctoral supervisors in the Netherlands would do none of those, they would never make
any decision on my behalf, and whenever | must decide, they would not exert any influence on
me. This is completely new to me and I am still getting used to this form of supervision.”
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Many participants realised doing a PhD in the Netherlands is an independent, do-it-
yourself journey but still had strong desire to be guided, as RP4 explained: “I think doing a
PhD in the Netherlands is a very independent process, supervisors here gave us a lot of freedom
to do what we want. But this kind of support is fundamentally different than of the support we
receive in China, because you need to get a lot of things done by yourself here. My relationships
with my doctoral supervisors are good in general, I wouldn’t say it’s particularly positive or
negative, | just think quite good overall. But sometimes, when you wish that he could guide you
in some matters, but he didn’t, or that if he could offer you a solution, and he didn’t, or his
suggested method is not useful for your research, then you will feel slightly disappointed, right?”

After a first unsuccessful doctoral journey at Erasmus University, RP2 who is finishing
his PhD finds comfort with his new supervisor at Utrecht University: “Hmm, if I were to
compare my previous boss at Erasmus and my current boss, my previous boss is a very cold
person, and my current boss is the complete opposite, he’s very warm and encouraging. I am
very grateful for my current boss, because when 1 first transferred to Utrecht, my energy level
and mood was very low, and | was at the lowest point of my life. This has negatively affected
my writing. So, when | submit my chapters to him, | was very insecure and full of self-doubt,
and he would encourage me and said, ‘hey, look at this section you wrote, this means that you
took a big step towards your PhD and graduation.’ So now, when I edit and piece together my
previous work, | realised my thoughts and writing, as well as the language, were actually very
bad and yet he still gives me a lot of encouragement. | would never have continued with my
PhD or made it this far without his words of encouragement.”

5.2.1.5. Language barrier

RP9 was extremely upset and angry with her Dutch supervisor when he criticised the entire
population of CSC-funded PhD candidates: “I have two supervisors, they are both extremely
direct. One of them told me: ‘I think all CSC-funded PhDs did not meet the English language
requirement, and the CSC selection standards are very low. | wonder what are the selection
criteria? Anyway, | think CSC-funded PhDs do not only have low English proficiency, their
academic standards are not up to par as compared to local PhD candidates, or even local
Master students.’ Perhaps he thought pointing this out would encourage me to work harder
and improve my English level, but | was so disappointed that he would make such an
unprofessional comment in the first place.” RP9 understands that her supervisors would like to
offer a higher level of supervision that is not only limited to her language and academic writing
skills, but comments that compare Chinese PhDs and local PhDs did not stop there: “We have
meeting every week to discuss my work, and they complained that my work requires a lot of
changes and revision, and he would repeat the same thing about CSC-funded PhDs again.
Thanks to their feedback and the help of others, | submitted my first article and it got accepted,
but I'wasn’t happy at all. My confidence level is extremely low, and I don 't think it can be easily
recovered as they constantly disapprove of my ability as a CSC-funded PhD candidate.”

For RP7 who transferred from chemical engineering to the field of applied physics, her
low English proficiency became a real problem when executing her PhD: “Since I am not
familiar with the subject and the field, 1’d always approach my colleagues for questions. Even
though they explained it to me, I still do not understand a word of what they said, and | felt like
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an idiot. Then I told myself, my low level of English proficiency and lack of basic knowledge in
this field is indeed a real problem, so I am trying my best to improve my English language skills
and learn about the field as much as | could every day, so my supervisor would see me as a
worthy candidate who deserves to be cultivated.”

Though English were taught at schools in China, all CSC-funded candidates were never
fully immersed in an English-speaking environment prior to joining a Dutch university.
Everyone is aware that proficiency in English is essential to their doctoral success and are taking
concrete steps, such as academic writing courses to improve in this regard.

5.2.1.6. Empirical research

As for other candidates who do not have a language problem such as RP3, her solution-driven,
theoretical-based thought processes were identified as an issue: “When [ first came here I had
to submit some writings, and have regular meetings with my supervisor, | also submitted my
dissertation draft. And he told me that my thought process and understanding is very different
to that of the Dutch scholars. | was still in my Master student mode, where | try to draw
conclusions from literature to verify the chosen theoretical framework. |1 had a very clear
objective when | start writing or researching, that | must provide some explanations and
practical recommendations. He told me that this is not the emphasis here in the Netherlands. |
think these are his words: ‘We should not concern ourselves with practical application yet.
Instead, if we could improve or criticize the current theoretical framework, using previous
knowledge and other prior studies, it is via this process that we can provide some insights to
the problem at hand. Research can also be exploratory or descriptive, it doesn't always have to
be about finding a solution.” So, | think Chinese academia tend to focus more on practical

’

exigencies and less on academic, scientific questions.’

5.2.2. Institutional strand

The institutional strand represents the CSC-funded PhD candidates’ resources and
responsibilities that come with formal affiliation with their respective Dutch university. While
all participants have full access to institutional resources, many participants did not clarify their
status beyond ‘externally funded PhD candidate’ and did not know whether they were officially
registered as student, guest researchers, or visitors at the university’s administration. All
participants only have one responsibility, that is to conduct research on their doctoral project
full-time. Thus, participants rarely referred to the advantages of Dutch institutional resources,
except for RP1 who received additional funding for conducting fieldwork on Korean migrants
in China: “I have a funding source from Korea. It’s a one-year scholarship. And then my Dutch
supervisor informed me of the fieldwork grant for PhD candidates at Leiden University. So, |
received both funding to spend one-year learning Korean in Korea and another year of
conducting fieldwork, interviewing Korean migrants in China. Yes, so that’s the reason [
remain in my doctoral trajectory until now. Because CSC scholarship is only for 4 years. But |
took a long time to conduct my PhD, almost 6 years now. So, if weren 't for that additional two

’

years of funding, I would not be able to make it. [ am very grateful for those two years.’

Sometimes participants did not investigate the institutional context before they accepted
a position and found unwelcomed surprises, with implications that would potentially constrain
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their work (RP1, RP4). In the case of RP1, she did not know China studies, embedded under
the School of Asian Studies at Leiden University Institute for Area Studies is about sinology:
“I am here because of my doctoral supervisor, he does international migration, in the field of
anthropology. But I didn’t understand the institute and the department at the time when [
arrived, you know? At that time, | thought, oh, China studies should be about the same as
migration studies. But then, I realized that the differences are huge. Haha!” After taking some
coursework for a year at Leiden University, she became aware that the current resources
available to her may not be as relevant to her academic work, and found Maastricht Centre for
Citizenship, Migration and Development (MACIMIDE) through her own research: “Then |
discovered about Maastricht’s research centre, they focus on migration and transnational
family here, and on Africa and Europe. Yes, even if it’s not on Asia, there are a lot of to learn
from with regards to theoretical framework and research methodology, so | applied to be a
visiting fellow. But it’s just for 3 months, and then I will be back to Leiden.”

RP4, who applied to be a PhD candidate in a project realised there were major changes
in the direction of the research project when he arrived: “Initially, the research project matches
my academic interest. But when | arrived, | was informed that the industrial partner had
adjusted their demands, even though the project title remains the same, everything else were
different. So not all research will proceed as you anticipated from the description, and nothing
is truly set in stone. Our industrial project partner reformulated the project goals according to
the updated European legal framework and added commercialization aspects for product
design in the research description. So, there were major changes and no resources to support
my research interest, and | am not sure whether to continue under such circumstances. This
was a very awkward phase in my doctoral trajectory, and | am very glad that this problem is
now solved through constant communication with my supervisors, as they respect my decision
to pursue the research in a direction that is based on my own academic interests.”

RP7 who changes field for her doctoral degree experienced a demanding learning curve
due to unfamiliarity. However, she praised that sufficient institutional resources and clear
responsibilities have helped facilitated this transition: “During my Master | had to help my
Master thesis supervisor with organisational or administrative matters. Say if your supervisor
needs to apply for project grants and need some documents, you will have to go to the university
to get these documents in place. Here you have secretary for these matters, but not in China.
Master thesis supervisors are overloaded with work and had to ask their students to help them
carry out their tasks. So educational activities are much more organised and formal in the
Netherlands. I can focus solely on my research here. Further, I think the teaching quality here
is better, also I can claim all expenses related to my academic work.”

Drawing form RP2’s personal living experience in the Netherlands, information
regarding housing and transportation suggestions on the university’s official website were
hardly useful. He proceeded to offer a concrete yet simple solution to the problem: “For every
student, your priority is always accommodation. When you first arrived, it’s important that you
find a place to stay. Then, it’s transportation. For example, in the Netherlands, all the cities in
which universities are located, have higher housing prices due to high demands from the local
and international students. And there are many small cities in the Netherlands, take Leiden for
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example, if there are too many international students, and insufficient housing for everyone,
then obviously there will be a hike in housing prices. When this happens, university should
provide the students with transportation advice, and tell them that they don 't necessarily have
to live in Leiden, but a small town close by. If the university can provide “door-t0-door”
information, that commuting would take about 30-40 minutes by bus or train, | think it would
help international students to get cheaper accommodation, right?

RP2 mentioned that longer traveling time from home to university is a non-issue for
Chinese PhD candidates as their goal is to find a reasonably priced accommodation which their
scholarship amount could cover: “I think if I knew prior coming to the Netherlands, that the
railway and transportation system is so convenient, and that they have year subscriptions etc.,
| would have a broader perspective when it comes to finding accommodation. | was just looking
at the centre of Rotterdam since | was going to do my PhD at Erasmus University. | think |
would have considered outer regions and other cities even, if | knew there were stops in almost
every small town of the Netherlands, that the Dutch train network can be so dense. | would have
much more housing options if I knew back then, but I didn’t know, and I couldn’t have known.”
Therefore, information regarding housing and transportation should be presented in tandem on
the university’s website to lighten the financial burden of the CSC-funded PhD candidates.

RP10 brought his CSC scholarship in cash and experienced some difficulty with bank
notes upon arrival: “The CSC gave me 3600 euros in cash, in six 500 notes, and a 100 note.
This is the amount for three months’ worth of scholarship, it was given in cash as we first need
to report ourselves to the university and then the Chinese embassy in the Netherlands, before
we could open a Dutch bank account. Then, the subsequent scholarship amount of 3600 euros
will be transferred to our account every three months, over the period of four years. When |
first arrived at the Schiphol airport, 1 used the 100 euro note to purchase a train ticket, but the
receptionist rejected me and asked me to change it first with a money changer. Shortly after |
went to Ikea to buy some furniture, and the receipt of the total was 512 euros. So, | took out the
500 euro note to pay, and the cashier was shocked. Luckily, my senior was with me and paid
for me with his bank card.” The experience of RP2 and RP10 highlight that these PhD
candidates, rely heavily on information such as accommodation, transportation, and money
matters provided by the university to begin their doctoral journey.

5.2.3. Networking

All participants mentioned pleasant social interaction with their colleagues, but difficult to
establish intimate friendships. RP1 described the difficulty to establish Dutch friendships: “In
the beginning, | made a lot of Dutch friends. | even live at an apartment with Dutch students,
with a lot of room mates, they are all Dutch. Yes, and we get along quite well, but then | had to
leave to do my fieldwork. Before | leave, they organized a farewell party for me, it was very
warm and sweet. But when | returned to the Netherlands and looked for them again, they
seemed very distant, and it wasn’t like how it was before. Because I no longer live there, right.
So yes, we became distant and I even texted some of them, and say: ‘hey, let’s meet up, shall
we?’ and the replies were very cold. Hmm, and at the end we did not meet up. So, this experience
makes me feel that my interaction with the Dutch, is quite limited, how do you say this, it’s quite
situational. Do you know what I mean?”
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RP3 experienced the same discrepancy in social interactions with her Dutch colleagues
as time passes: “I think the good thing about my Dutch colleagues are that they are very nice.
When | first arrived, because | was still new, they were very warm and friendly towards me.
They always say hi and come talk to me and we would go get coffee together. Some Dutch
colleagues even brought their photo albums to share their travel experiences with me. But at a
later stage, | became more independent as | go deeper into my own research, and everyone
started to seem very busy with their own research as well. So, we slowly drift apart. Even if it
was someone who were very close to me before, we would rarely interact now. In events or
activities organised by the university, Dutch colleagues also prefer to mingle in their own circle,
and you'd realised that your friendship with them wasn 't as deep as you thought.”

RP7 maintains that context is important in defining her relationship with others, and she
was very happy that her department maintain a kind of networking ritual which ensures
continuous engagement: “Our research group has a tradition, and that is every member will
gather together during lunch time to enhance interaction with one another. Because of this, my
relationship with other PhD candidates and colleagues are quite good.”

Since CSC-funded PhDs had a contractual obligation to return to China, they could be
more inclined to establish a Chinese academic network than a Dutch academic network, as RP3
explains: “I participated mostly in activities organised by Chinese PhDs. We usually travel
together or go out for dinner. And I also attended the PhD defence of my seniors and throw
farewell parties for them. They usually got job offers like assistant and associate professors in
China.” When RP1 considers her employment opportunities after her PhD, she admits that the
Dutch academic network may not be helpful in securing a position in Chinese academia: “Well,
in terms of international network, I think being in the Netherlands has its advantages. So, my
supervisors and researchers | met at conferences are certainly beneficial for my network. But
if 1 were to search for employment opportunities in China, then the academic network in the
Netherlands does not really have a direct impact on this.”

5.3.  Agency

The structural assembly of elements in the Chinese and Dutch habitus which form the cultural,
social, and physical environments in which individuals engage, including, for instance, the
policies and practices that shape available actions during the doctoral trajectory, and influence
interactions with others, were analysed in the previous sections. This section will focus on
answering the third sub-research question: “To what extent does CSC-funded PhD
candidates exercise agency over time in their doctoral trajectories?” Agency focuses on
individual’s sense of how and the extent to which they feel able to exercise degrees of freedom
to achieve their desires and aspirations within the doctoral trajectory (McAlpine & Amundsen,
2018). The emphasis of agency in this study places the research subject, or narrator at the centre
of their narrative, which is central to their identity development. It is a challenging to negotiate
the roles of structure and individual agency in conceptualising doctoral experiences, as agency
depends on the extent to which individuals believe they can influence events.

Teachers are someone whom you look up to and follow, is a sentiment deeply embedded
in the Chinese culture and shapes the way Chinese PhDs interact with their supervisors. RP5,
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who was used to the hand-holding supervision style during his Master degree, shared: “I don'’t
understand why my supervisor likes to answer a question with another question. When | asked
should | do A or B, he asked me what I think. When | explained | would like to hear your expert
opinion and that | will do whatever he decides, he asked me if | have considered option C, D,
or E.”” After two years of such interactions, RP5 learnt that he was afraid to take risks and suffer
the consequences of his own decision making: “Because no one was making any decisions for
me, | wasted a lot of time considering all my options, but through time, | understood that there
were no right or wrong answers. Every decision you make will have its pros and cons, and the
most painful part is not having to decide, but to live with what you decided. Then I realised it
does not matter what | decide as long as it remains a meaningful and valuable learning
experience for me. After that I was no longer afraid.”

It is thus important for both parties to clarify expectations in PhD supervision. For
example, the supervisor might expect independent decision-making from the PhD candidate,
and the candidate should be informed that any decision may be accepted if it is well justified.
While this may seem obvious, the lack of explicit articulation has caused a lot of confusion and
has wasted a lot of time. Most participants anticipate guidance and feel like they are not up to
the task of taking control and questioning the authority of their supervisor. Chinese PhDs are
commonly stereotyped as shy, polite, and hardworking. While this may be true depending on
the individual, self-doubt, language barriers and cultural differences undoubtedly play a part in
reinforcing the stereotypes on Chinese PhDs.

As seen in the story of RP8, speaking up is frowned upon in the Chinese culture as one
is seen as deliberately causing the other to lose their ‘Mianzi’ (this Mandarin word is translated
as to lose your face; or ‘gezichtsverlies” in Dutch). Chinese PhDs are thus very sensitive towards
expressing their opinion publicly or explicitly as they do not want to embarrass others, even
though others may interpret this as lack of critical thinking. As such, supervisors are responsible
in being approachable, available, and active in making his or her expectations explicit to engage
them and help them in making sense of the Dutch academic culture.

Knowing when to reach out becomes part of the PhD learning process as RP10 came to
realise after his first four months of working in the Netherlands: “I think my biggest mistake
when 1 first started my PhD here is that | did not dare to ask questions. There were so many
times that | thought I could do and learn this on my own. For example, | did not know how to
operate the research centre’s database system when I first got here. So, I try to learn about it
by reading this textbook manual. | studied the book for three weeks and try to operate the
database using the exercises and instructions given in the book. After that I finally asked my
colleague to demonstrate how to use the database for me, and | got it after spending an
afternoon at it. So, | discovered that studying all by myself is not a very efficient way of learning,
and that I should interact with those around me by asking more questions. ”

RP3 mentioned that the external PhD status itself implies limited institutional
involvement at a Dutch university, which has a negative impact on one’s sense of agency: “As
external PhDs, we generally have no interest in the development of our department and could
not join the departmental meetings because we are not involved in course design and teaching.
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So, any discussion related to educational activities and the students do not concern us. Yes, we
automatically gave up the right to be involved as a CSC-funded PhD. The advantage of not
being involved in educational activities is that | can have more time to do my own research,
and the disadvantage would be the feeling of being excluded, as I feel like an outsider, that | do
not understand the educational system of the country in which I am living in.” The lack of sense
of belonging to Dutch academia reinforced her identity as a CSC-funded scholar: “I think it is
important for CSC to remind the PhD candidates to have some self-awareness, that there will
be cultural differences. And you, as the representative of CSC-funded scholars, should
recognise that your identity is quite special. This means that you are an early career researcher,
you are no longer a student, you are the member of a Dutch university, you represent your
department as a staff, and often, you are the cultural ambassador and you are the bridge for
intercultural communication.”

All participants invested all their time in Mastering the English language, increasing
one’s research knowledge, and developing knowledge of the Dutch habitus for a successful
doctoral trajectory. In the case of RP9, her doctoral supervisors have high expectations but have
neither the patience nor the professionalism to support her: “I don 't think my English level can
improve overnight. When | confronted my supervisors about their unprofessional comments
about CSC-funded PhDs and low English proficiency, they replied: it’s not personal, it’s just
work. But I am my work! They also told me to be grateful that the university covers my research
and travel expenses, because that’s not included in my CSC scholarship.” After the
confrontation, it was evident to RP9 that her supervisors will not change their egoistical and
patronising attitude towards her, so she decided to take matters into her own hands: “I joined
the career orientation program for PhDs and the PhD network of Tilburg University to fight
for the rights of CSC-funded scholars. | believe that we deserve better working conditions,
facilities, and treatment. ”

“Part of the effective practice of agency is learning how to offer and ask for support,
how to manage our emotional response to challenges, and how to deal with not succeeding,
including a decision to stop trying or to try again” (McAlpine & Amundsen, 2018, p. 38). In
this section, individual’s effort to articulate and work toward personally chosen intentions and
goals, and their ability to respond to unexpected challenges throughout their doctoral trajectory
is presented. It is important to emphasise that one sense of agency is not a constant, fixed nor
constantly increasing property (McAlpine & Amundsen, 2018). CSC-funded PhD candidates
may demonstrate clear goal-setting or decision-making in some situations or points in time, but
not in others. As such, the degrees of agency that an individual perceives and acts upon may
vary. While the external PhD status excludes the participation of CSC-funded PhD candidates
within their respective institutions, some have demonstrated the ability to decide which aspect
of the work practices they will engage in, or modify in their doctoral trajectory, and through
these negotiations, choose to engage in or resist certain practices.

The analysis correspond to the findings of Wasburn-Moses (2008), whereby external
PhDs with a grant are more satisfied with their doctoral experience and are more positive with
regards to career prospects in academia. All participants indicated desire to remain in academia
and are positive towards their future employment opportunities in China. RP2 and RP1 are
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actively looking for post-doctoral opportunities in the Netherlands as well as China, while RP3
who is eager to get to know the Dutch society and labour market is looking for internship
opportunities that matches her doctoral research. RP10 disclosed that if he was to pursue his
PhD in China, he will receive a salary of approximately 3,000RMB (less than 400 euros). Thus,
this study found that CSC-funded PhD candidates do feel that their situation is better as
compared to the situation of PhD students in their home country, leading to higher satisfaction
levels (Waaijer, 2016). Lower satisfaction in research climate and infrastructure of externals
when compared to internals in the study of Waaijer, Heyer & Kuli (2016) could not be validated
as there are no internal PhDs in this study, and all participants reported to have full access to
institutional resources and facilities. Further, CSC-funded PhD candidates are satisfied with the
frequency of meetings with their supervisor, and nine candidates are satisfied with the overall
doctoral supervision (Heath, 2002; Harman, 2003).

5.4. Academic identity

This section will focus on answering the fourth and final sub-research question: How is
academic identity formed during the doctoral trajectories of CSC-funded PhD candidates
at Dutch universities? According to Calhoun (1991), identity results from collegiality, a
common purpose and collective identity, in other words, imagining oneself as a member of a
community. Communication of certain practices within that community develops commonly
accepted traditions maintain member’s identity. However, the current reality of CSC-funded
PhD as illuminated in previous sections has shown that the lack of institutional recognition of
Chinese PhD candidates is detrimental to the formation of identity. A PhD candidate typically
spend four years working at the university, but they hardly participated in other institutional
task such as teaching, to be recognised as contributing member of the university.

The only link between a CSC-funded PhD candidate and the university is through the
doctoral supervisors, as RP10 reflected: “I didn’t even know what I didn’t know. There were
one or two leaflets about what | need to do to get registered in the city hall or get a bank account,
but there was nothing about the university. How many faculties are there? How many
departments? What does the university stand for? What do they expect from me? What are the
resources available to me? Who can I contact for help besides my supervisor?” Socialization
between local and international PhDs is only mentioned by RP5: “The fondest memory during
my PhD trajectory is that our department has a team-building event for the staff members. It
was an Italian-cooking workshop, ten of us were split into groups and had to prepare a three-

’

course meal. It was so much fun, and [ was very happy to get to know my colleagues.’

Though one could hardly claim the formation of academic identity, one could notice the
change in intellectual strands in some of the CSC-funded candidates through time. RP2 who
has no intention of staying in the Netherlands noticed: “I find myself slowly influenced by the
scholarly thinking here. So, when | start writing a topic, or comparing legal systems, | do not
have a presumption of which national legal system is better than the other. Through my
research process and analysis, when comparing the specific aspects of two legal systems, I will
then draw a conclusion about which legal system is better than the other.” While RP3 have a
strong preference for her present academic environment, she understands her external PhD
status may constitute a disadvantage when it comes to the Dutch academic labour market: “The
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ideal situation is being able to stay in Dutch academia, because then | can just research on a
topic that interests me, and I can expand my knowledge. If I could stay in academia, that’s the
best trajectory. However, it can be very stressful and competitive here in the Netherlands.
Sometimes it’s not only about your research competences and skills, you also must take
everything else into account. For example, CSC-funded PhDs do not have the opportunity to
teach, so it all depends on our research success, so teaching is a skill that we do not possess
and constitute a disadvantage.”

The external status constitutes an equity problem as CSC-funded candidates feel that
hardly establish their presence at their universities: three participants (RP2, RP9, RP7)
expressed they feel marginalized while seven participants admitted a lack of engagement. As
such, many PhDs turn to research for self-actualisation and intellectual recognition, and RP1
confessed that her social life may have suffer consequently: “I usually just go from point A, my
house to point B, the university. I did not join any social nor networking activities, and only see
my house mates occasionally. I would advise any Chinese students to make Dutch friends. It’s
difficult but I wished I have done it, participate in more social activities.”

In the study of Levecque et al. (2017), PhD candidates’ participation in the
organisational decision-making process is presumed to have a positive influence on mental
health. The social interaction patterns between university staff have shifted from a culture of
collegiality to a bureaucratic culture, whereby academic staff are rarely consulted and invited
to participate in the management decision-making process (Kinman, 2001; Biron et al., 2008).
The exclusion of CSC-funded PhD candidates from organisational decision making and
institutional participation and its impact on emotional strain, PhD dissatisfaction and intentions
of PhD termination should be explored in future studies.
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6. Conclusion

The final chapter summarizes the research findings, assesses their academic significance,
reflects on the individual and institutional implications for both CSC-funded PhD candidates
and Dutch universities. Suggestions for future research and how the current work can be
expanded to a doctoral project will also be discussed.

6.1. Research Findings

The purpose of the study was to explore how CSC-funded PhD candidates experience doctoral
education at Dutch universities and examine the impact of their experience on their sense of
agency and academic identity formation. To achieve this goal, the research adopted a narrative
approach and utilized a combined theoretical framework of identity-trajectory theory
(McAlpine, Amundsen, & Turner, 2013) and habitus (Bourdieu, 1990) for the analysis of the
participants’ life stories.

The main research question of this study was, how do the Chinese and Dutch habitus
shape the doctoral experiences of CSC-funded PhD candidates over time? The following
table presents an overview of the answers to this question by contrasting the Chinese and Dutch
habitus — implicit cultural and social norms and practices in relation to the three identity-
trajectory strands: intellectual, institutional, and networking (McAlpine et al., 2013). Since so
little is known about the doctoral experiences of CSC-funded PhDs, the goal here is to provide
an extensive description on the unique rules and conditions of both the Chinese and Dutch
habitus which structure the possible actions, practices, and strategies of CSC-funded PhD
candidates throughout their doctoral trajectory.

Table 6: Identity-trajectory strands of the Chinese and Dutch habitus

Identity- Chinese habitus Dutch habitus

trajectory

strands

Intellectual e Low self-confidence and | e Politeness as weakness —

inferiority due to  strict
upbringing at home and schools
Gender discrimination — female
candidates were discouraged to
pursue a PhD

Master thesis supervisor
identified as the key person who
pushes candidates to pursue PhD
abroad

Harsh and  ‘hand-holding’
Master thesis supervision

Focus on conceptual research

apologetic attitude associated
with academic incompetence
Use of first names in addressing
doctoral supervisors
Curiosity-driven and market-
oriented research atmosphere
Encouraging and laissez-faire
doctoral supervision

Focus on empirical research
Language barrier due to low
English proficiency
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China inform Master students of
PhD  vacancies in  the
Netherlands

Contact leading scholars in the
field to be one’s doctoral
supervisor through strategic
reading of publications during
Master degree

Institutional PhD study group to prepare for Dutch professors always the first
the local doctorate intake to reply to email request and
examination and CsC offer a PhD position
scholarship application Lack of knowledge in
Seniors and alumni’s successful institutional  context  which
CSC application affect the constrained one’s  academic
candidate’s  study  abroad work
destination Lack of useful pre-arrival
Exchange programmes and information such as
collaborative research projects accommodation, transportation,
between Chinese home and money matters
university and Dutch university Socialization at workplace such
increase recognition and as team building activity, social
preference for pursuing a PhD in drinks and gatherings were
the Netherlands minimal.

Networking Alumni from home university in Difficult to establish Dutch

friendships

Candidates who invested in
learning the Dutch language
reported to have better cultural
understanding and improved
relationships with their
colleagues and supervisors

Due to contractual obligation to

return to China, a candidate
express preference for
establishing a Chinese academic
network than a Dutch academic
network

Table made by author

6.1.1. Intellectual strand

All participants mentioned a strong desire to be guided throughout their doctoral trajectory, as
teachers are central to the participants’ intellectual development in the Chinese habitus. Master
thesis supervisors were considered as the intellectual leaders and mentors who ultimately decide
the research direction, purpose, and process of the participants. Four participants identified their
Master thesis supervisor as crucial to their decision in applying for the CSC scholarship and
doing a PhD abroad. Four female participants (RP1, RP8, RP6, RP7) reported harsh supervision
and callous comments from either Master thesis supervisors, family members and potential
employers in the Chinese habitus, which instigated low self-confidence and inferiority at the
beginning of one’s doctoral trajectory. The desire to be guided in one’s doctoral trajectory was
present but unfulfilled in the case of all participants in this study. Nonetheless, all but one
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participant (RP9) mentioned positive doctoral supervision, and that the encouraging words of
their doctoral supervisors have made a positive impact on their academic work. The freedom
and laissez-faire doctoral supervision in the Dutch habitus implies individual responsibility to
make their own research decisions. As such, nine participants noticed an increase in intellectual
confidence over time, as the Dutch research practices communicate expectations of critical
thinking and independent research ability for doctoral candidates.

In the case of RP9, her doctoral supervisors reportedly made unprofessional comments
regarding the English proficiency of all CSC-funded PhD candidates and criticised the
academic standards of CSC scholars, even though she tried her best to stand up to them in every
meeting. What she considered as verbal and emotional abuse, was appropriate to both of her
doctoral supervisors. All participants were aware that English proficiency is pivotal to their
doctoral success, however, as RP9 noted, her English proficiency will not improve overnight.
A sense of impatience and imprudence from her doctoral supervisors is evident in her narrative,
which has a negative impact on her intellectual confidence. RP2 who had an unsuccessful
doctoral trajectory at Erasmus University Rotterdam for a year and a half pointed out that his
apologetic attitude was considered as academic incompetence in the eyes of his doctoral
supervisor. After being dismissed from Erasmus University Rotterdam, he completed his PhD
at Utrecht University with another supervisor, who was extremely kind and encouraging
towards his academic work. The negative supervision experience of RP9 and RP2 in their
doctoral trajectory, suggest that kindness and patience of doctoral supervisors towards PhD
candidates may be underestimated in doctoral success.

From the interview data, the past Chinese habitus can be summarised as follows:
political orientation, micromanagement supervision, and apprenticeship; while the present
Dutch habitus is characterised as market orientation, laissez-faire supervision, and
entrepreneurship. All participants were accustomed to operating in a collective and top-down
Chinese habitus, admitted to taking a lot of time and effort to get used to the individualistic and
independent research environment at their respective Dutch universities. In other words, CSC-
funded PhD candidates’ sense of agency develops over time throughout their doctoral trajectory.
Agency is most prominent when conflict arises. In the story of RP4, he had to negotiate with
his doctoral supervisors as well as an industrial partner about the research direction and
objectives of his doctoral project. He decided to prioritize his own academic interests over
developing the commercialization aspect of the doctoral project, which was preferred by the
industrial partner. When circumstances beyond one’s control emerges in the doctoral trajectory,
a PhD candidate must draw on his or her own will and confidence to communicate their desire.
Similarly, RP9 who felt disrespected by her supervisors decided to join the PhD Network of
Tilburg University to represent the invisible group of CSC-funded PhD candidates and to
safeguard their rights. For RP3, the conscious decision to address her supervisor in his academic
title and last name, and his willingness to allow her to do so, is a sign of respect towards her
Chinese background.

6.1.2. Institutional strand
The institutional strand represents the CSC-funded PhD candidates’ resources and
responsibilities that come with formal affiliation with their previous Chinese habitus during
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their Master degree, and their current Dutch universities. In the Chinese habitus, Master
exchange programmes, study abroad seminars, PhD study group and the academic network of
alumni and Master thesis supervisors were identified as resources available to the candidates
with regards to CSC scholarship application and PhD opportunities in the Netherlands. In the
Dutch habitus, all participants have full access to institutional resources, but many participants
did not clarify their status beyond ‘externally funded PhD candidate’ and did not know whether
they were officially registered as student, guest researchers, or visitors at the university’s
administration. Since participants only have one responsibility, that is to conduct research on
their doctoral project full-time, they rarely referred to the advantages of Dutch institutional
resources, except for RP1, who received additional fieldwork grant at Leiden University.

While the United Kingdom was often mentioned as most participants’ first choice for
pursuing their doctoral degree, many could not invest in the high cost of tuition fees. Further,
the high academic reputation of Dutch universities and the efficiency and eagerness of Dutch
professors in replying to emails, giving a PhD offer, and facilitating the CSC scholarship
application with participants made the Netherlands an excellent second-best choice of all non-
English-speaking countries among the CSC-funded PhDs. In retrospect, three participants (RP1,
RP4, RP7) realised that the haste in accepting the PhD position indicated a lack of knowledge
in institutional context which led to a mismatch of academic interests in the beginning of their
doctoral trajectory. Fortunately, sufficient institutional resources and having research as their
only institutional responsibility, allowed them to gain knowledge and confidence to shape their
doctoral trajectories according to their own academic interests in the Dutch habitus.

In the case of RP2 and RP10, the lack of useful pre-arrival information such as
accommodation, transportation, and money matters provided by the Dutch universities caused
financial burden and social anxiety at the beginning of their doctoral journey. Dutch universities
can draw on their experience to help other international students to avoid similar situations in
the future. Only two participants (RP7, RP5) mentioned institutionally organised socialization
at workplace, such as daily departmental lunch gathering and team building activity. One
participant, RP8, was often invited by her Dutch colleagues to informal social gatherings with
alcohol (‘borrels’, in Dutch), while all the others reported to have pleasant yet minimal
interaction with their colleagues.

6.1.3. Networking strand

In the Chinese habitus, only two participants (RP8, RP10) engaged in career exploration while
others depended on their Master thesis supervisors and alumni for doctoral opportunities. RP8
and RP10 were agentive in the process of selecting their doctoral supervisor as they were both
determined to work with the best scholars in the field. Potential PhD supervisors were identified
through the strategic reading of publications available to them during their Master degree. In
the Dutch habitus, participants rarely mentioned the networking strand. The only link between
the CSC-funded PhD candidates and the Dutch university is their doctoral supervisors. Since
all CSC-funded PhDs had a contractual obligation to return to China upon the completion of
their PhD, RP3 mentioned her preference to establish a Chinese academic network than a Dutch
academic network. Nonetheless, all participants express strong desire to establish Dutch
friendships but find it extremely challenging due to language barrier. Two participants (RP2,
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RP8) who invested in learning the Dutch language reported to have better cultural
understanding and improved relationships with their colleagues and supervisors over time.
Eight participants expressed the lack of will and time for learning Dutch as they must prioritise
and invest in improving their English proficiency for the sake of their PhD.

Identity-trajectory theory (McAlpine & Amundsen, 2018) is structured around three
interweaving strands: intellectual (contributing in various ways to the chosen field), networking
(expanding connections, both interpersonally and intertextually), and institutional (negotiating
the structural features to mediate the development of the other two strands). From the accounts
of 10 CSC-funded PhD candidates, the external PhD status inevitably excludes them from
developing the institutional and networking strands in the Dutch habitus. They were not
involved in attending meetings, providing educational and departmental suggestions, nor
creating structures. They were also rarely invited to socialize and participate within the Dutch
university, nor provide any form of leadership, but to focus on their doctoral research. The lack
of institutional engagement is detrimental to the individual’s formation of academic identity
and led to an isolated doctoral education experience. As such, all participants struggle to
establish their presence and make their voice heard in the university in which they work. While
nine participants reported positive doctoral supervision and increased intellectual confidence
over time, all participants only frequently interact with their supervisors and feel like an outsider
due to the lack of social interaction with the local PhDs and departmental colleagues.

6.2. Academic significance

This Master thesis is the first qualitative study on external CSC-funded PhD candidates in the
Netherlands. The study of Waaijer at al. (2016), whose research found that externals are at a
disadvantaged position with respect to financial situation, offered facilities, and experienced
work stress when compared to internals may now be validated, for the sample of CSC-funded
PhD candidates. Even though the scholarship amount for CSC-funded PhD candidates was
lower than internal PhD candidates’ salaries in the Netherlands, none of the participants
disclosed financial difficulties. All CSC-funded PhD candidates has a stable funding source —
they receive a scholarship allowance of 3,600 euros every three months, amounting to 1,200
euros per month — for a period of four years. All participants in this study also reported to have
access to institutional facilities and resources at their respective Dutch university. Many
participants suffered from anxiety and low self-confidence due to uncertainty during the start
of their PhD and language barrier. However, the anxiety level decreased, and intellectual self-
confidence increased over time through the narrative of the participants. Evidently, external
CSC-funded PhDs experience different dynamics in their academic, social, cultural and career
experiences than internal PhDs in the Netherlands. The narrative of CSC-funded PhDs
demonstrate that host institutions do little or nothing to bring international and domestic
students together in ways that enhance students’ learning of cross-cultural skills during their
doctoral trajectory (Nerad et al., 2009).

Since scholarship today is heavily dominated by publications in English, authored by
native speakers of English, and written on the materials and from the perspective of English-
speaking countries, the current thesis contributes to the understanding of doctoral education in
the Netherlands through the Chinese perspective. Thick descriptions and the actual realities and
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experiences of CSC-funded PhDs would not have emerged without the use of the mother tongue
between the researcher and the participants. Finally, the theoretical framework rooted in agency
theory suggests that identity-trajectory and habitus could be adapted and validated in other
empirical settings beyond doctoral experiences in the Netherlands. Results of such studies could
facilitate a refining of the framework and other analytical tools (typologies, models, methods)

employed in this study.

6.3. Practical implications
The following table offers individual and institutional recommendations for improving the
doctoral experiences of CSC-funded PhD candidates in the Netherlands.

Table 7: Practical implications for the individual and receiving Dutch university

Identity- Individual Institution
trajectory
strands
Intellectual e Apologize only when a mistake e Encourage candidates to
is made take English courses in
e Increase English proficiency academic writing and
through asking questions and speaking skills throughout
daily interactions (academic or their doctoral trajectory
non-academic) with others e Provide a safe space which
e Cultivate autonomy by PhD candidates could
learning how to make critical confide their challenges
decisions for your research, with one another
together with the help of your e Assign an official PhD
doctoral supervisors advisor and psychologist
e Read abundantly and mimic for external PhDs so that
the writing and thinking they have other links with
process of Western scholars the university besides their
e Keep asking questions doctoral supervisors
e Remind doctoral
supervisors that their words
of encouragement and
patience would have a
lasting positive impact on
the PhD candidate, and that
being apologetic is a polite
gesture in various cultural
contexts
Institutional e Collect information on e Invite CSC-funded PhDs to
departmental mission, histories participate and contribute
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and organisational structures,
research, and educational
activities through official
university website to better
understand the institutional
context and its relation to one’s
academic interest and career
ambition

Request contacts of other CSC-
funded PhD candidates within
department and establish
friendship prior to coming to
the Netherlands, which could
facilitate the communication of
relevant pre-arrival information

in educational activities
such as teaching and
curriculum development
Include external PhDs in
departmental meetings and
research seminars with
local PhDs and Master
students

Networking

Invest time in learning basic
Dutch (A1 level) to increase
social interaction with others
Warmly invite a different
Dutch colleague for lunch
every day to get to know them
personally

Offer free Dutch language
courses to motivate foreign
PhDs to get to know the
culture and increase social
interaction

Organise annual team
building activities and

biweekly social drinks to
encourage social
interaction between the
internal, external PhDs and
other staff members

Table made by author

6.4. Suggestions for further research

This study has set out to understand the doctoral experiences of CSC-funded PhD candidates in
the Netherlands. The life stage outline method adapted from Lieblich et al. (1998) allowed us
to explore the participants’ motives of coming to the Netherlands, perception of doctoral
supervision, the doctoral process, as well as challenges of a CSC-funded PhD candidate. Career
aspirations were underexplored in this study, as most participants are still in the early stages of
their PhD.

All participants had travelled all the way from China and went through many hurdles to
become a PhD candidate in the Netherlands. A sense of persistence and desire to succeed can
be identified in their life stories. Nonetheless, most participants acknowledged major difficulty
in acting as an independent researcher, given the distinct academic practices, expectations, and
rules of the game in the Chinese and Dutch habitus. The development of autonomy and possible
ways to educate autonomous research skills to non-Dutch PhD candidates thus require attention.
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The current research is only able to focus on PhD candidates who are currently on their
doctoral trajectory. It is not known whether all of them will succeed and complete their PhD on
time. It is important to note that two participants who were in the finishing phase of their PhD
at the time of interview, and both had two years of delay, are now doctoral holders. The current
theoretical framework can be extended to CSC-funded doctoral holders, to explore their
homecoming and career experiences in China. Additionally, the perspective of those who
decided to terminate their PhD in the Netherlands should be included to examine the reasons
for non-completion. However, this study may be difficult to conduct due to stigma and shame
concerning failure. Further studies on doctoral supervisors and their supervision experiences of
CSC-funded PhD candidates is called for, to ensure that stories from both sides are heard.

In conclusion, the current study is the first step towards understanding CSC-funded PhD
candidates, and opens endless possibility for future doctoral education research in the
Netherlands. The current Master thesis may be expanded to a doctoral research project entitled
‘Global Chinese Knowledge Diaspora’, combining quantitative and qualitative research
methods. Quantitatively, a bibliometric comparative analysis of Chinese publications across
various disciplines can be ran at CWTS to examine how Chinese scholars have contributed to
English-speaking countries such as United States, Canada, United Kingdom and Australia.
Other topics such as doctoral experiences, doctoral supervision, career aspirations and mental
health of Chinese early career researcher can be done quantitatively through survey design or
qualitatively through interviews and focus groups.
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Appendices

Appendix I: Email request in Mandarin and English
HETHRAE,

WERBEFARERFES (REBN, APVBSEE) SBTHAMNELMRENE
TNSMEMM LR AR - SMBELTEMNRV AR, £ETHEBELENTZMIRE
FHERTUR, THEMAMNNIBRYLZERBENMHRVEREETHREZAZR, RA4E
T4 RFNF I ST AR AR E M.

XUUE M R BB NE A RN T RRITEZRIIMNIE T EMRY AR R FAREE,

MRIEHXNBRAZEE, BREEENUZMEKE TR (BI1ESHL/BBR/Skype ID/FH(E)
Z ttchan@cwts.leidenuniv.nl, I —PLHRX AR (E, o FMBE., XiFiTSH

45 & 60 7351,

HEERAMEFZRFEENELE, FRBEREREZEHNANEYHXRFEEBLF
Eo

AANEOHFENSS! B
BRI SR

Dear Sir/Madam,

I would like to invite you to participate in my research of Careers of External Doctoral Holders
(PhD) in the Netherlands. An abstract is provided below for your information:

External PhDs are those who are not employed by the university and may be self-funded or
funded through scholarships — usually by foreign governments, funding agencies, or employers.
In the Netherlands, empirical knowledge about the employment status, career path development
and career choices of external doctoral holders are hardly researched even though they make
up almost 50% of the doctoral population, with Chinese being the largest group of external
foreign PhDs from outside of Europe. Given their substantial contribution to the Dutch
knowledge economy, understanding their career paths and experiences will be useful for the
recruitment of talented doctoral candidates. Through narrative interviews, this qualitative
study will lend a voice to the invisible group of external Chinese doctoral holders in the
Netherlands.

If you are interested in being a participant, please send your full name, contact (phone
number/Skype ID/WeChat) to t.t.chan@cwts.leidenuniv.nl. The interview is expected to
take about 45 to 60 minutes. Interviews will be conducted in Mandarin Chinese.
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If you are a PhD candidate or graduate who are employed by the university, please forward this
email to external PhD candidates or doctoral holders in your network who are here on

scholarship, grants or self-funded.

Thank you and I look forward to your participation!
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Appendix I1: Bilingual field diary

Full name of participant in English and Mandarin

Date of interview: 13/6/2017

Time of interview: 15:30 — 16:30

University: Technical University Eindhoven (TU/e)
Department: Department of Industrial Design

Contact information: mobile number, WeChat, and email

Stages and Ages Title
NER B FFRR FREUER
Stage 1: 0-6 BEIBILFF My parents and |
Stage 2: 7-14 TR B9 Z S 2 S R KB My learning and growth
Stage 3: 15-18 A& FEF2} Fight for the future
Stage 4: 19-23 K5 Dazed and confused
Stage 5: 24-29 — E & Keep going

Researcher’s note:

7 15-18 XN BREHEABNEF, EEEARMAMNE#M (XUEFFE
&)  FeeERN, FriXEEAMAEINFR. HEBCHFREMABAN, H
MEEHREEEF/ILZNERNEZET. BEHEE. XIBECLHAE,
BIRI LAY SR ES .

24-26 MR A, 27-29 K18, BHIEE, THREIMYER.

KABECHE 19-BFRENALZAHA, BRA—K BEZ2TIEHRBEC. Tz
F A= EREIZIN

ARESTIWIRE EWREmBEl, #&it. BREESARRERE, 1
=X, BRUEEH. XKENIRFFES KM #E, X project management
skills kiR B &, RN AMERE ppt FER, BERMERBERLT .
BEIA At A,

EHETEE, FERLETIIEAFRIT, SEANENRITER. B8R %
B, HRREESMIEERRNE®, ERFEE TERRSAHIIERET .
INABCARRIFA
F—RLERRTZEFFNMRZIRFE (24-26), BEXLIEHR,
REFZRARTEMUBIAHERR)N, MHESE—PARTERLAKRNE
B, PERERST, URERE, WAEEHM.

BEASARMR, —EE2FB8E.
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LI ETE CSC HREZARKIET! MAR 4 FNNE/AE, RAOCTIUE
RONEZRETE, HAEERLBA.

= ALLRSE, RBEEEYTMUIHNBAR.

FRER: TARvs. BT, XERBFEFRFEME. SIER,
F=SHEERNEN, ERELMREZHERZAIBLEK.

REMBBOIB R, NTRRMER, mECHRXWEBEERFHEIAT,
=5 publish Fijt.

BTFEEFNNE, HRACEERNE, FrAERE/A®E, Change of
research direction due to decreased willingness/interest in the research from the
funding collaborators, the motivation to supervise is also gone. This created an
awkward situation which requires the student to be proactive in getting the support of
his supervisor.

As such, the student implies that organizational missions and goals need to be aligned
with PhD’s research interest and career goals. It is best to communicate this in

advance, so students know their access to resources and network/opportunities that
might be available for them.

MBREBEIFFIEEN, BEAEFSHAZME? — BEEFABR, THRER. —.
BARREES, LLIFEAREELF presentation.
“WIANABBERETSMNZEL”, EFHHTE

BREBEBEARER, EEUBRNETLVEL RIZEAFLEEXSIH, KE
HFrAILIR,
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Appendix I11: Full Mandarin transcription

TT: e, ATFIMUFET . ENAFEE, 5. . 5. FUBRNESEREXTHhEB L4
TR ZHNEREF R A ENFR.

XM: §F, %f,

TT:HSKRE, BRBERN R —IRIROANENE, THEREFZMNELE., BRXMHIKS
B— R ARNAR. BERFEBBREEALFM. RREFRMEL?

XM: 7, H R

TT: &, FMRESF—TERME

XM: BBEFBEMAA?

TT: B, MREERRRE. BE—DPANEGE, BIFR BOE—KBEK. BERIER
BRMENEE, BFRREES—AB—#., B, BARELEEIXIABHNET, mERE

WHET, RER, REFMEKLEARET, Y, B4, . . A column. M,
XM: &, %7

TT: BH/LG?

XM: 3 3 3

TT: — column E T AERMERFER . 52 Stages and Ages, OK? {R%EHIE T BRANF ER AN
F . REETE— column FREENEMEBEFFR . EZNRMEBX N ANENERFER
IR, OK? PRINESE —FIe, ANEBRMER, I —MraxAx? frixe, &, I
HEEET), RAEFE, MREENI—REREEX— P ERERNERS . tbamik, &,
MOZFE10%, TTRERE—NNER. REREESE T T—F, S TIE_INENFHEME
B9EERS ., TI8E 15 %] 25, OK?

XM: 4%,

TT: IR —EHREE, BERSROER . A BROBERMENNENFRTEERLE
RN ARFSERE. REZRERTZFEXG— P AENBRAFRE, OK? R, &, B
=57

XM: B B H®IAE. . BAE

TT: BEHA, E—TH., RIPB) table B4R, FFLURTINEBE IS,

XM: 979757, BEXNMEREED EHG?

TT: X, MEZD L.

XM: B, MEREED EMARE, 5 ARBRMNBREIINEKK, 2127

TT: 5, X, FAMBREEFHREBINRAE, REREFTZE, MUAERZLIMER, 1
FE—IMEBENER, BHIRRRAE. REFTZE, ARE TS, (REFHEK, TINGE?
XM: B, TN, AR, o MBEEEFT. BN AERE T IALEE.

TT: xF, ofY!

XM: EEEHF T, BH%SR.

TT: XX, FRAXNEEREEE. B, FFURELSEINMERNBNERERE
IMREIRM 0 ZE) 10 ZH9iE, RMMERZ#HEMN 1152|155, {RIARE?

XM: BB

TT: B, &, OK! BIREH T HATEFTHIA.

XM: F4niE, BHaE. RE—E2HAERE?

T, LE

i
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TT: X, BRILEXDERS

XM: &, —EFIAESE?

TT: %%t

XM: REFERXK?

TT: X, ABIERXK.

XM: 17, 17. 89, FH.

TT: 4, OK, BHEITAR, B, BEE
XM: 79, FHHFE

XM: B, EigRELE?

TT: RERRARFTAH.

XM: BB o] ILER PR — T,

TT: A

XM: A Amia, BAREERERE, RERIL. B, .

TT: IR R AR ABREL L

XM: RIEE, IXFXS, FTETBRRIET, RAEME BRI EXs,8.
TT: B A7

XM: 2SS —... 8B, #HBE.

TT: B, #HE.

XM: FEEM, XXX, SEMO0EI 6%, BEF.

TT: ¥,

XM: REMNTEI 125, #2/NFEW
TT: BR

XM: R[5 13 3 18 &/,

TT: OK

XM: 19 Z e X EUERREE T

TT: 19 5 PUE? #e 19 ZEIMAL?

XM: XS, XS0,

TT: ATURIAERILS?

XM: B, BMAEZ 29 %,

TT:29%, OK. frIl 0 5% 6 52, . RV AT

XM: B, sEFEaI

TT: 2807 97, o)A, &E&#. ARE, 755 12 52/h\%, 135 18 =007
XM 33 15 X5 1Fe]

TT: AT 19 B 29 @47 #Rdk”?

XM: @RZFURE... BeXZEME, KEMEMEE, &F

TT: 4, T, KFEMEME.

XM: 3, HEBmERELA—NMER

TT: &, 9, Ein&

XM: B &

TT: BRBBRR, ERNFIEE, 755 12 XA EER, BRYNEFRAREXRER
BARZFEREEZNE/MMCIZEB?
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XM: B, BHAHTIUG? EL...
TT: %, HHAZTH, HEMREYR, HRAEBEEAH— TN, REEFURERES
BEMTIZ.

XM: AT, B, N2 TRE—AMERRMOTERE, RENETER BIMEXE
. MEEXHLERIE?

T B

XM: a0, BB IR, ARMEKLEZR, AERRLEET—T. Wi
R, BRERET ZFRER—FXIE,

T B

XM: REME, B—REFHEEHENRERR, ARMU—EFNERTREREEHK. 18

R BCHESRANY, TEMES —LFAXNXENLT, BREABREKRE. HEEBD
RHESINESCEESE, MR BN ZIMERR EFENA—TREXRE-~

TT: B

XM: MR RBHERNICIZ, NiZo » « BFHRE—TEIPHEXD

TT: &, T, BRESEXMAEMERER, XNMNENE, B, EEREENAY? At
L7

XM, F—T, ZUTE, BIRIEERTA? IR?

TT. R, BRERXIMMERER, HEREENAY?

XM: HiH, HEREEMNAY?

TT: &

XM: B... REEEMAYNIZHEREEEER

TT: &, Afta?

XM: 5t At A7 B BAS— I E2RERMaMNtFae—E. B FMRERssthiEt
SMbTE, TTREEARIR—RE,

TT: &

XM: AEH—ERE MR, FMER L NZETERRTFTINERTAN. RERE—
BIRXEHE. AR, B, AFANKEWRR, BAMBRRESE K, ARTTEER
ERANER, RERZEEZENRER, HEXEEIT, MEHXEERN, AE—EETE
HE, REHFEMRE. REEFRXRNGH AN, KEHRXCH, ARGRER/NBXET AW
RFLEGB AL, W, BEGERISHEE, B, EHAFBRERE LR NG,

TT B, Xt T, 87... B, FMUEMEPENXINERE,. meR 1358 18%, R
WEEXMNERMEE, RE—NEARE, FAaENA?

XM: IR, AREE) A7

TT. B, SER—TRE/SEXN1BFEH 185 2E, B, RE—TEAFENAN?

XM: BEAE— 8. .. FABA...

TT: B
XM: £ Z.. BEAZEMEFZIMGEAEN, REHEYTIB. RENMETIE?

TT: B, 40,
XM: g 4B B IAZER
TT: 5, REZDANTEH? mEBmEZ PN FES?
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XM: BRIEFHMEEAXE, REEMITAZRKRE. B, B2, XY, BEFHER
HAELHARZFITAREMNRMEL., I/BE. EERRAILET, AERBEEXRNE,

T B, FPURRZRRREN T AT

XM: REAXZ BB EINRE, RRRHAR—EESINET. REXMHEDRER, &
ERBNFFAR. B, RERGEEAE, TRUARREN, BEERE. RREHRS...
REZITEYF, BE2TFEMNMEORKE B, BIRLEBIER. REEITEHRMUE,

B, HiEe— EARENPIEREER. RERZNH M CEERY, W, REE
TE—MUEREAZVTEEREK.. B, ARHEENEFHERE.

TT: B!

XM: s, BRE, mEFNTh., REUERRAE, ARERH, ARBAIHSNEH

=, thEMEEMTAN, mELT.. RETRRER, R—NNEFHBRX—E. &F...
B, FEISHUEERE RERL

TT: &, FEs. . .

XM: 2 BREBEHNFIREFERR, B

TT: FR MRS HFERZ BT ANR ZE—HNIE? BREAEMFERK?

XM: ], A—#E#FR, B, eERMLvFE—1ER, B, RAEXNMFERLETUEREE

22K
TT: 3¢
XM: Frid#I 7 ERZE, ARER, F%, ARREBERFENMS EFRROBNEEH.
MEERFZ—H, REHREREGFBROTE, B, MRERGBSEMITNERIENE—TE

BT, RERXMEETE-TRE, AEBLAERMNEZDMEZREREFNFER. B, FFUER
— 1Ry, BRI P EREA 1.

T B, BREFSEZIMFHASTFEAENNER, EXCEERNAYRE?

XM: B BEEZMA, FIXDHEER.. WRGREBRKREZNADWE, HE—E...

T HBIUE M, A —EHRERER.

XM: B, JIAZAEE RRER, BELFSHUERES/ B2 hENFR (IRRig) . 3k
RFURMEREAR, REMHIANETNME —ENTH. RBFOENRIREHS TR
AR, BRGXEW, Zih, RFEREEFEMNERA, BRARHIEXNRE —ENTIE.

B, ARBREREFTARRERT, X, TRERARBEASZAENTX . REZXE
ZTHFMIE,

TT: BAARIRFRARZI N W HRERN— M7

XM: B,z &RZIN... B, REAL? EEF7

TT: &faT I

XM: #Ba] ... . B Rz, BB, FFEFE REXIME—AREEN. B.
BREVREZNHTEHS=F. B, X, BAS=5EZK SELRESFWEIEXX

xt, MRFBEMNIE, NIZMESERINER. REEIEFTHHZELERANZ K EIER

#, B, INMTHRERAEBREAZRENT WA, BH—Raik, mERABNERAK
MEAFIR, B, AR IRFNPAEEHRIL, REBHEBY, ZNENRK,
L AR, RARRERESZEIRRAZIWAA, W, FrXSEIEME T Z/E, HEIH

THERKR. B, MNENS=RIERES X, B, KEsFEzmittEk, 2.
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TR REZEER
XM: RIRIAER, MESTR... EFLEITRUE, BEREARE, BE2RE —REAEX
F, 2R, FRRENTEEUS, HERE 20 HE,

T B, BRESXBEEFXRL? HEK.
XM: B, IREEAXRN, HREGEXRN
TT:BYr, MIRAEFLLE 18 FH), LIERXPMMBERBRET—TERARNREZTA? Prid
RAZIET M 13 521 18 %5, RIGM 19 BTN, RN AEFERXNHEMNER, MmiEX

M —TEREAE, RNEREHAY B, 3IH4ARSEFHNEDELERNEL"

XM: BB TR A XANERE (BA) . » - X, B, BF. B, HARREBEREROEZE o
TS FMERERTHR, REELTKFE. BABRFARERR 2 LXKZ, BE2EIAIM—MRZ
BT . RiE LK,

TT. X, RR S EEWR?

XM: xRS 2ERMN, B, BmEBRE. AETPNFEHEE—XBLLBKNENEARE, B
FRXEW, BZHNHMEAPBAEF. BERENEREE—, MESHNARE, A —
4R, B, BEREMNXESNE T2, MESS I LEREMINETRENFS.,

TT: B, X, BMREFEXAMAENKRER, FEZHNEEMWIHER?

XM: R, REENPBEAME 195 UER, —EFIE. B, AAESHMERLEEEX
MIELFHK, S TERREEN.

TT: BMREEEX, BAREESRXAN 1922918, E2—MRKHN— 6, +F.

XM: ¥

TT: X, BRESRAXTEREE, M, RIMEL—T, FWiEM 19 ZHENRE, Re—
MEAEHA, BEISREXZ—NEAFEHN? RIREALERROTLR? EHRNE

ke

XM: IENE . F A8 —AE .

TT: R R O DERE D 2R AR B AREN? (RGN — MBS T AFFN?

XM: IRIRIE, FFia2IRE... B, BR..B. RHKIGEIEE.. BELREN AL S ET LK

TT: %

XM: REXNHE NN ATMSHIE, BERESBE—EN ThEXNE.. TeEBE~REXNT
HIE. &, e XENFRAE B gsEA—LXEFAREEE B TJRtEEASERN
=15, AEE UL FXECEB/ YN LE—NEFHNERN, B2%F. B, FrogRZE
— AR EILRTET BEEA, B, REER. B, BEXRMEERZE N ERNBAE
W, AE, B, PCEXEZFF (ME) FEHABFFNE, #a (BT W, KERgrsky
FEHXMEF. W, KSR, REREENKRERE, WSNREENXE. B, At
B RRE THER URBMEMTSTMETNIFENEREE. B, ARIMANE ®
RAFERMNERETIMREW, RAEEREEEE. B, BEiSHeBERER—TIHEE
s I,

TT: &

XM: UETERAIsE R oI 88, TARAEMNESR MR, METAHE, BIRTTsth B 7 ... I
0], w2 I X 4 35 57 77 AR AR R A T V. X, S T2 3%, S 2. BT IAXEA
EREER, BHREREL N, RERBRENBATAN, RENRELALTE, EZIHH
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M SE L TR FE. 2R, Wi R, AEHLMIESH/EREL, BRIRHER
FIRLE, S, ATTAANTHARETREAX, RIFEIMEREAL, X7 B, FTIXEHES
ARER REETHELINE BREGHERAZAMEHHEE B, S22 FmEREEL, 5
Zh, BAMOERSAEEIE IR,

TT: XF

XM: I8, BEFEESEmMF4E. AE—NMRNNEZE, il BRERR RE, FRIMUZEE
— 8. X, REMEER AR, B, XX HER, BNNER TR EXRFZNREZXEDN,
MAEXF . REEEE, B g&M FEZEMRE, FTEZE2HTTEMNBER, ARMH
REFR MRENMERZEEFALREBE.

T B

XM: REEIR, Xxxt, AEFELINE.. B sttt meR FALNEEREETR
%.

TT: X

XM: DM E XA N TTEAR. BREALZEXHTIE. MRBH—[MIE, B ER

TT R 47, BIAER, REBTANEREEINTFER, BIRITUEE-T, REM

FILEFRRIRNFZLEIHRERZB LWL WX, B2 0.

XM: B2 BB — 8. X2 I, 2005 FFmRRAR, stEFt. REE 2009, BiEF

09z 11 Zat, B, REM LI ENEMEIME, 281, FRWERRELVT, BELLE.
SO

TT: BAEH ARE? M 11 FRIAR, B, FRSEXRIRESEL? EE2IRHE

B, IREEA, BEARIEFZHIE?

XM: I8, RE = HNE BRI, BEAR. . WEZEEIBEARABEREA, HHEM

THIRE, B, LERXiITh RERRSRATABCHAEFFER, RERFABZHRE, #
EMRMEMEBEMALF (1815), RETE—MEL, RUYMUZHEB LR, WENE

B —NEARIREE,
TT: 18

XM: LA EIR, NREBEEEMEEE, B, BARMEERNZEAINE, REZIDE
FALEEAHN.

TT: 18

XM: 5, Ix5, REREXFMIBE T HREEHRELBXEEE. URERILERER, RER

A, BEAZR—NHEZA—H, WRNINHREE HERENEE. B, KEE... R
FEENE, ZUghiEn, REEBN CSCREE.

TT: &

XM: Bgt 2 4lf? ERBEESZE,

TT: %

XM: 52 AP China Scholarship Council. 1], E{1BIHE, BEHEWEZBEXF ST . BieX
FHEBLHN, B, ARSBe—MREFNTS, FRRE. BMmERERXZEH. 2
EEBRRFRNNE, B, GWEES—PEENEE, ARIAMRIENSH, B, BSIHfibhH
MEdE, AREkR B, MEE=A.

TT: 1R FEHRERARAL?
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XM: F2AE B AARETEINAN. B, 2B —NEnHE. REHRAMSE LK

R, LEHAM, RRMEEKR, SERZXEBHN, ARMEMEEETZS80RT, RATESZ
ARWALEBIRT . B, HEREHEANERRRE T RIEEL? AREW, FRFHE! BE A

BHE A RAMITI, KB, BEDFIIAH. MEREZHEIEREMN, B BXF

B, B, R NERFERE RSB ERT, NRUREHFHNE, T, B
MROAZHINEENRE, B. RREIFHFNER, —BK. B, B EREERERLMNRIE
T, HE B, REFZFEELHAEN. B RE ®EX BRART, WH, REHE

REXADT . TRIWREMER, REmidkixELt.

TT: 8, BREX ML RELXNEDEEER, RESEE—MRERNAD? HREOR
EEmE?

XM: B, BRGHRMEMNSIHM, B, TRIMEINSIE. 285 ZAXEG—E#HER
X Es4: R

TT R, R,

XM: HRGEIMMRE, HERMXNRENBREZAA. WX, HRESEH ETEEH
M, NEEW, B4l LCMEXEREA, B! Bafisig, B REnE, REH

MAB—F, REMEREE —KILHEREE, KRIEZIERRNFRENHZ DT

T B, BEBHE /I SEIBIEILLD?

XM: 8, SZBW, HARTEBECESHRE,

TT: IRIGRERE

XM: g, 18, st MBI, RERMmILEREHNZ, | gwEfs%h, B ik
PR EBERE T AT . BIR, REHRXEHIS R ER R ERRM— AR~ 2
[RELIIR B I, AR AES—LEHMNERA, ARRMIEBRIH.

TR, BEEETRINEW, $EXFE, GERELISHNE, WHRMIREEAH
1 FARFRTEN, RRDKAETESR, B, FURET B TRERHEL HE B
ELENINIR, EHRAENNE, ROEREHLA? DREFTHRE, B, BEHE—
BEEBEOA, FRBR—NEARIRL

XM: BT JBEHER S S, BARMREShAZE, BR, HEHFLRN. THES
Quota. BAERLLINH MR, ELLHE—E PRI,

TT: &, OK.

XM: REGMERGFEHT—H, BB REXN BB, ERA RGN FRE. TS

Fhaf 1040154, HEEBA—HFW, B, AERIFENEE, HIXE HIEXEE

ZRMN. EERRR—ERIBOA, MMNEFEE MNNES.. REMIN, W—LERNE

R, REFARNENEA—F. B, REXRIBFHESED, B, LLRILE, BRENFNA
EEET . AREBRERMRITML, BHE, MLt ARER, AREBMELER, R
MO MEREARFEEL, HEE.

TT: B~

XM: B, RMFNZFEHERT, ARENEENZIHMEHRE, R~ BAGHESR
&7, BEUFRRA. BABRILEEEE. FEMISRE TR, FMMER

ZRUFSOABEEERT AN, BREFHRERHZ. RERF—FETU, AEEIHEE
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AEEREZMEL, IR CVIE, REEERRERRSITK AESIE BCESHRD
Research Proposal. X[ B 1&...

TT: B, FeHHfazE—Fanm?

XM: 24, 3, mERMNBCAESN, XETARBHNRNTEENM. HEECH. FilE
Reael, H 10 LWy, E=2 20 JLU.

TT: WOW

XM: RE#HEEBCH. X,

TT: FRrRUERRR.. 2 K? EEMITHE. .

XM: Xfx$3, REEFKICHE!

TT: HEMLE?

XM: #2. BEH, EVFFF.

TT: &

XM: NEE

TT: OKI, FMREE=ZZERMRTHER~ &R EAEL?

XM: B, {fRIEZEE? 7

TT. BFARTESEEE, BEANLRXKFARTE, REROIROE—EIR. X,

XM: R, E—ER. B, EFATHE.. Be—HiE, BEXEHRARRE BHRERFTEEA
¥, —HFiEmE, B5% BREENBRK. BRARE—FW, F—FRZIRG. B, ®EF
FWIR, BEZVIR. B, BREXLBLTEREAFTEEFZOIN. XZ2RNEITHREERES
MBI ER, MIRERNSIFHNER, RETHEERE IMERRD, BT .. RAERIE
HERBEEECH, REGRBRICXFEFN. AEREGEEFZS—F MBXELR RF
R, BAPEARA AEES paper XHFEF. B, MBRTH—MIRE.

TT: 1B, E—FEm?

XM: R BEIEER].. WX, B—F. RAEFRETA, BASFERNTE? w2E8XN
REFEN, KREEETHXNERA, BEETHABMAKAE, Bigls, (REERE, RA
REREERE, EXPMEAERBEN.

TT: B, MBXE—FRAEZETERIETIE?

XM: BRIR, B33 40, BAtAell, R piE, BEXBIEESMm. $&, HTE—8, Wi
BN EBZAN, EFAHAFEN—LED), EALZH. BR, TELZHIR
ELanTHIATREI AR, SERRE B CENM TR RTXETF. XF, XEESMT4AZFE
HRR, B,

TT: BMRERR T =281, REXEERAE? T2 EXERMN? MZNPLR

XM: B3k 2 5], RE—MFAIZRMNERE. B, REEROIXBERRT. B, RERZERK
HRAEXEINRM,

TT R, BMREXIEHE, WERREERTH. PRESEENIRE, SBEIHEEER,
BEXDMNERIRNE—DNEAFEN—PNFEER?

XM: I, BT ge o] I 7 B A B ERIE

TT: &

XM: TR —F, FFHNMEER~ BREEAENN— MR, AREE— M T E2RFNFE
4, M,

T B
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XM: e, EARREEARESERF LB EIRER. RETE, 5 paper WA ha2REE,

AN EBAEEH deadline, BRINK, REHMUBEEE. MASFHAZRER, 3.
TT: 1B, FrRURER—MREER deadline 137

XM: ], sh2ESE—FNNEER., F—FNRNRIRELRTARN, REE deadline. B, A
EREFFEIBEAZE—NMRIFNFE, MARE2BEL R, B, FAEZSEAEM
W, fRtEniE, MELASBNEEL, X, WRE, REMNE=ZEFH, BStEBEETE
Ao B, BIEXDRIOTE ZE ERMIBA fieldwork, REHSZ 8, H—EREM

fieldwork, @&t R . RELEFE—F, WEEHEMIRT . EFIESHAM, EHHRXT
BRIRBEABTRR.
TT: EARLRE] ABR B T 8815 — T REY TR D ?

XMARERBF R THBNMERABEAN, BAFRARNXIRRZIRENHE, BRE
FRXERNEA, —DPEXFEARNGTEEZRN, BRABEE—IPREILEHENF
&, REREBERRBRRENT X, BWEEERE, REMMNEEAFRBEHARN®REE
EXF. B EBEXANTTE, BB, OKRFEMXMHENEH, AEHESIHERBED

AHENHEAMS, WER—NEARNEN. RERRHKTEHEA—REBEREX
73 middle class ik, &, AFHEEHZTTHE, PHFXERRAOXH. B, 2XkBENE, W
NS RMHIERLERRAOTL, RERFHARRMEE. SHREGBDENEN
WHEHMEINKR, X0 Expatriate, RAIFHRBREH . RIEHHREETREL R KK,
REBRZEMNELT IR WX, RKE mEFLEZE. NMETzZEEeltaEzE
EXoW, W, B, ZEHEXD. st RERESDERY, BIEGE, eMNellsik:

“BAE BMNHAAERXEFZIN, BRMNAZEREE, BNAEEFE, RMNAZRWRE

BEGEXFENEZ T, BRIVEBFEE. "ABESXFEFXS, F—K IXX. REREFHR
MXNMEENAE, REEXMMSHNEHNRBRES N EERMEEEEIXSFHX2H.
TT:OK W&, BMRIEIREZNH?

XM: REFEE], . iR EEEERRE?

TT: XX, BEZANMER, LR F4ETIE?

XM: X3, fEkmtaiie—FE fieldwork, REXE—FEFIES, REXRERESE ST

IERGFFAE, B, AARERIRAFESOE, R RERMNEZDE, EARSHE
OB A AR CEA KGR, BIRIRIE, SAEERPICHPERMIFE, MMNBRER, REH
TR AEREEAFHEHAT. B RERBEXNZESHEEZATH, B, RECEFETF

X, PREIZFERXHRX, REZUERZ, mERRENEFE. WREM fieldwork hZ 24k
REAFERE, FTURREBRZFRARNOCS. W, sk AWEIFR, sEERAN,
BRE, ERAEERFWUEREFZRITHREIE XMW, SIEXHEARZBRMEER, Lt
REMO—TER. st AA RN, RERRREACES, RRER—T. REEFREXH.
HE—DEFEZTNENN—IER, B, gREFEC. . WXNMRAERRBE T, BR
B — PR KIRIRANER, Z2IE.

TTIRAREGAEX DA EE BIR RRAOAEZE M A7 EAEMRREX MR TR
BmE, BIRENEARNEE EHRREYH—NREXESEARNR?

XM:FSXRS, B, HEXFE—DEUNIEN, W—FuBFEARAER, REAKIBERL
SESREENNE, RARFENNE RSBR, NEEAEBRSASMFER? B, REHX
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ARURSHRFENNE, RELEF-—BNEEAIRNEAEMEART . B, BREELN
2, EELRE-NIEW, mEXMIRYS, B, BEST B, ARREFESTE
LAHRABHAZERN, REWEAMRBILE—IEEANTR—DT UK OHBEER, s
ST ZMIEIT, REUSTT ARl DU AT, Frol UAIA . BrHMEx. 18, Hihps
B, tbanECELEH.. —EEX b P £ MR B WX R R GBHI, B, RE, 8
EEXMEIEXRE, MEltXREZTHNE, BRAMEESRY, wSBECHTIAAKMNE
B, RESXMEX, REHRORELEMARERX. B. K5 AREBECTMB T4, X
B, BORBEFETELEAMEER, BRRAZENSERMET, MEAEBCHASEER
BEEW, MEZEELTE WAXW? RERERAEBATET, RRAEERAEILIESER
7, MXHETF, XPMRE— PhDthesis, REEL., AEREREREEL ARBETE,
B ERNVE

TT:E B4R, .

XM: B AR MAENEEBNE, B, FRELAZKEFAALRE. B, REEHTA?

TT: TR S HEEAEFZARFTEL? SERESBEIE post-doc T4 ZKMLB? HERBIES —
NMEAFMI, K41, planning?

XM: g2 7EH# post-doc (9Hl&. X, X, mieEXtf. AREAEFARLRE REMUEEAH
BIVE, BEUEBEEIKIANITTR . B2, XJLERLE B post-doc, REESK
BEEKR— IR,

TT: B BRBERERIHBERF S EEHREHEEEETELG?

XM:3F3F, XMELHRZARERT . RREFAEBET=? B, REBRNENELHE
W, B, mEERMEMIYVISEKEBSE, RAEWEBVSESE, BRsEWME. B, 3%
F—N—ENRE, —EEAFT=NE—CELOE, BUELEHE, ¥, TEREVSE,
TT: BRABIRRIFF AR FETMAEXSAIS? BRI A1+ A =7 Maastricht I8 ?

XM: 1§ & 5 fth{ 15X 8 F 4> visiting fellow By— M<K, B LLaniitb(liXhg, BE—NEz

Junior, ZAIEHE Junior RIS H LW . RREEXNREECE MR, E1n 4t
MEILT, MEMNE MR, METINHBRREN. AEREREMIRTARITS.
AT Leiden Zg], HREERA...

TT: EWE? FFERE.

XM: Area studies. LIAS - Leiden University Institute for Area Studies (LIAS). %A f5 F k= 7 F8Y
China Studies, %, 304 Chinese Studies,

TT: Oh, okay.

XM: REBHZESZN, MERMRAERE, B2 sinology, FLAENIBFRKWK.

TT: B, X,

XM: RERMEAKRARENEHAKR—FE, FrIXENEEMCFEN,

TT: X0, ATV R ASEERIRE KW ?

XM: 5338 5%F, Fridsi=ISm. XS — 1 A, tmEMERERLY, AR
Anthropology 8. R 2 E AU, AFHILHEHNEL, BEIBIMZREABEIHFASRTE, ME
m? 08, AEHMEI A, B, X2 chinastudies IV IZEBRZEALIE, BREEXRAURZEZRS.

BrE. e, REEXREAMHE Maastricht :Xina, MI1XEH, w2 LF T migration A F1E
4§ transnational family, ZA f5 k2 fth /1%t 2% % Africa and Europe. B, BEmEEERM AR
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FEERZUTRZA, FrAFEERIERIXIAM visiting fellow BERFH=1AHE, BAF6AH
[B] 3K 3.

TT:18, FRIRS ISR 3G ?

XM: =, <, FZSEIER,

TT: B8, RE¥EEAKI Maastrict f93X -] program?

XM: I E AFBEIHE MM, BAELE — M4 newsletter Fi 2 A — X THR
BXROMR, MEBRE—EXE. MIEEFZLEMENBRARNMTT . SRR IXINIE

XM=,
TT: B SIhths SFREXMR?
XM RS IRE, ERECHENYS. RRMORIE, i MUW, {RetEMopEXE.

TT: IR OK. AR R =2 L JLET?

XM: Fi . B, HL—#REF NN R =FLIE, FHAZBERERERK. BII (20)
11 F7Ha89, RFESFIRM. 11FIRH, F2 17FIRMMEAE, MEPIHAER
R Z NI EEME. B, FETZNANRERNIZE=F%. M.

TT: FTAEX = AR ZANOR, REEAEHEIRTE?

XM: BRE—T, FRA SORITBEREIRAZR, REVE?

TT: HRBRSBEAEBRIRRTZ AR, EEREHTA-ERZNERSFTIZE?
XM: FFZAZRB. o« - BAWAEWN, HHESEL, FARISEAE, B, HEFZHNEARZERR

% PHD ##E, 2ERM, RAMEIE, B, BERARAR—TTREXE—F¥HNE, R
ET, MEMEXEXT, WE, RERUXIZXNAERNNEE, ®EILFOARE—ik,

MRS Z ASORATE. B, KHARY, FBIHRARMEM.
TT: BRMEHAY

XM: B, B, saWBEKH sl RMEMIKHNAR
TT: B, B4’

XM: HFRE—TREME—T, BE2RRAE—FFZla—FFniE BARBRSE

ZRE. BEEREE—MREFTZFEN—IBIAZTER. REHREELR, MNEHBER
ZA. B, BARRINBLEHAE BIR REBERAEHRERTH. WHETT. BB
Tr=Zal, RIEREANELRI— party, REFWEN, XMW, REERRENEHERN
Bffx, MeEREFEHMAMNONE, MBORE, REFERELERERIZ, ARG
. RABBAEERET, 2. B, RERLTEREEZ, REREZARSW T RELSMR)

E—%ER, W R, BNEFELA? "RERRENEBRAK. B, REREALZEZENL
EW. BEEXHNAN, REILRESR, REAZAZIZIRAREXFE, THERIERLL
8, B4, BEtBEEAN. REIEFARRL?

TT: E47

XM: g2 15, AR B AN XX G R E R, R situational.

TT: Ohhh
XM: LR fRAFRA Situation R E,RIRMARE, HWMERRBNEE-—DRBE, FER
—HEER, BRAEMBELERE. SHAFERERE, REIEHREBTT, REHEX.

TR, X, HART.
XM:IEIR, Rz EIAERRAMRIABTAFET . X, AR R EXMERXRLRERLEERE
A9 situation BEAY, FnEIE?
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TT: B, XI5,

XM: 3%, FrIAEX AR, BPOARALLLRRE, hEFBERRBXNMEHEXRER, M.

TT: BREFSEX M LFEEZFL? FEFRERIFTEZNNERFGEN—FEF, BR. F—YE
R ERMD? R EIRIRER o 1S4D OK ERR o] I ?

XM: B BENAE, B4l Bis, FTEOEAEFRER, BEEZREEMNEW, FELE
MY RHERE N FIRNOBEZ D EIRONEW FHEWy, BENTRAWSRERFEARTE

B, FERENNE, BEIZERBFATEMNENEERTE—KRINEE, BAFTELT L
MRAMESRB®RET ., RREETA, BHERZLEE, BRAMERBCHEREGS, B

WRERRAE, WX, RERFUIRTHR/NG, EMEDLEHREN, HARIEREK. B2
— B BRI, RENEME? MBIt BERES, SAX?

TT: 3¢

XM: T, REBEEXRFEEELIMEBELRAE. B, BAMENSHMKERSE, WEHNNES,
SBE, W, INMEEBRAH4A, EREMAETETE, BRulB ZBHARENTIER.
TT: BIRAREEBEIRERNPEBFZESZ MR,

XM: Xt

TT: BIRENBANEEHREEBE? £%F FEKiE, HEER, X, RESBHAL? £HIRE
WEHRERFEL LT TS LE?

XM: BE%H .

TT: 18,

XM: BERSHBAHAE., M. IREREHRA—H, FH2M4, W—X=0FF T4

mEK, MB—NDAE, BROACEEE, B, REEEITIHE BREASE LR
FRBHEITT, 37,

TT: B5%E, ERMEEXMNE, HmE?

XM: 52t gk 2 B A TE AN permit, FE-2 residence permit, EE T, ERER,

EEXK, ERAF—BAIETNIE, REReRREZFEEREGAEXNX, MRS RE
DEFERELFEN. WEECHA, BREFEGNE—IPXERII BN, BthEEEL
TR BRANZNEMETZLEHK. B, MNERX—NELW, BEeREREAEE /)
BZRXHETF, WRBBELTHR—T, FFUBERENEE— 2. RAEHMOBZEIITING
Fo

TT: 1, MRAMEBRNANZIEERMERLD? 2B B FHKE?

XM: EfIRMEK, BIMEDHE,

TT: Oh.
XM: EGHENEER SRR
TT: Stipend?

XM: XXFXF, g2t Allowance Z K69,

TT: BB DERELH?

XM: 2L YR IB MBI o

TT: & OK,

XM: gi2— B ®WE, —XE+. Wi, B, sAESREMN. MRFEFINERE, BIR
EEBNEANNTEE, AL AZH. X,
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TT: BRERNE, BZELRMNEENBLE R 2T E—KITL one lump sum? mt 2, B2
FEREAMNERRE?

XM: §=1H.

TT: ¥, =187

XM: it

TT: Rl —FEE— R R &7
XM: ZHY,

TT: | OK, FrIABMRAEEFREIE="BREFEIZPRRTE?

XM: BR=F7%,

TT: =/1H, 36007

XM: Xfxf, Fridsz 1200,

TT: &, AT A7

XM: IR 35 57,

TT: MRPEEAREREE, FAREM fieldwork i, AFREEX, WoIHIER XBEX
HE, FLELIE, RESAXNEZEE?

XM: X34 X5

TT-®, AT EEE HthEZNER?

XM: ], Zixtf, EAMB. BEHEN. HIXBHNBELEEN. stUEMREEIEMIER
BEXANEEXKIE,

TT: X,

XM: KRG, EREZEFE —1THENVEN, BEY, hE—1MEEe —FHARFEE, WX
3. REIEEBESKRSIF, HERNFER, F—PEMA4BRA PhD fieldwork program,
UL KM fieldwork, WIFBMFRXF, B, BFJERTE, AEHEHGE.

TT: Wi, BETRYT.

XM: BFRAT b SRS EIILAE . 2 B4 CSCRIENR S, ENRANAERER
MAELSTAMRKMIDT, HREERAETE, NBFERAENANNE, REFHMER
SEAR LN, REFBIE. FABELRBSHLBBE.
TTORBRRIRAE, 18, PRI ARHR B IR 8L 2R

XM: RS BBIER, HEENTIARERZRL,

TT: Bk, THNRB? #H=!

XM: 3f, RIS, ARTART! MABESHLAEEEREWD, RFHEETIEDR
EFAE LI, BRBELEBHEIER, THUEEREIIH,

TT:BAR, BRI RIREYANIEE AR Relationship status? FIRIRERLFE? E2EH
ARA& g

XM: T, Fid.

TT: BEdREEZAERE, B, AXBEINRNE? Er=iINRME?
XM: F2EeEXEINRN? B, F260. BN, BR2AEHEN.
TT: 18, FEEEIAMRMEZAY

XM: 3333%3! {RHZFIE!

TT: 3, R#F, WATHRTE! BALEEXMERT?
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XM: X3, B, REfeEnERNER?

TT: MFHAE LR ERE, Mo

XM: ], RA2AREAMEAE. BRIB, SEAMENFXNAROHAF A, REEISR
BE,

TT: B, M¥EUREBXSREE. MAR, EAEXIMHRIEEESREMBEL EERIEH
LR ABE Relationship £FKE, HILBEEMWRAR, AUELX MR —PREZM
A, MARERKKRNAE, REBETE, HILSZWRAEDANERTE, KB

XM: B I F 58 5~ A B9 Relationship f 3 Eth & 33 A& KA TR 2 S FIEFEBRKHIE
m, WIMEENELE, MEENERTOXRMN. Bailil, WA —¥ XHEZFEER
=, BEXMELT, MNEZASEFBAEXE, BAXNZTE=ZFENEREZER T XD
HEBEHER, XNAX? WaREEMXEE FE/NESFE, tEEENESREN.

TT: BIPIRAELRE. - -

XM: B ATIMBONRAA, S FEB TR, REREIMA—H. BEREE /N,

TT: RIS, RIRRIRATFER, RETHRIREEF

=

XM: FrIARIEAVEARDR T /%, RARPRAERENA, EERIULRAER. B REEZFAE
Bl ER K.

T8, XBREANEDERE T RIS L2, R IEND?

XM: RSB L 23, . RERFULE. REIEEE, RERIELERE.

T MR R R T AR 2 W EIR T AR IR

XM: BERT, o %, WERT. . BRELEW.. BIEE. FRASKREEENRTE, A
FHAGHIME, HRNEEREHAREHERRG, RETRRHN.

TR LR, FUA TR E RN L EREED?

XM: IR f9240.

T AT R % 7 R IR?

XM: I, KEH, BREE, BETAEEEWLAN SRS, RABBLOZERE.

EHREREIWN, REEEME. FERENXLE, LREFRAZASHK. ZASHEREFE
AREER, RRFE. REFHHNIEABCERIFXE.

TT: BRREF/ERTZHE L IHRZARN—NEAUE, network BRIHIEIEE XA #H B’
XM: Z2ARAY network, B AN F 27 L EFR{LAY network, B EERE BN . BAK
2T, FREASINRNAR. BRREEEEY . EENTORKZEDE K TEMNE, WXt
FKERBIA network ELH A EH ERNFE,

TT: IBBARREF?

XM: ZER# THEERZHB IS

TT: Hd4) g7

XM: th&SERNBLESIHEE, REFHA?

TT: 1), MEBSASE L, BFNMHEKTEN—EHN, NSRS RIEMRELEE
BHXANERALENAERNHRKIZERZRILAR? MEREAMERNERNBERI N
fay?

XM: I8, BESKN. WRERTHETEEEC 7. BesRRE BN ML B
announcement, RERECEEK. B, MREXKSRIIENIE, ASEHRNEXBIC. B
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JUR, BERIAEERNEL. B, WRmEE— MBI Ex L X F—1
B, B—IREXENITK EEEEFE —ENNENE. EERNBEERDANHMA—L
200, URLIMmEBREHIE, MmImE iR RXENELAW. REEE—MRH
BERW. T, EEFAXMRUMNERXE. MIRIEESNEVAELS, XLFhbksk
ML, BHAAZ—MEIRBME, IS, AL BEREHMTA.

TT: OK, BHBHEMABMFRHRELERT, UEREBE-TERHARTHEZ. REHADBR
R[e) g7

XM: W5y, HSEWE, FB—Te. stEk, WiIRMIAEIAER Intern?

TT: 3.

XM: 8, BEBE—T, MERZA Internship XAMIE, T EAE—PEREHA? #BE
4, BEFE—IMARNRER, AEBEFRSOAW, FRENE—MTAFNER?
IR X MR AR T

TT: BY, FUBRREZEZNENE. BRARE—. BE, WERNOITKRERT, B
ABCXB AR, REIHETMRFPI—TH, ZAEFTZNER. BERE— P EKATE

F AEBNESHER.. B KBRAMEAT?

XM: Rx, RIAEABZE?

TT: 3, BERIRATES, REREZNENZEIREAEN. FWEEXXESFEL,
XM: B, BEIXE FZG7?

TT: RERN N RAEXESZ+, REHMELVT . REREBEERERT —HERN, 4 TA.
REV, ZERHMEDRETN, MRSHE—K, MELE—METF BFRENAIR, AE

B ASRBEENR RN L. KEREBX ML REKNENN, BR—EBZEZOITER,
BH—EBEREBF, F=, ERFEILER. EEWNKRE-TMERKITUACERE, FTNER
FRARBEEELSNMIARNERZIMMNARNSFHAEEE.
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Appendix IV: Full English translation

TT: Great, we can finally begin (after a series of technical issues). My apologies. So, my topic
is about Chinese PhD trajectory and career perception in the Netherlands.

XM: Alright.

TT: I would like to hear about your life experiences in every stage, and your experiences in
the Netherlands. I will use narrative interview as a method, and | will explain to you how we
will do it. Do you have a pen and paper?

XM: Yes, | do.

TT: Yes, please prepare them with you.

XM: What do | have to do now?

TT: Well, I will explain it in simple terms. Imagine a person’s life as a book. I would like you
to think about your life, as if you are writing a book now. First, you need to think about the
chapters of the book, which is the stages of your life. Draw a table of two columns, haha.
XM: Ok. Good.

TT: Do you understand?

XM: Yes.

TT: On the first column, you write down your life stage and age corresponding that stage. So
it’s titled Stages and Ages, ok? So that will be the title of your first column. Secondly, your
write down the description or chapter title for that particular stage and age. OK? So the first
column is stages and ages, and the second column is chapter title, alright? So now, on the first
column, you start with age 0, and end with your age today. For example, 0 to 10 years old.
And the next stage could be from 15 to 25, OK?

XM: Right.

TT: So you keep writing until your age today. So the number of stages and age range is
completely up to your preference and choice, so once you thought through all the stages and
age ranges, you may think of an appropriate title for each chapter, OK? So do you
understand?

XM: Yes, | understood. Understood.

TT: Alright, now please wait a moment. | will send you a table, so you can see it clearer.

XM: Right, do I have to do this now?

TT: Yes, do it right now.

XM: Oh, so it means that | will do this now and then we will have our conversation according
to this (what | wrote), is that it?

TT: Yes, yes. | have just sent you the photo. So once you written on the chapters of your life,
and the age ranges corresponding each chapter, it’s completely up to you. And once you give
it titles to the chapters, could you send the table to me?

XM: Yes, sure. Then, then alright. I guess then we can hang up now? (So | can start writing)
TT: Yes, of course.

XM: 1 will give you a call once I am done writing.

TT: Yes, because you will need some time to consider this. Oh, please remember that for each
stage, the age ranges have to be continuous or sequential, for example, if your first stage is
from 0 to 10 years old, then your second stage would be from 11 to 15 years old, do you
understand?
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XM: Yes.

TT: Alright, great, OK! So let’s call again when you’re done with writing.

XM: I know, I know. So | stopped at now, right?

TT: Yes.

XM: Not including the future?

TT: Yes, not including the future.

XM: Right, right. OK. OK.

TT: Ok, I will give you a call later, ok, bye bye!

XM: Sure, bye bye!

XM: Oh, should I take a photo (of it) first?

TT: Yes, you can take a photo and then send it to me.

XM: | can also talk to you about it.

TT: OK!

XM: That’s because I wrote very lightly and it’s messy... Erm...

TT: No worries, you can tell it to me.

XM: It’s very easy, yes, I can tell you. So, I actually divide it according to education.
TT: According to what?

XM: The first... Education, education.

TT: Yes, right, education.

XM: So, yes yes, it’s from 0 to 6 years old, that’s pre-school.

TT: Right.

XM: And then it’s from 7 to 12 years old, that’s primary school.

TT: Uh-hm

XM: And then 13 to 18 is high school.

TT: OK

XM: after 19 years old it’s university and researcher, it’s like that.

TT: After 19 years old? You mean 19 years old up till now?

XM: Yes, yes.

TT: So how old are you now?

XM: Oh, I am 29 years old now.

TT: 29 years old. OK. So from 0 to 6 years old is... Your title description is?

XM: Right, it’s pre-school.

TT: Pre-school? Good, right, no problem. And then from 7 to 12 years old it’s primary school,
and then from 13 to 18 years old it’s high school?

XM: Yes, yes.

TT: So from 19 to 29 years old? Title?

XM: It’s university and... well, it’s university and beyond.

TT: Alright. University and beyond.

XM: Well, I think this is a simple division of my life.

TT: Yes, no problem. Can you tell me, during your primary school which is 7 to 12 years old,
can you tell me about a significant episode or a memory that you remember from this stage?
XM: It can be about anything? Or...

TT: Yes, it could be about anything. According to you, who were influential to you, or a
significant memory that affected you the most.
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XM: | see, hm. Primary school.. Maybe the first memory it’s when I participated in the essay
writing competition when | was in standard 2 (8 years old). Do you know about essay writing
competition?

TT: Yes.

XM: And then, our teacher was very nice to me. Before | participated in the competition,
s(he) give me a kiss on my cheek. Hehe (giggles), and then I won the first or second prize, |
think. So this experience was very deep in my memory, and | think it is why | enjoy writing
until today. Whether it’s personal journaling or academic writing, I really like writing. I think
this has something to do with the kiss on the cheek for that essay writing competition. If you
are asking about the most significant memory, then, this is the first memory that comes to my
mind.

TT: Alright. Who do you think is the most important person in the primary school stage and
why?

XM: Sorry, I couldn’t hear you.

TT: During this stage, who were the most important people in your life?

XM: Oh, most important people?

TT: Yes.

XM: Then, the most important people are of course my dad and my mom.

TT: Why?

XM: Yes... Why? Well, firstly it’s because we live together. And secondly, my dad works
abroad (or far from home), and he comes home for about once a week.

TT: Uh-hm.

XM: I have always stayed with my parents. | know some kids maybe have to stay with their
grandparents. But for my case, | have always stayed with my parents. Their influence is the
biggest on me because we live together every day. Since it’s the stage of primary school, a lot
of important decisions are made with the help of my parents, which means my parents will
advise me and we will discuss it together, and finally make a decision. My parents are also
very concerned about my test results. And if | have any issues with my peers like fighting or
an unpleasant incident, I will usually tell my parents. Hmm, because | was quite small during
that time.

TT: Yes. So let’s move to the high school stage, which is 13 to 18 years old, what kind of
person do you think you are?

XM: Ah, what kind of person?

TT: Yes, could you describe yourself during this stage between 13 to 18 years old?

XM: Let me think... What kind of person...

TT: Yes!

XM: In high school... well, in high school my grades were not bad, and I was in a committee.
You know about committees?

TT: Yes, | know.

XM: | was a branch secretary (in the Chinese Communist Youth League).

TT: How many committees were you in? How many clubs?

XM: I only remember I was a branch secretary and then I was also a member of... Oh, yes
yes, | was a labor member, which means I must coordinate everyone’s cleaning schedule.
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Haha. Maybe there were more but I don’t remember them anymore, I think it’s mostly these
two.

TT: Ok, so how would you describe yourself?

XM: Well, branch committee means joining youth committee, and | have to lead everyone for
activities. During this time, | would say | am a typical good student. My grades were not bad,
it’s not the best, but it’s still good. But then it’s senior high school, and well, the high school
period is quite long, so | am quite active during that time. When | was in senior high school,
especially in my first senior year, | went to one of the key performing schools in China. Hehe,
so | was very nervous about my academic performance during that time. Hm, everyone in
class were strong (intellectually).

TT: | see.

XM: So then, there were some changes of course. | became much more low profile and much
quieter, and | stopped joining so much activities, so | was less active. And, maybe | only stick
to a small group of friends... Hm, so there were changes when I entered senior high school.
TT: Yes, so senior high school...

XM: This has also to do with my learning environment, hmm.

TT: So is your senior high school the same high school as your junior high? Or was it
different?

XM: Ah, they are different. Oh, and our junior high is different from senior high because after
your junior high school (at age 15), you must take an exam.

TT: Yes.

XM: So after the junior high school graduation, you take the exam, and depending on your
results, you will be allocated to the school of your preferences. So this works like university
allocation as well, if you have a sufficiently high grade, then you can go to your first choice of
senior high school stated on your preference sheet. And so | went to my first choice, and this
is the best school from our area. Yes, so junior high school and senior high school are two
different schools.

TT: Right. So during the stage of junior and senior high school, who were the important
people?

XM: Well, important people... for this stage... Let me think who would be the most
important person...

TT: It could be more than one, it doesn’t have to be the most important.

XM: Oh, it can be a few, right. I think senior high school would be every child’s dream age
(laughs), I think this is because everything one is in contact with will have a certain influence
on him/her. I think if I were to talk about the stage during senior high school, parents,
teachers, students and those who were in the same age as me have important influence on me.
Well, at this stage my parents are no longer the most important people, yes, maybe everyone
has a bit of influence here and there.

TT: So who and what significant episode or memory you have during this stage?

XM: Hmm, in high school... the most significant... Hm, do you mean people or event?

TT: Could be any.

XM: Could be any... In high school... Well, there were many things, but let me come up with
the most important. Yes. The final year of senior high school. Yes, because there was the
college entrance exam during our final year, and so it has a major impact on the future. So
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yes, the final year of senior high school was the most important event of that stage. Then |
would say my classmates have a very big influence on me, but now when | think about it, this
influence is not direct but abstract, because everyone was so stressed out back then about the
exam, so then there are close friends who came to me and complained or expressed their
stress etc. | am a person who is easily influenced by others, hehe (giggles). So after | heard
about my friend’s worries, my stress level also increased. Hm, So my entire final year was
filled with anxiety, yes. And | was especially nervous the day before the exam.

TT: So how did you do in the exam?

XM: When I think about it, senior high school is the most... Well I did alright. But, no, well,
| would say | did slightly worse than expected, | scored 20 points less than my mock
examination.

TT: Hm, do you think this has to do with your anxiety and nervousness?

XM: I think it has something to do with that.

TT: Alright, can you tell me why do you choose to terminate this stage at 18 years old as you
did? So you divided your chapters from 13 to 18, and then from 19 up till today, why do you
choose to terminate the high school stage and went onto the following stage? What are your
reasons?

XM: Well, my reasons of dividing the age as it is... Well, [ agree with what you said and the
reason why | separated them in such a way is because when | graduated from senior high
school, I went to the university. | left my village to another university which was a city very
far. My university was at Da Lian.

TT: | see, so where was your village?

XM: Well my village is at Fu Zhou, hm, it’s very far. At that time it is my first time to leave
home for such a long period, | had to leave my parents and my friends. So I think this period,
in my view, is a whole new beginning. It’s a different life. I think dividing it this way
symbolizes the new journey or new beginning of my life.

TT: So amongst these four stages, which of them do you think is the most important stage for
you?

XM: Well, that would definitely be 19 years old and beyond, which is now. That’s because |
am still in the process, so living in the moment or now is the most important.

TT: Ithink 19 to 29 years old, this stage, it’s a very long time, it’s 10 years.

XM: Right.

TT: So in these 10 years, do you think you can describe how you were when you were 19
years old, and how you are today? How would you describe your transformation and your
experience?

XM: Hmm... Let me think.

TT: You can share with me how you were at the start (of 19 years old)? What were you
expectations etc?

XM: Yes... From beginning to now... Well, that’s... Hmm... Overall... Of course everyone
is constantly undergoing transformation.

TT: Yes.

XM: In my case, I think the biggest change would be... my self-confidence. Yes, at the start
of my university I was quite insecure about some things. Hmm, that’s probably because of
what happened at the college entrance examination, and then | thought I could get admitted to
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a better university, but that didn’t happen. Hmm, so I would say when I first started my
university, | definitely lack self-confidence, and then. Well, and then during my whole
bachelor or university period, my performance was good. Hmm, then | transformed back into
old self once again, during that active period of joining committees, (giggles), and became a
member of a club etc. Ah, and my results were not bad too. So | participated in many
curricular activities during my university. So my self-confidence was slowly coming back,
just like how I was during junior high school. So after my bachelor, I continued with my
masters, and then | went abroad to pursue my doctorate. Hm, I think my self-confidence level
is increasing every step | take.

TT: | see.

XM: Back then it’s like, well, during my masters, you probably also understand this...
(giggles), that the teaching style is similar to that of parenting style. (Giggles) It’s like the
saying: I only hit and scold you because I love you. Hm, so teachers requirements for us
makes us feel very powerless. Hmm why, yes, when you write something good, but teacher
will criticize it into pieces... Right, so it’s very strict (giggles). Well, in reality they really
want you to work harder and improve, but you will feel like a failure, why, why | wrote it for
so long and then my teacher still thinks it’s so bad, like that. Well, especially in academia,
hmm, then once | started my doctorate, there was a change in the academic environment. Yes,
now I came to the Netherlands for my doctorate, and my supervisor, well, he’s also strict.
TT: Yes.

XM: Hmm, but he’s very encouraging towards students. If I have a small thought, he would
say: “Oh, that’s interesting, very good, do spend more time thinking about it. Right, so it’s
very encouraging. Uhh, yes, so I think this whole period during university can be seen like
this, during bachelor, social and other areas, well mainly social and networking aspect | have
developed self-confidence, and starting from my masters, my academic self-confidence
started building.

TT: | see.

XM: Then we are at, yes, at doctoral education and now... Well, I would say my academic
self-confidence has increased a lot.

TT: Yes.

XM: Well, there are two aspects to this (academic and social). Yes, that’s how I see it. If |
have to say about one thing, that would be self-confidence indeed.

TT: Good. | would like to ask you, when do you, meaning during these 10 years, which year
to which year did you pursue your bachelor, master and doctorate? Can you give me the
concrete year?

XM: Yes, let me think about it. Here... Yes, I started my bachelor degree in 2005. Until 2009,
and then 2009 to 2011 is Masters, hmm, and then from 2011 till now, is doctorate. | am going
to graduate soon, but not yet. Hmm, yes.

TT: Well when (do you graduate)? That’s from 2011 until now, hm, who encouraged you to
pursue a doctorate degree? And how do you end up in the Netherlands?

XM: Well, coming to Holland. Yes, how do I put this... Well we have to go back to the issue
of academic self-confidence, because during my masters, I had a lot of self-doubt, why can’t |
excel academically, and then I wanted to try and be like, if I didn’t do well in my Masters
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(laughs), then I can do better during my PhD, and at the same time | really want a change of
academic environment.

TT: Hm.

XM: My thought process was, if | wanted to do a PhD, | must go abroad. This is because |
know the academic environment and supervision style in China.

TT: Yes.

XM: And then, yes, I do not have any confidence in this academic environment. | feel quite
anxious and I wonder if | change the environment, then I feel differently about academia and
myself. So | have the thought to pursue my doctorate abroad. And then, you probably know
about this as well, that we have the CSC scholarship.

TT: Yes.

XM: What was (CSC) it called again? Chinese Scholarship Council (in Mandarin).

TT: Yes.

XM: Yes it’s China Scholarship Council. They provide scholarships to support those who
wanted to pursue their doctoral education abroad. Oh, | think it was a good opportunity so |
applied. And then I got it. And then when I was contacting the universities, | got referred to
my current supervisor from another professor. That supervisor was at Oxford at that time, and
hm, he is Dutch.

TT: Oh! Do you met him in China?

XM: No, no. Hm, we didn’t meet in China. [ knew him through another professor. And then I
contacted him through the information | found on the internet and send my CV to him. And
he thought it was interesting but he told me he’s going back to the Netherlands for his
professorship because Oxford could not offer him that. Then he asked me if I am willing to
pursue my PhD in the Netherlands, and | said YES! This is because | know there are much
more stress in Oxford as it’s highly competitive, and it’s much more expensive to pursue a
doctorate there as we are required to pay tuition fee. Well, when we receive the scholarship,
it’s only sufficient to cover for living cost, and if I were to pay for tuition fee as well, then,
because my family wasn’t especially rich, hm. Yes, we are only middle class, so-s0. And so |
do not want to add financial burden to my family. I thought, hm, going to the Netherlands is
not bad. So | came. (Giggles). So I mainly establish contact with my supervisor, and then |
just come and do my doctorate here.

TT: Well, from masters to doctorate this transitional period, which people were important to
you? In terms of decision making?

XM: Hmm, | think my master thesis supervisor and, well, maybe yes, my master thesis
supervisor and... my parents are always supportive.

TT: Very good.

XM: I think teacher and parents are important in my decision to pursue a doctorate degree.
Right. Mainly my master thesis supervisor, | think maybe this sounds negative, (giggles), well
this is because, hm, he has a lot of expectations, the type that has a lot of expectations (for his
students). And he makes me feel like | must demonstrate my academic abilities, | must have
something to show for, yes in such a way.

TT: Well would you say then it’s like the Chinese saying: “A strict master produces great
disciples™?

XM: Oh no, I don’t dare to say that I am a great disciple.
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TT: Hahahaha.

XM: Hehe (giggles), hmm, yes he is extremely critical and he makes me feel that | should
work harder, hmm, | should show him that | can do an excellent job. In terms of my parents,
they helped me a lot in the preparations of going abroad, for example | need to take the IELTS
exam, and do other things, and they were very supportive.

TT: Hm, then in terms of preparation of coming to the Netherlands, when you apply for the
scholarship, how was the process? Because I am not a Chinese citizen, I’'m a Malaysian
overseas Chinese, hmm, | would like to understand the process of applying to the Chinese
Scholarship council, and your preparation phase, what was your experience? If you could
pretend that | am a scholarship applicant, what advice would you give me?

XM: Oh, about this... Scholarship application... Well this scholarship is mostly divided
amongst universities. This means that they have a quota. For example, they will provide 100
places for one university, something like that.

TT: | see, OK.

XM: And then every university have different number of placement every year. Yes, so this
100 places, will be then allocated to each graduate school or faculty, amounting to 10 to 15
places per faculty, so it’s all different. And then, when you apply, honestly, honestly I think it
depends on luck. This means that it depends on the group of scholarship applicants you are
competing with, and their background... And then their basic situation, for example
academic performances and abilities. Hmm, during my year, a lot of people who are very
competitive and excellent were invited to pursue doctorate degree directly from their faculty,
so a lot of people choose to remain in the same university. Direct doctorate means that you do
not need to take an exam to be considered as a candidate, you can immediately pursue a
doctorate after your masters at the same university.

TT: | see.

XM: Yes, so all the excellent students chose to stay at my home university for their doctorate,
and during that year the number of scholarship allocation for studying abroad was quite
numerous, so there wasn’t much competition. So, I am quite lucky. I heard that the following
year there’s a fierce competition, because those excellent candidates also wanted to go abroad.
So it was okay for me that year (of application). And then you must prepare for many
documents, like your CV, and you need to contact for supervisors, after establishing contact,
you must write the research proposal. And then there is umm...

TT: Hm, so everything must be prepared by the student him/herself?

XM: Student, yes, it’s our own preparation indeed, there is no agency that does it for us. You
have to do it yourself. There were especially a lot of documents, about 10 or 20 items.

TT: WOW

XM: Yes, and all of them must be prepared by yourself.

TT: So the process should be quite long... How long was it? The preparation for the
application process?

XM: Yes, yes, it was very long | remember!

TT: Did it took half a year?

XM: Yes... It did, at least half a year.

TT: Alright. Ok, so once you arrived in the Netherlands, did it fit your expectations?

XM: Which aspects do you mean?
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TT: In academic and living aspect. Let us first discuss the academic aspect, what was your
first impression. Yes.

XM: Ah, my first impression... Hm, in the academic aspect... Well, I did not begin with a
hope or expectation of how things should go. In beginning, | feel, very stressed out. Because
it’s my first year, and the first year there were a lot of classes. There are some classes that
belong to your discipline, or there are classes that are unrelated to your discipline. Oh, doing a
doctorate here does not need study credits. But this is based on the requirement of each
supervisor, and according to the requirement of my supervisor, | have chosen 4 or 5 classes, |
forgot... And the point is that [ have made myself very busy, everyday I’'m busy. And it feels
like I’'m taking study credits, because | have to go to class every day, and hand it a paper
during the mid and final term.

TT: Oh, so that was your first year (of PhD)?

XM: I didn’t consider... Yes, my first year. So I didn’t consider at all, does this fit my
expectation? My everyday life has become this routine of, you must complete this task at
hand as soon as possible, and then move on to that next task and get it done. Hahaha, you
know, | completely did not have time to think about whether this (PhD) is what | wanted.
TT: Hmm, how would you describe your social life during the first year of your PhD?

XM: Hmm, social life... Yes, social life, I did not participate in any here. Wait, let me think,
yes, | did not participate in the Chinese student association, or any student activity for that
matter. Hmm, mainly | hang out with friends that | know, or those who live in the same area
with me, that’s my social life. No, I did not participate in any student activities, hm.

TT: Before you come to the Netherlands, do you already have friends from here? Or you
make new friends here? Are they from here?

XM: Oh, before | come, there is a far relative here. But after that we were not in contact
anymore. Yes, so most of my friends | met them here.

TT: | see, so now you are about to finish your PhD. So during this entire process of pursuing
your doctorate degree, how would you describe yourself as a student?

XM: Well, I think it can be separated into two stages.

TT: Yes.

XM: Maybe during the first two years, hmm... It is still an adaptation stage, so | am not a
very good student. Haha.

TT: Uh-hm.

XM: Well, that’s because I need to read several times to understand some things. And then,
you must be very clear when you write a paper, and they always have a deadline, it’s
annoying, and so it was an extremely difficult time. Thus, my supervisor was not satisfied
with me, yes.

TT: So you were saying you have very clear deadline for everything?

XM: Ah, yes during the first year. Because | have classes during the first year, so there were
deadlines for everything. Well, I said that I wasn’t a good student the first two years because |
always wanted to go out and have fun. After all, this is my first time in Europe, so you know,
you’d always want to go explore and have fun, yes. From the third year onwards, | started to
pay more attention in academic aspect. Especially in our programme there is a requirement to
do fieldwork, so during these time, | spent one year of fieldwork in Beijing. And then I spent
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another year going on exchange in Korea. To learn the Korean language, because my project
is related to the Koreans.

TT: I see, so can you tell me briefly about your PhD project?

XM: Sure, it’s about the Koreans in Beijing, and I look at family education, and mainly about
the following two questions, one, is how do parents choose for a school for their children?
And another is about Korean students, especially the children of Korean migrant families,
including international students, what are the university selection and admission policies for
these students? Ok. So from these educational issues | want to look at the Korean society of
China, to examine the structure of this society. Usually Koreans in China will be defined as
someone from the middle class. They are mostly from that social class in Korea. But once
they came to China, their inner social structure started to have major changes, like for
example, some families are expats or expatriates, so they became very rich. But there are also
families that failed in their businesses, and they start to pay attention to others economic
situation. Yes, so, then amongst primary school students, the children will start to recognize
and classified their own social class, to differentiate themselves from others. Some will say, |
come with my parents, and they say: “We are not studying here, we are not international
students, we are here because of our parents, we do not have a choice.” So yes they will
distinguish themselves like that, so from the education standpoint I will look at a society’s
structure and how a group identify themselves and distinguish themselves from another group.
TT: Ok, so this refers to your second stage?

XM: So we are back to... You are referring to the doctoral journey, right?

TT: Yes, so you were a better student on the second stage?

XM: Yes, so it was one year of fieldwork and another year of language course. Hmm, because
if you do not learn the language, it will be very difficult to interview with them, because most
Korean mothers don’t speak Chinese that well. Yes, so if I will speak to them in Chinese, they
will be very tired, and then | will be very tired of listening, so then we just speak Korean
instead. So, you are also someone who learns Chinese and English before, you should have
the same feeling that, you need to put in a lot of effort in learning languages. Doing fieldwork
means having to find a lot of people for interview, so I can understand the interviewer’s
feelings. Haha, to find someone for an interview, is completely up to your own (effort). And
once | am finished with my study, I returned to the Netherlands to write my thesis. The thesis
writing stage was quite encouraging, it’s quite an encouraging stage. I didn’t have to go to
classes, so | did self-study and read books on my own, and ask some questions, and write my
chapters. So it’s a very hardworking state, oh. I only can count on myself. Yes. Now this stage
is the most painful, but it’s also a stage that makes you grow very fast, right.

TT: In this stage of growth, what are your future expectations? |1 mean during this process of
independence, what are your views for your future and what is your career aspiration?

XM: Yes. It underwent a process of change. Ah, when you start to write academic articles, I
think that everyone will have times that they feel very difficult, so during these difficult
moments, | will wonder should I stay in academia? Honestly there is one time when 1 find it
extremely difficult to write, | thought | want to never work in academia again. Oh, | was
thinking then, PhD is just a process. And in this process, | learnt a new language, how to
interact with different people, and how to turn strangers into friends, who could share their
stories with you. So, I learnt a diverse set of skills. This is means that | could work in
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academia or | could work elsewhere. Sometimes... Hmm, yes, do something else. For
example, | have always wanted to do... I’'m always interested in student and the educational
field. But, at a later stage, and that is when | almost complete my thesis, | thought, Oh, | have
dedicated a long time, to write this thesis, so | wanted to publish it. | think everyone wants to
leave something behind, right, so if I do not stay in academia, | will not have an opportunity
to publish it, because | will not edit it, or look at it because | need to go to work, right? I feel
like it’s such a pity, I don’t want to feel that, everything I wrote, it’s merely a PhD thesis, you
know. | hope that more people can see it, and that it can have the opportunity to be published.
TT: Uhm, so do you...

XM: There is a change in my thought process, and so | would still like to stay in academia.
Oh, what do you want to ask?

TT: So, you will stay in academia? That is will you apply for a post-doc position or so? Or
what kind of planning do you have now?

XM: Yes, | am looking for post-doc opportunities now. Yes, it is so. | would like to stay in
academia, but when you asked about the future, | really do not have any long-term plan. But |
do have a short-term plan, | want to do a post-doc for a few years, and then find a teaching
position at a university.

TT: Hmm, so did you decide to stay in the Netherlands, or will you explore other places, or
will you go back to China?

XM: Yes, a lot of people have asked me about this. Do you want to stay in the Netherlands? |
think my thought right now is to say, well, I will look at opportunities in China and abroad,
and wherever there is a suitable opportunity for me, I will go there. Yes, so there is no
limitation. There is no certainty that | will stay in the Netherlands or go back to China. Hm,
yes, there is no such decision at this moment, so, it mainly depends on the opportunities.

TT: Yes, in the beginning you were at Leiden University, right? How do you end up in
Maastricht?

XM: Oh that’s because they have a visiting fellow opportunity here. Well, they have a center
here, which at the *unclear®, and this center invites visiting fellow every year. There is senior
and junior level, so junior means you have not graduate from your doctorate, and then they
have something else, I don’t remember how it’s called, but they have a research especially on
migrant families. This fits my study very well. Because previously at Leiden, I am at the...
TT: Where? Excuse me.

XM: Area studies. LIAS - Leiden University Institute for Area Studies (LIAS). And then |
was at the China Studies department, they are also call Chinese studies.

TT: Oh, okay.

XM: So that was very traditional, you know, it’s sinology, the study of Chinese language,
history, customs, and politics.

TT: Oh, yes.

XM: So, this is entirely different from my study, and theirs is more on literature studies.

TT: Yes, so how did you choose to come to Leiden?

XM: Right, this is because of my supervisor. So my doctoral supervisor, he does international
migration, in the anthropology field. Because of him, but actually I didn’t understand the
institute and the department at the time when | arrived, you know? At that time | thought, oh,
China studies should be about the same as migration studies. But then | realized that the
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differences is huge. Haha. So then I discovered about Maastricht’s center, they focus on
migration and transnational family here, and on Africa and Europe. Yes, even so, there are a
lot of to learn from with regards to theoretical framework and research methodology, so |
applied to be a visiting fellow. But it’s just for 3 months, and I will be back to Leiden in June.
TT: Oh, so you will be back in Leiden?

XM: Yes, yes. | will go back.

TT: Uhm, so how do you find out about this fellowship in Maastricht?

XM: Oh, that’s because I follow them on their website. And I signed up for a newsletter. They
usually publish migration related studies, so | always pay attention to that. And they are one
of the most famous migration research studies in the Netherlands. So, this is how | knew
about this opportunity.

TT: Did you supervisor inform you about this as well?

XM: Oh no, my supervisor did not. This is something that | found on my own. And he was
also very supportive, he said yes, you should go interview them.

TT: I see. Ok. So how many years have you been in the Netherlands.

XM: I am here... Well, I think it’s about 3 years and longer in the Netherlands. Because there
were two years that | was gone. Uhm | started in year 2011 until this year, September. From
September 2011, to September 2017, it’s six years, and there was two years [ was out of the
Netherlands. Hm, yes so the time that | was really in this country is about 3 years and longer.
Yes.

TT: During these 3 years, how would you describe your interaction or relationship with
Dutch?

XM: Oh, wait a minute, I couldn’t hear you just now?

TT: I said how would you describe your interaction with the Dutch, were there any special
experiences or significant memories?

XM: Interaction with the Dutch... Yes, yes, I think my case is quite different from most
PhDs, who stays continuously in the Netherlands, you know. So in the beginning I was only
here for one and a half year time, and then I left, and came back again after two years, right,
so in this interrupted time, allow me to recognize my interaction with the Dutch. Uhm, it’s
very difficult for me to be long term.

TT: Very difficult to what?

XM: Oh, how do I put this, it’s very difficult for me to make long term friends.

TT: Hm, what do you mean?

XM: Let me explain. | mean during the first 1.5 years, the beginning, | made a lot of Dutch
friends. I even live at an apartment with Dutch students, with a lot of room mates, they are all
Dutch. Um. Yes, and we get along quite well, but then I had to go, of course. So I had to
leave. Before | leave, they organized a farewell party for me, but when I returned and looked
for them again, they seemed very distant, and it wasn’t like how it was before. Because |
don’t leave there anymore, right. So yes, we became distant and I even texted some of them,
and say: “hey, let’s meet up, shall we?”” and the replies were very cold. Hmm, and at the end
we did not meet up. So there is an experience like that, which makes me feel, my interaction
with the Dutch, is quite, how do you say this, it’s quite situational. Do you know what I
mean?

TT: What do you mean?
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XM: It means, well, yes, it means situational.

TT: Ohhh.

XM: It means that if you are both in the same situation, for example if | stay with them at the
same apartment, the same floor, then our interaction is great. But when | left, when | am no
longer a resident there, and came back.

TT: Yes, | understand now.

XM: Hmm, and our relationship just weren’t as good as before. Yes, so I feel that relationship
only occurs in a particular situation, you know?

TT: Hm, yes yes.

XM: Yes, so, personally, | feel very deeply about this. Because I have such an experience,
right.

TT: So do you feel like there were cultural difference? Or when you came to the Netherlands,
the first 1.5 years, do you have a (cultural) adaptation phase? Or you feel that everything is
OK and manageable?

XM: Hmm, in terms of adapting, how do I say... Well in the beginning, it is mostly about
getting adjusted to the university, such as the way classes are given here, teaching styles,
content and pace of the class etc, in thinking styles as well, so it’s more academic, mainly in
terms of adapting, | think that takes quite some time to adapt to the academic environment
here. But after a few months, | felt that it's manageable. And then in terms of living, on living
in the Netherlands, I don’t know if you have the same realization, I think it’s very convenient.
Yes, Leiden city is very small, it’s very close to anywhere, it’s not like Beijing. In Beijing,
one stop is very far, you know? Haha, you have the same realization, don’t you?

TT: Yes.

XM: Yes, it’s very convenient to get to anywhere. Oh, even though the NS train, well
sometimes, most of the time, (giggles). Are late. But in other living aspects, I don’t feel like
there is anything particularly difficult.

TT: Hmm, so you came here through Chinese Scholarship council right.

XM: Yes.

TT: Then is the scholarship sufficient to cover for your living cost? In terms of financial, do
you think your scholarship is enough to sustain your living? Or have you ever thought about
working part time?

XM: Ah, no.

TT: Yes.

XM: I feel like it’s sufficient. For every month... But if you have a family, or something like
that, for example if it’s a family of three, then it might be very tight. But if you are only by
yourself, it should be no problem. Yes, in terms of finding a part-time job, I will not find a job
just to cover my living cost.

TT: So you did not work and there is no need to work, right?

XM: The permit that we received, which is the residence permit, it requires, sorry, it allows us
to work up to 10 hours per week, so many students feel like it’s not necessary to work, right.
Personally, I did teach at a Chinese language school before. Mainly, | wanted to find out how
do the Dutch Chinese families educate their children. So, | did teach for a semester to
understand the situation better. I do not have other working experiences, no.

TT: Hm, so did you receive a salary for your teaching job?

95



XM: Oh, they don’t call it salary, they call it transportation fee.

TT: Stipend?

XM: Yes, it’s like allowance.

TT: So how much was your allowance?

XM: Yes, it’s only for transportation.

TT: Ok.

XM: It’s 200 euros per month, so it’s 50 euros once. Hehe (giggles). Oh, so that’s not a lot. If
you compare it to hourly wages, then it’s really not a lot. Yes.

TT: Yes, so your scholarship, was it given out monthly or did the Chinese government give it
in one lump sum? So what is the situation?

XM: Every 3 months.

TT: Oh, every 3 months?

XM: Yes.

TT: Hm, ok. So would it be alright for you to tell me how much euros do you receive every 3
months?

XM: Oh, 3600 euros.

TT: 3 months, 3600 euros.

TT: Yes. So it’s 1200 euros (per month).

TT: So it’s sufficient to sustain your living?

XM: Yes, absolutely.

TT: Well during your PhD, there are other financial needs, for example you are required to do
fieldwork. So, you must visit Beijing, and then also go to South Korea. Do you use the CSC
funding source for these activities as well?

XM: Ah, it’s like this, because, I have other funding sources. In my case I do have other
funding sources, but maybe PhD candidates will have the CSC scholarship as their only
funding source.

TT: Yes.

XM: T have a funding source from Korea. It’s also a scholarship, for one year. And that year
in Beijing, my supervisor, which is our institute in Leiden has a PhD fieldwork program, a
program that provides funding for those who do fieldwork. I received both funding. So, there
is one for Beijing, and another for Korea.

TT: Wow, that’s very good.

XM: Yes, that is the reason why I can last till now. Because CSC scholarship is only for 4
years. But | took a long time to complete my PhD, almost 6 years now. So, if weren’t for that
additional two years of funding, |1 would not be able to make it financially. | am very grateful
for those two years.

TT: Oh, I see. So when will you receive your doctorate degree?

XM: Yes | am very busy now because | will submit my thesis next month.

TT: Oh, next month? Congratulations!

XM: Yes, hahaha, it’s too early for congrats now! If I am lucky, I hope to have my defence
scheduled end of the year. | am not sure if | can have it then, but I really hope | can have my
defence by the end of the year.

TT: Hmm, | wonder what is your relationship status? Are you single or do you have a
boyfriend?
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XM: Hehe (giggles), | had a boyfriend.

TT: Is he Dutch, do you know him from here? Is he from the Netherlands?

XM: You asked if | knew him from here? Hm, no. | knew him from Korea.

TT: Umm, so you know this Dutch in Korea?

XM: Yes, isn’t that amazing!

TT: Yes, it’s very amazing and lovely. But it ended in the end?

XM: Yes. So, you would like to know why it ended?

TT: Yes, | would like to know why it ended, hehe.

XM: Well, we broke up because we have different visions of the future, not because of
differences in personality. | think having the same vision for the future is very important.
TT: Yes, | think so too. Because | think a doctoral journey do not merely contain the
academic life, but also social life, relationship and family is also important issue to consider
as they can have a major impact in your doctoral journey. I think.

XM: Indeed, relationship has a very big impact on the future career aspirations and the
choices you make. There are some PhDs that | know, that bring their entire family with them
here. This means that their partner and child(ren) are also in the Netherlands. In this situation,
most of them will consider staying in this country because their child is used to the
educational system here in the Netherlands. So, if you were to send them back to primary or
high school in China, they will have a very hard time adapting to that system.

TT: Yes, so you have not...

XM: Yes, so the PhD I knew, he chose to stay, and of course it’s different in my case, [ have
no kids.

TT: Oh... Sorry please finish your sentence.

XM: Yes, so | do not have a child nor family with me, so | have much more freedom of
choice. And the range of choices are comparatively wider.

TT: Yes, | would like to ask if you have been abroad prior coming to the Netherlands for your
PhD?

XM: Before my PhD... Yes, I have been abroad. Oh, no no no. I have never been on study
abroad before.

TT: Do you have any travel experiences abroad?

XM: Travel abroad... Hmm, no, I didn’t... Let me think. Well, I mostly travel within China,
and it was never far, and traveling to Europe, America or other countries, | did not do that.
TT: So after you arrived and settled in the Netherlands, did you explore other European
countries?

XM: Yes, | did.

TT: Where did you go?

XM: Um, in Europe, let me think, Spain, France, Germany, Belgium and Luxembourg, these
countries that are close by. And I have also been to England and Norway. These two countries
| went for conferences. When there are conferences in these countries, | will visit. And others
are for personal traveling.

TT: Do you think doing your PhD in the Netherlands help you in establishing your academic
network?

XM: Academic network, well in terms of international network, I think being in the
Netherlands has its advantages. So my supervisor and people | met in the conferences are
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definitely beneficial for my network. But if | were to search for employment opportunities in
China, then the academic network in the Netherlands do not really have a direct impact on
this.

TT: Do you think?

XM: There are a lot of job searching agencies in China

TT: Oh, so is there an agent for this?

XM: Well in China, it depends on who is your doctorate supervisor, and then what?

TT: Agent, is there any agent to help you to find a job, or head hunter. Since you pursued
your doctorate abroad, that gave you a competitive advantage, is doctoral experiences abroad
something that is welcoming in China? What is the situation?

XM: Well, in higher education you must find a job on your own. Each university will send out
an announcement, and you apply yourself. There are no agents for jobs at university, this is
the situation in China. And if you obtained your doctoral abroad, it gives you an extra edge.
But at the same time, it depends on your experiences and some concrete criteria. So concrete
criteria refer to the number of articles you have published, your educational background,
discipline, and expertise, and how do they fit in the job description. There are many
internationally-educated PhDs now, so this is not something special anymore. | think it still
depends on many other aspects.

TT: Ok, so this is the end of our interview. Do you have any questions for me?

XM: Yes, so are you an intern now?

TT: Yes.

XM: Alright, I would like to ask what is the goal of this internship project? What is your
working hypothesis, how many people do you want to interview and what is your expected
outcome? That is, what is your expectation for this research?

TT: Well, the main reason of me coming to the Netherlands. Because I am... Ok, I will first
announce that the interview is over, and now we can chat about my experiences in the
Netherlands. | am a Malaysian Chinese, and I study... hello, hello, what happened?
(connection problem)

XM: Oh yes, what happened?

TT: Yes you are back, and 1 am a Malaysian Chinese who lived in the Netherlands for 6
years. | did my bachelor here.

XM: Oh I see, you were pursuing your education here?

TT: Yes, | did my bachelor here and graduated. | taught in a university for one, two years, as a
TA (teaching assistant). And then | went back to Malaysia to work, and then | really have a
hard time readjusting back to life at home, and so | applied for a Masters degree. And this is a
Erasmus Mundus Programme, which | have to pursue my studies in four different countries,
Austria, Finland, Beijing China, and the last country | may choose from either locations. So in
these two years | am going to study university management and governance.

--- end of recording ---

Informal chat with the interviewees continued and she was thanked for her participation.
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Appendix V: Data analysis of three interviews

RP1
Trajectory Past Present Future China NL
Intellectual Back then it’s like, Then once | started So after my bachelor, | I think teacher and Well, coming to

(Initiating PhD)

well, during my
masters, you probably
also understand this...
(giggles), that the
teaching style is
similar to that of
parenting style.
(Giggles) It’s like the
saying: | only hit and
scold you because |
love you. Hm, so
teachers requirements
for us makes us feel
very powerless. Hmm
why, yes, when you
write something good,
but teacher will
criticize it into
pieces... Right, so it’s
very strict (giggles).
Well, in reality they
really want you to
work harder and

my doctorate, there
was a change in the
academic
environment. Yes,
now | came to the
Netherlands for my
doctorate, and my
supervisor, well, he’s
also strict.

I continued with my
masters, and then |
went abroad to
pursue my doctorate.
Hm, | think my self-
confidence level is
increasing every step
| take.

parents are important in
my decision to pursue a
doctorate degree. Right.
Mainly my master thesis
supervisor, | think
maybe this sounds
negative, (giggles), well
this is because, hm, he
has a lot of expectations,
the type that has a lot of
expectations (for his
students). And he makes
me feel like | must
demonstrate my
academic abilities, |
must have something to
show for, yes in such a
way.

Holland. Yes, how do |
put this... Well we
have to go back to the
issue of academic self-
confidence, because
during my masters, |
had a lot of self-doubt,
why can’t I excel
academically, and then
| wanted to try and be
like, if I didn’t do well
in my Masters
(laughs), then I can do
better during my PhD,
and at the same time |
really want a change of
academic environment
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improve, but you will
feel like a failure, why,
why | wrote it for so
long and then my
teacher still thinks it’s
so bad, like that. Well,
especially in academia,
hmm...

Institutional

(Initiating PhD)

And then every university have different number of placement every year. Yes, so this 100 places,
will be then allocated to each graduate school or faculty, amounting to 10 to 15 places per faculty,
so it’s all different. And then, when you apply, honestly, I think it depends on luck. This means
that it depends on the group of scholarship applicants you are competing with, and their
background... And then their basic situation, for example academic performances and abilities.
Hmm, during my year, a lot of people who are very competitive and excellent were invited to
pursue doctorate degree directly from their faculty, so a lot of people choose to remain in the same
university. Direct doctorate means that you do not need to take an exam to be considered as a
candidate, you can immediately pursue a doctorate after your Masters at the same university.

Networking

(Initiating PhD)

Yes, it’s China Scholarship Council. They provide scholarships to support those who wanted to
pursue their doctoral education abroad. Oh, | think it was a good opportunity so | applied. And
then | got it. And then when | was contacting the universities, | got referred to my current
supervisor from another professor. That supervisor was at Oxford at that time, and hm, he is
Dutch. Hm, we didn’t meet in China. [ knew him through another professor. And then I contacted
him through the information I found on the internet and send my CV to him. And he thought it was
interesting, but he told me he’s going back to the Netherlands for his professorship because Oxford
could not offer him that. Then he asked me if | am willing to pursue my PhD in the Netherlands,
and | said YES!
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Intellectual

(Executing
PhD)

In beginning, | feel,
very stressed out.
Because it’s my first
year, and the first year
there were a lot of
classes. There are
some classes that
belong to your
discipline, or there are
classes that are
unrelated to your
discipline. Oh, doing a
doctorate here does not
need study credits. But
this is based on the
requirement of each
supervisor, and
according to the
requirement of my
supervisor, | have
chosen 4 or 5 classes, |
forgot... And the point
is that | have made
myself very busy,
everyday I’m busy.
And it feels like I'm
taking study credits,
because | have to go to

The thesis writing stage was quite

encouraging, it’s quite an encouraging stage.

I didn’t have to go to classes, so I did self-
study and read books on my own, and ask
some questions, and write my chapters. So
it’s a very hardworking state, oh. I only can
count on myself. Yes. Now this stage is the
most painful, but it’s also a stage that makes
you grow very fast, right.

Yes, my first year. So |
didn’t consider at all,
does this fit my
expectation? My
everyday life has
become this routine of,
you must complete this
task at hand as soon as
possible, and then
move on to that next
task and get it done.
Hahaha, you know, |
completely did not
have time to think
about whether this
(PhD) is what |
wanted.
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class every day, and
hand it a paper during
the mid and final term.

Intellectual
(Finishing
PhD)

Yes. It underwent a
process of change. Ah,
when you start to write
academic articles, |
think that everyone
will have times that
they feel very difficult,
so during these
difficult moments, |
will wonder should 1
stay in academia?
Honestly there is one
time when | find it
extremely difficult to
write, | thought | want
to never work in
academia again. Oh, |
was thinking then, PhD
IS just a process. And
in this process, | learnt
a new language, how
to interact with
different people, and
how to turn strangers

But, at a later stage,
and that is when |
almost complete my
thesis, | thought, Oh,
I have dedicated a
long time, to write
this thesis, so |
wanted to publish it

I think everyone
wants to leave
something behind,
right, so if I do not
stay in academia, |
will not have an
opportunity to
publish it, because |
will not edit it, or
look at it because I
need to go to work,
right? I feel like it’s
such a pity, I don’t
want to feel that,
everything | wrote,
it’s merely a PhD
thesis, you know. |
hope that more
people can see it, and
that it can have the
opportunity to be
published.

Well in the beginning,
it is mostly about
getting adjusted to the
university, such as the
way classes are given
here, teaching styles,
content and pace of the
class etc, in thinking
styles as well, so it’s
more academic, mainly
in terms of adapting, |
think that takes quite
some time to adapt to
the academic
environment here. But
after a few months, |
felt that it's
manageable.
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into friends, who could
share their stories with
you. So, | learnt a
diverse set of skills.
This is means that |
could work in
academia or | could
work elsewhere.
Sometimes... Hmm,
yes, do something else.

Career
aspiration

Yes, | am looking for post-doc opportunities
now. Yes, it is so. | would like to stay in
academia, but when you asked about the
future, I really do not have any long-term
plan. But | do have a short-term plan, | want
to do a post-doc for a few years, and then
find a teaching position at a university.

I think my thought right now is to say, well, 1 will
look at opportunities in China and abroad, and
wherever there is a suitable opportunity for me, |
will go there. Yes, so there is no limitation. There
IS no certainty that | will stay in the Netherlands or
go back to China. Hm, yes, there is no such
decision at this moment, so, it mainly depends on
the opportunities available.

Institutional
(Lack of
institutional
understanding)

So my doctoral
supervisor, he does
international

migration, in the
anthropology field.
Because of him, but
actually I didn’t
understand the institute
and the department at

So then I discovered about Maastricht’s
center, they focus on migration and
transnational family here, and on Africa and
Europe. Yes, even so, there are a lot of to
learn from with regards to theoretical
framework and research methodology, so |
applied to be a visiting fellow. But it’s just
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the time when |
arrived, you know? At
that time | thought, oh,
China studies should
be about the same as
migration studies. But
then | realized that the
differences are huge.
Haha.

for 3 months, and | will be back to Leiden in
June.

Networking

Hmm, social life...
Yes, social life, I did
not participate in any
here. Wait, let me
think, yes, I did not
participate in the
Chinese student
association, or any
student activity for that
matter. Hmm, mainly |
hang out with friends
that I know, or those
who live in the same
area with me, that’s
my social life. No, |
did not participate in
any student activities,
hm.

I think my case is quite different from most
PhDs, who stays continuously in the
Netherlands, you know. So in the beginning |
was only here for one and a half year time,
and then | left, and came back again after two
years, right, so in this interrupted time, allow
me to recognize my interaction with the
Dutch. Uhm, it’s very difficult for me to be
long term.

Let me explain. | mean
during the first 1.5
years, the beginning, |
made a lot of Dutch
friends. I even live at
an apartment with
Dutch students, with a
lot of room mates, they
are all Dutch. Um. Yes,
and we get along quite
well, but then I had to
go, of course. So I had
to leave. Before |
leave, they organized a
farewell party for me,
but when | returned
and looked for them
again, they seemed
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very distant, and it
wasn’t like how it was
before. Because I don’t
leave there anymore,
right. So yes, we
became distant and |
even texted some of
them, and say: “hey,
let’s meet up, shall
we?” and the replies
were very cold. Hmm,
and at the end we did
not meet up. So there is
an experience like that,
which makes me feel,
my interaction with the
Dutch, is quite, how do
you say this, it’s quite
situational. Do you
know what | mean?
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Institutional | have a funding source | Yes, that is the reason | I will submit my
(Funding helps | from Korea. It’s also a | why | can last till thesis in 6 months.
with PhD scholarship, for one now. Because CSC
completion) year. And that year in | scholarship is only

Beijing, my supervisor, | for 4 years. But |

which is our institute took a long time to

in Leiden has a PhD complete my PhD,

fieldwork program,a | almost 6 years now.

program that provides | So, if weren’t for that

funding for those who | additional two years

do fieldwork. | of funding, | would

received both funding. | not be able to make it

So, there is one for financially. I am very

Beijing, and another grateful for those two

for Korea. years.
Networking Academic network, well in terms of international network, | think Well, in higher

being in the Netherlands has its advantages. So my supervisor and
people I met in the conferences are definitely beneficial for my
network. But if | were to search for employment opportunities in

China, then the academic network in the Netherlands do not really have

a direct impact on this.

education you must find
a job on your own. Each
university will send out
an announcement, and
you apply yourself.
There are no agents for
jobs at university, this is
the situation in China.
And if you obtained
your doctoral abroad, it
gives you an extra edge.
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But at the same time, it
depends on your
experiences and some
concrete criteria. So
concrete criteria refer to
the number of articles
you have published,
your educational
background, discipline,
and expertise, and how
do they fit in the job
description. There are
many internationally-
educated PhDs now, so
this is not something
special anymore. | think
it still depends on many
other aspects.
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RP2

Trajectory Past Present Future China Netherlands
Intellectual | went to the And then at the age of During my time, for I’m not saying that the
(world view) | university, did my 28, | went abroad to example, internet starts | societies here (in

bachelor and then
master, and this is the
reconstruction of my
world view. When |
was younger, my
world was all about
getting good grades,
going to good schools,
but when it reached
this stage, there was
some changes in my
world view, and that
is, I need to get a good
job, or at least a stable
job, so I don’t have to
worry about
unemployment, hmm,
it was such a stage.
This is natural because
my parents have very
high expectations of
me in terms of
education, they hope 1

pursue my PhD in the
Netherlands, and this
stage is the
remodelling of my
world view. This
means that all my
previous world views
and prior knowledge
etc, that is the Chinese
societal norms and
values, the way its
structured and
organised... When I
arrived, I realised that
this society is
organised in a different
manner...

to be a common thing
in China, and because |
discovered that my
English skills were
good, | could read news
and websites from
abroad. And then |
realised the world
outside of China is
really different from us,
even though | do not
know exactly in what
way, but I know it’s
different. So then I had
this desire to see other
parts the world. I hope
one day, I could go
abroad and see what it’s
like, and then I thought,
hmm, foreign countries
is surely different from
us (China), and that it
must be a more

Europe) is perfect,
because no society is
perfect. | can just say
that it has its
advantages, but in many
other aspects they are
not as good as us, but |
am glad to see that a
society can be
organized and
structured in a different
manner, so this to me is
the remodeling of my
world view, as my
previously re-
constructed world view
has been reconstructed
once again.
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could study Masters
and then pursue a PhD.

beautiful world. But
after | have been
abroad, I realised there
are some places that are
beautiful, and some that
are not, don't you
agree?

Intellectual

(Executing
PhD)

For example in our
field, that is law, |
think the academic
practices here are a bit
more objective. Yes,
much more objective.
This objectivity can be
observed from the
starting point of
research, you see that
scholars here would
try very hard to
maintain some sort of
academic neutrality or
objectivity, of course
one could never be
absolutely objective.
In a subjective sense,
we could never be
100% neutral. Well, let

But when I arrived, | find myself slowly
influenced by the scholarly thinking here. So
when | start writing a topic, or comparing legal
systems, | do not have a presumption of which
national legal system is better than the other.
Through my research process and analysis, when
comparing the specific aspects of two legal
systems, | will then draw a conclusion about
which legal system is better than the other. Of
course, when we claim that one is better than the
other, it’s only on certain aspect, and a system
could also perform worse in other aspects. So in
my comparison, | found that the Chinese legal
system do have aspects that are better than the
Dutch legal system. But I did not start with my
presumption that the European legal framework
is always better than China, and | will try my
best to find evidence to support my presumption.
Instead, | begin by putting both systems on an
equal level, then study their legal systems,

So the conclusion of my
PhD dissertation is that
the European legal
system and the Chinese
legal system share
many similarities. Even
though the Chinese
legal system was
established much later,
China adopted the most
updated international
legislative theory at the
time of its legislative
formation. So if we
were to compare two
legal systems on paper,
| discovered that the
Chinese legal system
and the European legal
system is the same, if

So | learnt about how to
do proper academic
research here, and that
is | do not presumed
that the European legal
system is surely better
than of China. If I did
not go abroad for my
PhD, my assumption or
thought would be that
China is much worse
than Europe in legal
systems, even on paper.
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me give you an compare their specificities, and then come to a not better. But where
example. Before conclusion. did we do worse than
coming abroad, and | Europe? We are very
would write my bad in law enforcement.
academic thesis or In the law enforcement
papers, we would system, due to

always assume the corruption and cultural
foreign legal systems issues such as

are always better than humanistic values, we
us, we should learn are poor in law

from these legal enforcement.

systems abroad.

Intellectual | We were educated in such a way “the West was
better than us” at university. Before the market
reform and the opening up in China, our country
was at a very underdeveloped stage. So after the
opening up, and we begin to have contact with
the West, we discovered that the West has
progressed very far and is indeed better than us
in many ways, so we feel inferior and we begin
to develop a sense of self-abasement . And this
inferiority stays with us until today. Even though
we have made so much economic and social
progress, we still feel inferior, and in academia
we only remember that we are the inferior
minority, and we only take note of the things

(Inferiority)
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that we did less well than the others, but we
neglect all our efforts and achievements, and the
major progress we made over the past 30 years.
So this cultural inferiority, is also reflected in
academia. This is why we would presume the
European legal systems is better than us before
we write our thesis or paper.

Networking

CSC provided a list of universities on their
website. | knew that | would like to go to
English-speaking countries, like England,
Australia, US, so | only looked at the law
graduate schools of these countries, and check
whether they have something along my research
interests. | applied to the Netherlands because of
my senior, so | also looked in the Netherlands
and send all my applications at once. Since the
Netherlands were the first to reply and offer me
a PhD position, | choose to come here and did
not wait for the others.

Institutional

| did everything
myself when | first
arrived. The university
provided some
information about
housing, and when 1

| think the university
could use local staff.
But these staff should
consult international
students often and
obtain information

I think if | knew prior
coming to the
Netherlands, that the
railway and
transportation system is
so convenient, and that

For every student, your
priority is always
accommodation. So
when you first arrived,
it’s important that you
find a place to stay.
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checked | thought the
housing prices were
much too high. My
scholarship is 1200
euros per month, and
the rent prices
provided on the
websites were around
680-750 euros, that’s
too high. So | used the
gogodutch.com which
is a Chinese-Dutch
website to find
housing. Hmm, | think
the university’s
international desk staff
members, mostly do
not live in rented
houses. They are not
expats looking for
rental properties, and
the websites they
provided are websites
that they have never
visited themselves, so
they don’t know the
actual needs of
international students.

from them, through
surveys, for example.
And then inquire the
international students
about their landing
experiences, what
difficulties they
encountered, how did
they solve these
problems, and then
inform the new batch
of international
students, so they don’t
depend only on their
own (Dutch)
knowledge and
experiences.

they have year
subscriptions etc, |
would have a broader
perspective when it
comes to finding
accommodation. | was
just looking at the
centre of Rotterdam
since | am going to do
my PhD at Erasmus
University. | think |
would have considered
outer regions and other
cities even, if | knew
there were stops in
almost every small
town of the
Netherlands, that the
Dutch train network can
be so dense. | would
have much more
housing options if |
knew back then, but |
didn’t know and I
couldn’t have known..

Then, it’s
transportation. For
example, in the
Netherlands, all the
cities in which
universities are located,
have higher housing
prices due to high
demands from the local
and international
students. And there are
many small cities in the
Netherlands, take
Leiden for example, if
there are too many
international students,
and insufficient housing
for everyone, then
obviously there will be
a hike in housing
prices. When this
happens, university
should provide the
students with
transportation advice,
and tell them they don’t
necessarily have to live
in Leiden, but a small
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On the contrary, the
experiences provided
by other international
students were more
practical and helpful,
on where and how to
search for a cheap
rental property.

town close by. If the
university can provide
“door-to-door”
information, that
commuting would take
about 30-40 minutes by
bus or train etc, | think
it would help
international students to
get cheaper
accommodation, right?

Intellectual/
Cultural

(Initiating
PhD)

To be honest, | think 1
prepared very
sufficiently as
compared to the
others. First of all, my
English language skill
is better than most, but
of course when |
arrived | realised there
is a major difference
between the English
that we learnt at
schools in China and
the English being used
here. But I didn’t
know that prior

| think an additional
friend opens up an
additional path, am |
right? We (Chinese)
don't reject the
formation of
relationships, right? In
this regard, | think the
scholarship provider —
China Scholarship
Council, have the duty
to give us pre-
departure training,
because we can’t
possibly obtain and
retain so many

Hmm, before | went
abroad, I thought
foreign countries are
very beautiful, but
when | got here, |
realised there are
beautiful places, and
that their environment
is indeed much better
than China. China is
currently at industrial
age, so we have awful
pollution in some
places, but in the
western region of
China, there are still

So | feel that their
environment is very
good. And this is in line
with my expectation
before going abroad.
On another note, |
thought people were
very nice and kind here,
but I found out that was
not the case after living
here for a few years, of
course there are good
people and bad people
too. Some people
thought you are shy and
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coming abroad, and |
thought my English
was very good, as |
watched a lot of
American movies and
TV shows. | thought 1
understood the West,
and | thought the
Western cultures were
all the same. So |
thought the American
and Dutch cultures
were similar, but when
| arrived, | realised
they were very
different, and that
between European
countries and cultures,
there are also major
differences. For
example the Germans
are less warm or
friendly as compared
to the Dutch. Though
the Dutch can be very
warm and friendly in
the beginning, once
you get to know them

information at once,
especially in terms of
mental preparation.
CSC should give
candidates respective
training depending on
the country
destination, so that you
can understand the
social and cultural
state of the country,
and the interpersonal
communication styles.

some places that are not
developed, and those
places are still very
beautiful. Since it’s the
post-industrial phase
here, they managed to
overcome most of their
environmental
problems, because if
you look at history they
were quite terrible too,
but it’s no longer the
case for now.

repressed, so they
discriminate you, right?
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better, they will also
maintain some sort of
distance, right? So
they are not really

willing to (get close)...

how do you say this,
hmm, in their own
culture they also have
a term ‘afStaand
maken’, translated in
English it’s
disconnected. They do
not really like to have
excessive interaction
with the others.

Intellectual

(Executing
PhD)

When | was at
Erasmus University |
was doing health
law...

Now, it’s occupation,
health and safety law.
For my dissertation |
am mainly dealing
with the occupational
hazards and dangers of
factory workers, and
the law and regulation
in this area. | am
comparing five legal
systems, the EU,
China, the Netherlands,

Next month I will
hand in my
dissertation, graduate
and return to China!
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the United Kingdom,
and Sweden.

Networking
(Executing
PhD)

When | first started my
PhD at EUR, | went to
a lecture given by this
professor, and we got
acquainted after the
lecture. When | was
fired from my PhD, I
told him about it and
that I need to find a
new professor to
supervise me. And
then he mentioned that
he knew a professor in
Utrecht that might be
interested and his
research interests are
the same as mine. And
this professor in
Utrecht is now my
boss, when | contacted
him, he replied and
wanted to work with
me. At that time, I
thought if I couldn’t

Hmm, if | were to
compare my previous
boss at Erasmus and
my current boss, my
previous boss is a very
cold person, and my
current boss is the
complete opposite,
he’s very warm and
encouraging. | am very
grateful for my current
boss, because when |
first transferred to
Utrecht, my energy
level and mood was
very low, because |
was at the lowest point
of my life, and then
this affected my
writing. So when |
submit my chapters to
him, | was very
insecure and full of
self-doubt, and he

In the beginning there
were some cultural
differences. To be
honest the first two
years | was in the
Netherlands, I didn’t
speak Dutch so there
were major cultural
differences. And then |
realised, after my Dutch
language course, that |
was able to learn about
many aspects of the
Dutch culture through
the language itself.

For example, in the
Dutch language there is
a difference between
you (je — informal) and
you (u — formal). This
IS the same as what we
have in the Chinese
language. So when we
speak to our boss, we
will use the formal you,
right? We don't care
how close you are with
your boss, you will still
always address him or
her with the formal you.
What does this means?
This means that our
culture puts a lot of
emphasis on the notion
of hierarchy. But in the
Netherlands you can
just use the informal
you with everyone.
What does this mean?
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find a professor to take
me in, | would just
return home, | was

would encourage me
and said, “hey, look at
this section you wrote,

This means that they
focus less on social
status and hierarchy.

ready for that. this means that you Every human society
have took a big step will have some degree
towards your PhD and of hierarchy, but in the
graduation.” So now, Netherlands this notion
when | edit and piece is much weaker as
together my previous compared to China. So
work, I realised my it is from language,
thoughts and my from the day-to-day
writing, as well as the speaking that |
language, are very bad. observed and learnt
So whenever | recall about their mind set,
his encouragement communication styles.
towards me, I think So in my second year of
that 1 would never have learning the Dutch
continued with my language, I realised we
PhD or made it this far have less and less
without his words of differences, and | would
encouragement. say that I get along very
well with my boss now.
Institutional | CSC provides So when | ran out of Financially it was Since the Netherlands is
(Financial scholarship for four scholarship | had to use | alright because | had a welfare country, they
resources) years. | came to the my own savings, haha! | my savings, and my provide subsidies for

Netherlands in March,
2012 and was

Even until today | have
to use my own funds. |

wife sells Dutch milk
powder to China, so

rent, health and
childcare. I applied for
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transferred to Utrecht
in January or March,
2014. So even though I
was fired in between
the scholarship was
continued, but since |
transferred to Utrecht,
| only have 2 years or
more of scholarship
funding.

got married after |
arrived in the
Netherlands for a year,
| returned to China to
marry my girlfriend.
So she got here in July,
2013 and our baby was
born on April 5, 2017.
He is 7 weeks old now.

we get some side-
income for the
household.

all of them and recently
apply for the childcare
subsidy for my baby.

Institutional

(language)

| think the Dutch
government has an
obligation to provide
financial support in
language learning. It
was a coincidence that
| learned Dutch,
because I didn’t expect
to take the Dutch
language course when
| first arrived. My wife
arrived later, and she
wanted to find a job
here so she took Dutch
lessons, and |
followed. And then |

After learning the
Dutch language, it
helped tremendously in
my research because |
had to study the Dutch
legal system for my
dissertation. So | could
read the Dutch laws
and read the
government reports on
the legal
implementation
process directly. Also
in my field, I could
attend the court
hearing and understand

But no one mentioned it
to me (the benefits of
learning the  Dutch
language). So in my
opinion, this should be
encouraged or reminded
by the Dutch
universities. They
should  provide all
information  regarding
Dutch language learning
(offline and online), and
provide financial
support, right?
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realized | master the most archive materials,
language better than so learning Dutch has
her, haha! So I decided | been most beneficial!
to keep learning the
language. Looking
back at that time, it’s
really a coincidence
that I learnt this
language.

Institutional
/Networking
(Initiating
PhD)

Well, I was in a PhD study group in my
university, and | wanted to pursue my PhD
abroad since I was curious what’s the world like.
And my senior got accepted to a university in the
Netherlands, and at that time CSC was providing
many funding places for study abroad, about
6000 places each year. Since she succeeded in
her application, I thought I should try since my
English is not bad. So | send my application to
UK, Australia, and the Netherlands, since she
got accepted in Utrecht, | applied there as well
and Erasmus University Rotterdam. Since the
professor at EUR replied and gave me the offer
first, I came to EUR. But then, it was a very
difficult period for a year and a half, maybe
because of cultural differences. I think I have my
reasons, and he has his. Another Indonesian PhD

Hmm, | am not sure
how it is in Malaysia,
but in China, we are
much more reserved.
We are not as direct or
blunt as foreigners. So
we are very humble
when it comes to our
achievements, we won’t
be like the Dutch or
Westerns who said
what they have
achieved, in our value
this is regarded as
bragging and arrogant,
and | did not get used to
this in the beginning.
During my first year of

Of course | am not like
that anymore. | am used
to their style now. |
definitely had culture
shock when 1 first
arrived, because | was
being so apologetic.
And then my EUR
supervisor thought |
really had issues or
incompetent, because
he is such a selfish
person even for Dutch
standards, so you can
see that the problems
are from both sides. So
the PhD process did not
went well, and the
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and | were fired and | found a new boss in
Utrecht.

PhD here, | always
apologise in advance
for any mistake when
sending my supervisor
my writing.
Apologising in advance
is something we
(Chinese) consider as
polite. But here, it is
interpreted as a
weakness, that you do
not have the confidence
nor competences to be
an academic.

Indonesian PhD who
was my colleague was
also behaving in such a
manner, and we both
got fired. The
Indonesian colleague
transferred to the
Faculty of Economics
and | went to Utrecht
and continued in the
Faculty of Law.

Career
aspiration

| think 1 had to return to China in the end. First of all, this is not my
country, Europe is not mine and it’s not my continent, so I still have to go
back. This is because | think I prefer the Chinese way of being, and to be
honest China is undergoing major transformation every day. China is
progressing so quickly, and the environmental problems will be solved
sooner or later. Right, if we look at England in the 1950s, their
environmental pollution was horrible, and it took them 30 to 40 years to
solve. China is at a much higher technological level, I think we will
probably solve this issue in 10 to 20 years, and | honestly believe that |
have much more opportunities in China. I think I will stay in academia.
I’m 32. At this age, it is not realistic to enter a new field or a new industry
because you have developed a kind of lifestyle and occupational habits.

The entire economy is
developing rapidly, like
a high speed train. The
(Dutch) society is now
at its post-industrial
stage, and the growth is
at a much slower pace
as compared to China.
Rapid development
means increased
opportunities. On top of
that, I have my
doctorate degree and

Here in the Netherlands
there are scarcely any
academic positions, am
I right? And if there is
any position available,
it’s either part-time,
contract-based for two
or three years. In China,
| could get a permanent
contract in academia.
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that gives me an extra
edge when | return to
China. This is because a
doctorate obtained
abroad is highly
recognised and
appreciated in China,
and this of course have
to do with the
inferiority we feel
towards the West, as we
discussed before, right?
Since they think that the
Western academia is
better than ours, they
very much recognised
this doctorate degree.
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RP3

his present and past
students are called “the
family members of
Lee”. So it’s like a big
family, and all his
master students are like
brothers and sisters. So
this is my master thesis
supervisor, he
encouraged all of us to
do academic research
and stay in academia. So
when you graduated
your masters, he will
encourage you to pursue
a PhD locally or abroad.
| am the first student
that he supervised that
had a successful
application from CSC,
the first to go abroad

like my supervisor in China, like a parent, but
not fully, so he’s somewhere in between. He
also respects the Chinese culture, and | still
address him as a Professor. I wouldn’t call him
by his first name, like the Europeans or
Americans.

Hunan province until |
was 26. | did my
bachelor and masters in
this province. So when
my PhD application got
accepted, | had the
feeling that I will go
abroad immediately, and
realised that | have never
been abroad before! So
at that same year in May,
I went on a trip to
Thailand on my own. |
wanted to know what it’s
like to be in a new
environment, and | need
to know how to interact
and communicate with
foreigners.

Trajectory Past Present Future China Netherlands

Intellectual | Well, my master thesis | Hmm, | think my relationship with my current | This is an entirely new So when | arrived here
o supervisor has a lot of (Dutch) supervisor is extraordinary, it’s not a stage for me, because | in the Netherlands in

l(:)lrr:gl)atlng students. And to him, all | relationship between colleagues. He’s also a bit | have always lived in my first year,

everything felt so new

and special, |
participated in many
events including the

welcome ceremony for
international students.
In this ceremony | saw

the King of the
Netherlands, and he

walked passed me, and
I thought: “Wow, the
King is so friendly and

doesn’t act like he’s

above us all, he could
just enjoy the cultural

activities in a

university just like the

rest of us.” And [

participated mostly in
activities organised by

Chinese PhDs. We
went out for a trip or
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from our faculty to
pursue her PhD.

dinner. And | also
attended the PhD
defence of my seniors,
and give them farewell
parties. They usually
got job offers like
assistant and associate
professors in China.

Intellectual

(Initiating
PhD)

When | was applying for
this PhD position here, |
was encouraged by my
parents and master
thesis supervisor. We
felt that it was such an
honor to be given such
opportunity to study
abroad, at least at our
university and the
schools surrounding our
area, this is unheard of.
And since this
opportunity is available
so that you can continue
to work hard and
achieve more, we are
very grateful and
appreciative. And |

At that point I didn’t
have very concrete ideas
about what lies ahead, |
feel that I'm very lucky
to be able to pursue my
PhD abroad. And I am
sent by the government,
this means that the
country is supporting
you, so | feel that | am
an excellent candidate to
be able to go on this
path and represent my
country. So I didn’t
expect much and |
didn’t think any further,
I thought I should just
do my best.

Hmm, maybe the
most direct impact
(on me) is that
lately, some
candidates who
were in similar
positions (sponsored
by CSC) left
because they
weren’t interested in
the study anymore,
or, that they didn’t
get approved by
their supervisors
and were fired.
During this time, |
realized that we
must choose our
research study and

So I think it is important
to remind yourself that
during this phase, it is
important to maintain
your passion and interest
in your research
problems, and be
independent and
responsible in your
conduct. Do not take
your previous student
experience and world
view when you were
doing your bachelor or
master to guide your
PhD experience. Right,
so this is not so good
because this increases
your dependency.

Honestly in my faculty
and research program,
my seniors always
remind me that PhDs
are employees and not
students. And we have
a different ID than the
students, so the
institution also
reminds us that we
have a different
identity than of a
student.
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myself felt that I will
have a brighter future
and more opportunities
ahead of me because of
this.

supervisor, but also
be chosen in return
— this is a mindset
or consideration that
can only be
understood if you
are a mature and
responsible adult.

Intellectual

(Executing
PhD)

There are major
differences in academia.
In China, we like to go
from theory to theory,
meaning that we use
theoretical framework to
build the thesis and
directly make policy
recommendations from
them.

But it’s very different
here, they emphasized a
lot on empirical
research, everything is
evidence based and you
must rely on data. Well,
for early career
researchers like us, we
must test the theory with
data, whether it’s
quantitative or
qualitative, so that we
can improve or modify
the theory in a certain
aspect. So this is how
you make a theoretical
contribution. They
(Dutch) don’t expect
you to make practical or

So when my
supervisor
mentioned this, |
became aware of the
differences. So |
adjusted my
Chinese way of
thinking, and try to
integrate into the
Dutch research
environment. | try
to read more
English journal
articles and books
produced by
scholars here, and
then | write
accordingly. |
listened to my

When | first came here |
had to submit some
writings, and have
regular meetings with
my supervisor, | will also
submit my thesis draft.
And he mentioned to me
that my thought process
and understanding is
very different to that of
the Dutch scholars. |
was still in my master’s
student mode, where |
try to draw conclusions
from literature to verify
the chosen theoretical
framework. So | was
having a very clear
objective when | start
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policy recommendations
to solve problems. They
don't only focus on the
thought that one must
come up with functional
suggestions. So this
means that the value of
my dissertation is the
research process itself,
and it realizes its own
value.

supervisor’s
feedback and make
the necessary
adjustments, and
this problem was
solved at the later
stage of my PhD.

writing or researching,
that I must provide some
explanations and
practical
recommendations. He
told me that this is not
the emphasis here in the
Netherlands. I think
these are his words: “We
do not concern ourselves
with practical
application. Instead, if
we could improve or
criticize the current
theoretical framework,
using previous
knowledge and other
studies, it is through this
method, we can provide
some insights to the
problem at hand. So it
can also be about
exploratory or
descriptive research, it
doesn't always have to be
about finding a solution.
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Networking

This is probably
something | am very
casual about in my
second year. During my
first year, my seniors
haven’t graduated yet so
we always mingle
together, so we are in
this Chinese circle. In
the second year, | am
much more independent,
and the supervisor also
felt that I should
develop a sense of
independence and be
able to conduct my own
research. | think in this
year culture shock was
most pronounced,
because | started to
enjoy getting to know
people around me, and
have strong desire to
know this society that |
know nothing about.

When | first arrived | did
try to learn Dutch. And
then | realised we have
quite some differences,
not only in terms of food
or eating habits, but also
how people interact with
one another, these are all
different from China.

Hmm, with regards to
eating habits, the
Dutch mostly eat
sandwiches, but
sometimes | feel that |
have some digestion
problems, so | went to
buy some meat. And
then I had too much
meat and my stomach
was protesting.
Sometimes | have to
cook rice, and I still
need to sleep. But this
is not a major problem,
I think the major
problem is the
department that I’m in.
This faculty (public
administration) is not
very international, so
there aren’t many
international students
and staff. So my
colleagues who are
international mostly
come from Belgium,
Germany, these
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countries, and they
share a lot with the
Netherlands. So
suddenly, this
department has a new
member which is me, a
new Asian face who
speaks Chinese, and
China is a big country
in the far east. So the
Dutch can be very
protective and
defensive of their own
culture, because they
are proud of it. And
we are from China, so
this creates a subtle
tension, because we
are all curious and
interested in getting to
know one another.
This creates a kind of
communication
problem, mainly
caused by language
barriers because |
speak Chinese, and we
can’t speak Chinese at
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work. So that would be
English, and since
everyone took IELTS
or TOEFL test, we can
manage basic daily
communication.

Networking | I think the good thing about my Dutch colleagues I actually quite like the
] are that they are very nice. When | first arrived, direct way of speaking
(Executing because | was still new, they were very warm and and doing things. What 1
PhD) friendly towards me. They always say hi and come have difficulty with, is
talk to me and we would go get coffee together. that everyone thought
Some Dutch colleagues even brought their photo you are not capable of
albums to share their travel experiences with you. being direct, and try to
But at a later stage, | was more independent as | repress themselves and
mentioned, and everyone started to seem very their direct way of
independent, so even if it’s someone who were very responding to suit you.
close to me before, we would rarely interact now.
In some public events or spaces, the Dutch
colleagues will also mingle in their own circle, and
you realised that your friendship with them weren’t
as deep as you thought.
Networking | I did registered for an | feel like I need to Hmm | am actually To ideal situation is

/Institutional

online Dutch language
course, it’s like
workshop style and with
a small group of people
in class, but I didn’t

balance (academic and
social) a bit, after all
research is my main
priority. And another
thing is that, academia is

searching for
internships online,
just to get
acquainted with the
labor market here, |

being able to stay in
academia, because
then I can just research
on a topic that interests
me, and | can expand
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have much time to
follow the course, I just
wanted to have more
interaction with the
others around me.

very mobile. There are a
new batch of PhDs in
my department lately,
and they are so lively
and full of energy, they
remind me that there is
something interesting to
learn every day.

don’t know if T will
find something
suitable. I’d like to
try for a month or
two, and if it’s
possible, | would
like to do a post-doc
here. Our identity
(CSC-scholars) do
not allow us to work
here directly upon
graduation, we have
to go home and
serve the country
for at least 2 years.
So if there is a
possibility, | would
like to do my post-
doc here because
then my position
and status would be
different. If there is
no such possibility |
will go home like
my seniors and
continue my job
search.

my knowledge. If |
could stay in
academia, that’s the
best trajectory.
However, it can be
very stressful and
competitive here in the
Netherlands.
Sometimes it’s not
only about your
research competences
and skills, you also
have to take
everything else into
account. For example,
CSC-funded PhDs do
not have the
opportunity to teach,
so it all depends on our
research success, so
teaching is a skill that
we do not possess and
constitute a
disadvantage.
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Intellectual

(Executing
PhD)

In China, higher
education is political
oriented, this is just how
the entire country is
structured. So funding
source and research
outcome will be
influenced by these
factor, which led to
some sort of a bias,
because you want to
catch the respective
political agenda, when
your research matches
the political trend, you
will have better
recognition and
exposure. So
fundamental research is
neglected, and
conversely, Europe and
US are much more
focused on fundamental
research. They take a
relatively neutral stance
to provide critical and
cutting-edge research.

| really like the
academic environment
here. But there are less
opportunities here
because it’s so
competitive, after all
there are so many PhD
graduates, and if
everyone wants to stay
in academia, it’s almost
impossible. So you have
to be extraordinary, you
have to be very active,
publish a lot, socially
and academically active,
and has many academic
networks or contacts.
These are popular PhDs
that everyone wants. A
lot of post-docs | know
are mostly from other
universities in Italy,
Ireland or US, so the
academic world is very
mobile.

To be honest, | am not very familiar with the
Chinese academia, but I just heard through
discussions that the Chinese higher education
system has a political orientation. In the
Netherlands, the higher education system is
entrepreneurial or market oriented. So academic
research has a project manager that is completely
independent, and he or she must form a team or
committee to determine the overall direction and
management of this department. I think it’s
science oriented here, researchers have high social
status as compared to China. Researchers are very
respected here because they research out of
interest and curiosity, their sense of self-worth and
the platforms available to them are better than in
China.

130




Institutional

(Executing
PhD)

| think it is important for
CSC to remind the PhDs
to have some self-
awareness, that there
will be cultural
differences. And you, as
the representative of
CSC-funded scholar,
should recognised that
your identity is quite
special. This means that
you are an early career
researcher, you are no
longer a student, you are
the member of a Dutch
university, you represent
your department as a
staff, and often times,
you are the cultural
ambassador and you are
the bridge for
intercultural
communication. So this
role is very important,
you are spreading your
own culture, and you are
receiving the culture at
the same time. We often

As external PhDs, we
generally have no
interest in the
development of our
department, and did not
join the departmental
meetings because we are
not involved in course
design and teaching. So
any discussion related to
educational activities
and the students do not
concern us. Yes, we
automatically gave up
the right to be involved
as a CSC-funded PhD.

The advantage of not
being involved in
educational activities
Is that | can have more
time to do my own
research, and the
disadvantage would be
the feeling of being
excluded, as | feel like
an outsider, that | do
not understand the
educational system of
the country in which |
am living in.
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neglect and forget about
the Chinese culture, but
we have thousands years
of ancient history, and
many traditional
Chinese values. We
should communicate
that and the actual social
reality of China to our
Dutch colleagues,
because they are very
eager to understand and
learn about this. Yes, so
the PhD candidate
should be prepared to
share such knowledge,
and pick up skills that
could help with making
friends, such as
language skills, social
skills and
communications skills.
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Appendix VI: Participant consent form

Thank you for agreeing to be interviewed as part of Tung Tung Chan, the researcher’s Master
thesis research entitled Tracking External Chinese Doctoral Experiences Over Time:
Navigating the Dutch Academic Culture. Ethical procedures for academic research undertaken
from Danube University Krems, Austria require that interviewees explicitly agree to being
interviewed and how the information contained in their interview will be used. This consent
form is necessary for us to ensure that you understand the purpose of your involvement and that
you agree to the conditions of your participation. Would you therefore read the accompanying
information, and then sign this form at the end to certify that you approve of the following:

Consent to take part in research

................................. (full name) voluntarily agree to participate in this
research study.

= | understand that even if | agree to participate now, | can withdraw at any time or
refuse to answer any question without any consequences of any kind.

= | understand that I can withdraw permission to use data from my interview at any
time, in which case the audio recording and transcript will be deleted.

= | have had the purpose and nature of the study explained to me in writing and | have
had the opportunity to ask questions about the study.

= | understand that participation involves 60 to 90 minutes of interview asking about my
life stories and academic experiences in China and the Netherlands

= | understand that I will not benefit directly from participating in this research.

= | agree to my interview being audio-recorded.

= | understand that all information I provide for this study will be treated confidentially.

= | understand that in any report on the results of this research my identity will remain
anonymous. This will be done by changing my name and disguising any details of my
interview which may reveal my identity or the identity of people | speak about.

= | understand that disguised extracts from my interview may be quoted in the
researcher’s master thesis dissertation, conference presentation, media articles, journal
publications and academic papers.

= | understand that if I inform the researcher that myself or someone else is at risk of
harm they may have to report this to the relevant authorities — they will discuss this
with me first but may be required to report with or without my permission.

= | understand that signed consent forms and original audio recordings will be retained
in SURFdrive, a secure file storage cloud software of the researcher’s institutional
account at Leiden University until 31 December 2019.

= | understand that a transcript of my interview in which all identifying information has
been removed will be retained until 31 December 2019.

= | understand that under the General Data Protection Regulation (GDPR) (EU)
2016/679, 1 am entitled to access the information | have provided at any time while it
is in storage as specified above.

= | understand that | am free to contact the researcher through her mobile or email
address provided below to seek further clarification and information.
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Tung Tung Chan
Mobile: +31626395029
Email: t.t.chan@cwts.leidenuniv.nl

0 I have fully read all of the above and consent to participate in this study.
Please check the box before signing.

Signature of research participant

Full name:

Date:

0 1 believe the participant has given informed consent to participate in this study.

Signature of researcher

Tung Tung Chan

Candidate of Master in Research and Innovation in Higher Education (MARIHE)
Danube University Krems, Austria

Research Assistant at Center of Science and Technology Studies (CWTS)

Leiden University, The Netherlands
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